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fTKrT m*m 4? MJIH-mT ( T8JT 44TcR RT sil^ebl ) IRT T3n4 %IT ^TXT 3TT^T 3ftT arfsi^HIlf 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 

(Other than the Ministry of Defence) 


fRrrWRRT 

(RtD-m iRii< R’hdi) 

T# 3 2020 

w.sTT. 01qr^FTT, uTTfRT, R4h 4n4 ftwr, f4vr wr^ur 4 wrr 4t 4 r 4t rt% 
dfJ'H m sJd^iRlcdT^^rpr-^rrsr, f4rnr l3.l2.20l9 44^RT^#a^Rr^f$rtr3iw3DT4'3n%4t^ I 4t4t 
rrt ft, 4 $r f4fsr RPRiht. sfrr R=mu TTfsERR (44 dt;h nil u) % srwi tt 344Rr wt 44e ft %\ 


6716 GI/2019 


(1) 


[RT. 4. 19/4/2019-44TR] 

tr4st jw f4^r, 4 ^r Jrf^r 
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MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 3 ld January, 2020 

S.O. 01. —Government hereby assigns the additional charge of Chairperson, Pension Fund Regulatory and 
Development Authority to Shri Pankaj Jain, Additional Secretary, Department of Financial Services, Ministry of Finance, 
in addition to his present responsibilities, with effect from 13.12.2019, for a period of three months or until further 
orders, whichever is earlier. 

[F. No. 19/4/2019-PR] 
MADNESH KUMAR MISHRA, Jt. Secy. 


f^l tfsTT^PT 

(tft.’ft.fl'. SDTPT) 

Tf f^ft, 31 R-HHC 2019 

4T.3ff. 02.—(NH4 affc 41^414 STfsTTUft (WT TT^ #?T) % SjfslPldH, 1948 STTTT 2 % ^ (4) % 

sfjwi t tsrrftr 

TT^r? ^TTT, ife tfM ^-Rcl % ftm 4 4 t RT. WT W, 4^144 srf^Trfr, 4t 

f^TTT 31 R’HH-l 2019 4 4 £14 4 TUfTT 3rfsp4Tft % 4k TT 4l'^< %^T3rf % % f%TT HTfsTfr 4Tft |l 

[4. ^-4330/01/2016] 

4t. 3(^HI TTf4r, f44si4 (4t.4l\4t.) 

MINISTRY OF EXTERNAL AFFAIRS 

(CPV DIVISION) 

New Delhi, the 31st December, 2019 

S.O. 02. —Statutory Order: In pursuance of clause (a) of the Section 2 of the Diplomatic and Consular Officers 
(Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Mohammad Shams Raza, 
Assistant Section Officer in the Embassy of India, Riyadh as Assistant Consular Officer to perform Consular services 
with effect from 31 December, 2019. 

[No. T-4330/01/2016] 
T. AJUNGLA JAMIR, Director (CPV) 


31 RflHC 2019 

41. air. 03.—* MdR)4 afrr 41^414 arfsT4kt (mv TTt #ft) % srfsrf^rfl, 1948 4t STITT 2 % WS (4) 

% 4 tsrrf^r ankr i 

?HTT, HT4R ’4TTT 4 TSTFT TTWRTH, 4 4t Tf% f4TT TFfTT, <H£I44 3FJWT arflpTTfr 
4t f%4T4 31 fTTPSP 2019 % 4£I44 4f^4T srf&l41R41' 4 4k TT 4T^R 44T34 % % f%TT iTTfspfT 

4Tft|l 

[4. k-4330/03/2018] 
4t. 3(4tMI f44/T4 (4t.4l\4t.) 
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New Delhi, the 31st December, 2019 

S.O. 03.— Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular 
Officers (Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Ravi Kumar Ramuka, 
Assistant Section Officer as Assistant Consular Officer in Consulate General of India, Dubai to perform the Consular 
services with effect from 31 December, 2019 . 

[No. T-4330/03/2018] 
T. AJUNGLA JAMIR, Director (CPV) 

?Ttf^ft, 31 R-HHC 2019 

^T.3TT. 04.—'1MHR + 3TR 3Tf^nfr (WT % STfsTf^TR, 1948 SET! 2 % W (^) % 

sr^rnn n tsrrRFf wknj \ 

ski, m .ett etrt % #g^nrFT, ee t wr, sfjwt 

3Tfsmft REEF 03 f^TRT, 2019 *T 3rfsR7Tft % rft? TT F[ET3lf % R4i=H % f%TT 

STTf^RT WEtft |l 

pt. ^t-4330/01/2015] 
£t. 31^H1 ETfrR, RR?FF (^ft.’ft.ft.) 


New Delhi, the 31st December, 2019 

S.O. 04.— Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular 
Officers (Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby authorizes Ms. Vijaylaxmi Sangwan, 
Assistant Section Officer in Consulate of India, San Francisco to perform the Consular services as Assistant Consular 
Officer with effect from 03 December, 2019. 

[No. T-4330/01/2015] 
T. AJUNGLA JAMIR, Director (CPV) 


31 R-H H < , 2019 

^T.air. 05 —<mhP)+ sir +UF-TN 3ifsmfr (wr tt^#tt) %srfsrf^rR-, 1948 son2 %ws (^) % 
t tsrrRFF i 

tt^^TTT, fR+K ETTE% <£dMm, EtRERE t RuPlRd d^lPET Wt REEF 03 R-HHf, 2019 
if -H^l-4+ arflRuft % rftr qr < EeRT! if RcRh % EEt ^FErft |l 

(1) RlcR fETT REfIT, 3FJWT 3TfsRfTft 

(2) Et EFTE EFPTf, 3FJWT arfgf^lft 

(3) RfR? fETT, 3FJWT arfs^ift 

[E. ^-4330/03/2019] 
£t. 3 i^mi ^rrfrR, ER?ef 


New Delhi, the 31st December, 2019 

S.O. 05.— Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular 
Officers (Oaths and fees) Act, 1948 (41 of 1048), the Central Government hereby authorizes the following officials in 
Embassy of India, Washington to perform the consular services as Assistant Consular Officers with effect from 03 
December, 2019. 

(i) Shri Jitendra Kumar Sinha, Assistant Section Officer 

(ii) Shri Sonam Zangpo, Assistant Section Officer 

(iii) Shri Jitender Kumar, Assistant Section Officer 

[No. T-4330/03/2019] 
T. AJUNGLA JAMIR, Director (CPV) 
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sftr wfRRn Re Reteet 

Tft fRRt, 2 EEER, 2020 

EE.3TT. 06.— RRUI ETETT Rl RET TRET fm | 1% EfEI f|cr R 3PTWET | fR 3TTE eR?T TIW R 
RftRRTE WHET % iRdfH % RRt TPtR t T-|^TRT^ tRRMHI % [R4IH4H RtEE 3TTEE 

RpRREE fRfRw £TTT TTRFTTRT R^ll ETRt eRRi; 

sfR RRe ret Rt RRt wfttw fRwE % wtee % Ret ^ stewt tpRe ftET t fR RRt gRt R Rt wrR 
4iN4 siRTjRt ReRei I, aft tReRtee wwye fRwR etR w wete t, eee R arfsER ee eRe Rett 
ettt; 

SET: 3E, RRtE ETEET.RftfREE RR wfRE C*jfR R EWFT R aRREET EE eRe) sRRfRw 1962 

(1962 ee 50) Rt srm 3 Rt wefe (i) ettt tee ?RReT ee wet eeR fu w ^jfR R eeft R sRReet ee 
eRe eee R eee etw Rt Rtwr eeR |; 

RR Rt wftR, Rt eet sEjgRt R eRR RfR R HRH4 |, w etRRe R, fRrrRt w srfRgw R tjett ere R 
we Rt tRRR etsteet eeet Rt ewet eee Rt eeR f, ^RRr (21) fRr R Rtw, RfR R RtR hi^hi^ 
fRwR etR R Ret efR eeRie R eIReet R Rwsr R Rt Rt. ReR?j, esft TrRREEft (eft Rw), tftw efft 
eeRRete RRRRe (tetfewe tete), miiR)h-^<m id etetfttee eRRteet, RtRt RfRr, TT^r.anR.Rt. ureR) 
WE, fRjjET (ETERe EtR) Re, 3TE.Rt.Rt. EEPfReE R EFT, fRsTEIN'iHH - 530004,EFT Rff TM Rt fRf%E 
W R ETEE R^t eRetI 


ar^Rt 


Rmi : R 1 e>i$<he < 1^4 : etsteRe 

REErEEETE 

ETEEEEFT 

eRewt 


|e%et 

ERE 

eRRRe 

( 1 ) 

( 2 ) 

( 3 ) 

( 4 ) 

( 5 ) 

( 6 ) 

ETTWEET 

Reteeet 

193/1 

0 

0 

99 



193/5 

0 

0 

8 



193/6 

0 

0 

5 



191/1 

0 

7 

5 



191/2 

0 

0 

28 



190/2 

0 

1 

86 



190 / 4 A 

0 

1 

70 



190 / 5 A 

0 

0 

94 



189/5 

0 

1 

17 



189/6 

0 

1 

23 



174 / 14 c 

0 

0 

53 



174 / 13 c 

0 

0 

63 



174 / 10 c 

0 

2 

64 



171/4 

0 

0 

20 



171/10 

0 

0 

28 
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Phi : : amr 

Wr^T^TTR' 







(1) 

(2) 

(3) 

(4) 

(5) 

(6) 



23/IB 

0 

0 

47 



24/1 

0 

2 

4 



24/2 

0 

1 

43 



10/11 

0 

0 

44 



10/12 

0 

1 

72 



10/10 

0 

0 

25 



10/9 

0 

0 

74 



77/16 

0 

0 

11 



27/6 

0 

0 

11 







TOWEI 

4<Ri4Nfwl 

51/7 

0 

1 

13 



51/6 

0 

1 

25 



51/5 

0 

0 

58 



50/3 

0 

0 

26 



49/3 

0 

0 

3 



49/4 

0 

0 

22 



49/6 

0 

1 

57 



49/7B 

0 

3 

4 



12/1 

0 

2 

38 



5/2 

0 

0 

44 







TOWEI 


69/5 

0 

4 

30 



69/3 

0 

0 

18 



69/1 

0 

3 

33 



48/3 

0 

2 

28 



46/4 

0 

1 

8 



35/1 

0 

2 

14 



35/6 

0 

0 

9 



36/2 

0 

0 

73 



41/11 

0 

0 

41 



41/10 

0 

3 

30 



41/1 

0 

1 

86 



40/1 

0 

3 

1 
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Pm l : : amr 

wr^T^TTR' 




|4%4T 



(1) 

( 2 ) 

( 3 ) 

( 4 ) 

( 5 ) 

( 6 ) 



204/4 

0 

1 

59 



203/2 

0 

0 

9 



218/2 

0 

0 

34 



216/2 

0 

0 

81 



216/3 

0 

2 

17 



215/4 

0 

3 

45 



214/3A 

0 

1 

93 



214/3C 

0 

3 

24 



214/4A 

0 

3 

34 



214/4 

0 

2 

43 



214/3B 

0 

0 

21 



214/4A 

0 

2 

23 







TOWEI 


421/14 

0 

0 

37 



421/17 

0 

0 

99 



422 

0 

5 

86 



426/6 

0 

1 

25 



427 

0 

1 

50 



421/15 

0 

0 

21 



421/18 

0 

0 

21 







TOWEI 

<^bMM 

292/3 

0 

2 

47 



292/4 

0 

0 

27 



292/5 

0 

0 

9 



292/7 

0 

0 

11 



292/8 

0 

0 

13 



292/10 

0 

0 

64 



293/7 

0 

0 

6 



293/8 

0 

0 

78 



293/10 

0 

0 

1 



292/2 

0 

0 

21 


[TT. t. 3TR-11025(11)/252/2017-#3TR-I/f-21033] 


HTRTWF, 3RT Tjf^l 
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MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 2nd January, 2020 

S.O. 06.—Whereas, it appears to the Central Government, that it is necessary in the public interest that for the 
transportation of petroleum products in the state of Andhra Pradesh a pipeline should be laid for implementing Paradip - 
Hyderabad Pipeline Project under Paradip-Hyderabad Pipeline by the Indian Oil Corporation Limited; 

And whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is necessary to 
acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by Sub Section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person who is interested in the land described in the said schedule, may submit objection in writing to Shri. 
B.Venkatesu, Competent Authority (Andhra Pradesh) Indian Oil Corporation Limited (Pipelines Division), Paradip 
Hyderabad Pipeline Project, 4 th floor, LIC Annexe Building, Thikkana (Diamond Park) Road, Near RTC Complex, 
Visakhapatnam - 530004 within twenty one (21) days from the date on which the copies of this notification issued 
under Sub-section (1) of Section 3 of the said Act, as published in the Gazette of India, are made available to the general 
public. 

SCHEDULE 


DISTRICT : SRIKAKULAM 


STATE : ANDHRA PRADESH 

MANDAL 

VILLAGE 

SURVEY 

AREA 

NO. 

Hectare 

Are 

Sq. Mt. 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

NARASANNAPETA 

KAMBAKAYA 

193/1 

0 

0 

99 



193/5 

0 

0 

8 



193/6 

0 

0 

5 



191/1 

0 

7 

5 



191/2 

0 

0 

28 



190/2 

0 

1 

86 



190/4 A 

0 

1 

70 



190/5 A 

0 

0 

94 



189/5 

0 

1 

17 



189/6 

0 

1 

23 



174/14c 

0 

0 

53 



174/13c 

0 

0 

63 



174/10c 

0 

2 

64 



171/4 

0 

0 

20 



171/10 

0 

0 

28 



171/7 

0 

2 

59 



171/5 

0 

1 

93 



170/2 

0 

0 

28 



169/14 

0 

1 

38 



169/18 

0 

1 

39 



169/21 

0 

1 

69 



167/6 

0 

0 

9 



163/10A2 

0 

0 

98 



158/10 

0 

3 

71 



156/8 

0 

1 

1 



156/3 

0 

6 

40 



155/7 

0 

0 

23 



163/1 IB 

0 

0 

81 



158/8 

0 

0 

21 



163/15 

0 

1 

22 

NARASANNAPETA 

KARAGAM 

80/1 

0 

2 

24 



79/17 

0 

0 

45 



79/13 

0 

1 

9 



77/15 

0 

0 

5 



77/8 

0 

0 

5 



77/9 

0 

0 

31 
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DISTRICT : SRIKAKULAM STATE : ANDHRA PRADESH 

MANDAL 

VILLAGE 

SURVEY 

NO. 

AREA 

Hectare 

Are 

Sq. Mt. 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 



77/7 

0 

0 

30 



77/1 

0 

0 

7 



72/14 

0 

1 

8 



73/14 

0 

0 

34 



73/1 

0 

0 

17 



70/18 

0 

0 

13 



70/4 

0 

0 

91 



27/5 

0 

0 

4 



27/4 

0 

1 

93 



27/3 

0 

1 

49 



21/12 

0 

0 

18 



22/4 

0 

0 

15 



23/IB 

0 

0 

47 



24/1 

0 

2 

4 



24/2 

0 

1 

43 



10/11 

0 

0 

44 



10/12 

0 

1 

72 



10/10 

0 

0 

25 



10/9 

0 

0 

74 



77/16 

0 

0 

11 



27/6 

0 

0 

11 







NARASANNAPETA 

NARASINGAPALLI 

51/7 

0 

1 

13 



51/6 

0 

1 

25 



51/5 

0 

0 

58 



50/3 

0 

0 

26 



49/3 

0 

0 

3 



49/4 

0 

0 

22 



49/6 

0 

1 

57 



49/7B 

0 

3 

4 



12/1 

0 

2 

38 



5/2 

0 

0 

44 







NARASANNAPETA 

KUDHDAM 

69/5 

0 

4 

30 



69/3 

0 

0 

18 



69/1 

0 

3 

33 



48/3 

0 

2 

28 



46/4 

0 

1 

8 



35/1 

0 

2 

14 



35/6 

0 

0 

9 



36/2 

0 

0 

73 



41/11 

0 

0 

41 



41/10 

0 

3 

30 



41/1 

0 

1 

86 



40/1 

0 

3 

1 



40/2 

0 

0 

12 



46/5 

0 

0 

11 







NARASANNAPETA 

BASIVALASA 

8/1 

0 

0 

94 



1/4 

0 

2 

10 



2/2 

0 

2 

61 



2/7 

0 

1 

20 



2/6a 

0 

2 

35 







NARASANNAPETA 

BALASIMA 

10/2 

0 

1 

93 



22 

0 

3 

27 
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DISTRICT : SRIKAKULAM STATE : ANDHRA PRADESH 

MANDAL 

VILLAGE 

SURVEY 

NO. 

AREA 

Hectare 

Are 

Sq. Mt. 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 



30 

0 

0 

54 



20/3 

0 

0 

8 



20/2 

0 

0 

94 



18 

0 

1 

9 



33/1 

0 

0 

15 



33/2 

0 

0 

13 



33/3 

0 

1 

43 



33/5 

0 

0 

22 



37/1 

0 

0 

54 



39 

0 

1 

99 



41 

0 

0 

21 







NARASANNAPETA 

URLAM 

70/2C 

0 

0 

80 



70/2 A 

0 

10 

99 



70/3A 

0 

0 

29 



47/10 

0 

1 

59 



47/11 

0 

2 

33 



38/3 

0 

0 

98 



38/2 

0 

0 

52 



30/3 

0 

1 

4 



29/2 

0 

0 

47 



206/5 

0 

1 

10 



204/4 

0 

1 

59 



203/2 

0 

0 

9 



218/2 

0 

0 

34 



216/2 

0 

0 

81 



216/3 

0 

2 

17 



215/4 

0 

3 

45 



214/3 A 

0 

1 

93 



214/3C 

0 

3 

24 



214/4 A 

0 

3 

34 



214/4 

0 

2 

43 



214/3B 

0 

0 

21 



214/4 A 

0 

2 

23 







NARASANNAPETA 

NARASINGURAYUDUPETA 

421/14 

0 

0 

37 



421/17 

0 

0 

99 



422 

0 

5 

86 



426/6 

0 

1 

25 



427 

0 

1 

50 



421/15 

0 

0 

21 



421/18 

0 

0 

21 







NARASANNAPETA 

LUKALAM 

292/3 

0 

2 

47 



292/4 

0 

0 

27 



292/5 

0 

0 

9 



292/7 

0 

0 

11 



292/8 

0 

0 

13 



292/10 

0 

0 

64 



293/7 

0 

0 

6 



293/8 

0 

0 

78 



293/10 

0 

0 

1 



292/2 

0 

0 

21 


[F. No. R-l 1025(1 l)/252/2017-OR-I/E-21033] 
P. SOMAKUMAR, Under Secy. 
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Tft f^T, 2 FFFft, 2020 

FT.3TT. 07.—fffF FTFR FT fHT TjfR fm | ff PTF fpF f FTf 3TRRF | ff ^ FPF TPR f 

fffffR FRRf % hR^h f Rfr FRTfUr-tFTTFTF ftffftr mR-mmhi f ff4M4H iff+F strf 

FTfff FF fffffg FTTT ftwf FTft FI iff; 

sfR fftF htfr ft fft frfftr ffwf % wm % ffp; ^ strrf pffF ftFT | ff fft •ijft if ft rtf 

*1M4 3T^f| f F^F t, sffr Rfr FF WUR ffwt Flf FT TFFR t, T1TFI % afsfFR FT 3 t4f ffPT 

ftp; 

3R: 3R, fftp FTP, fffffFF 3TR wffF FIIRFIIRT (Sjff if TTTFI f FffFR FT 3 t4f) srffffFF 1962 

(1962 ft 50) ft sett 3 ft ftstrt (i) fttt ^ srffff ft trip fr( |p ff •gff f fwft f fI^fr ft 

3t4f FR f 3T FF 3TRR ft ftwi FFft |; 

ftf ft R^f, ft FF FffTfft if FffF ^jff f ff+FF |, FT FUfp f, ffpft W STfifjPFT f F/F RTF f 
TMTF ft Fffrf FTSTRF PFFT ft FRRST FTT ft PTft f, ^#F (21) ffl f ftFT, flf f ft% FTfFFTfF 
R'yJ.I " PTf f ffP RR FRR f pffFR f FRF f ft ft. fF%3J, FSR FTffFTft (3TRT FFF), tftPF FRF 
FTffTFF fffffp (FRWRRT WR), FRTftF-fFTRTF FTFFFTFF FRfTPFT, ftft fffp, FTT.3TTf.ft. 1(4+4) 
PFF, fffFT (FRfR FTf) ftF, 3TR.ff.ft. FTRPFF f TFT, ffFTFTFRF - 530004, 3PF PFF TPR ft fff%F 
FR f STRUT FF FFFTI 


3T^ft 


RlF 1 : ffFTWRFF 

<1*4 : 4sr pfr 




141 -H FT FR 



FFPT FT FR 

TR FRT 

’N ’N 






i+iM< 

PFT 

cMI+lliA 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

H«IMU 

sr+hRf 

84/27 

00 

00 

39 



84/26 

00 

01 

02 

FRRR 

ftwRfl ftFRTTnjTTr 

41/1 

00 

00 

22 

TJFFRTFT 

'iiR'iPm 

127/4 

00 

01 

11 



138/5 

00 

00 

13 



139/19 

00 

05 

53 



170/18 

00 

01 

21 



183 

00 

00 

24 

FFFTFTFT 

FTFRpft 

186 

00 

00 

73 



192 

00 

02 

25 






[TO II—tsTTO 3(ii)] TOT TO 7MTO : TOTOt 11,2020/4fa 21, 1941 13 


HSrPlP^I 


226/2 

00 

15 

69 



351 

00 

07 

34 


[TO 4. 3TR-11025(11)/252/2017-#3TR-I/4-21033] 


4)-. HTRTJTOF, 3TTO 


New Delhi, the 2nd January, 2020 

S.O. 07. —Whereas, it appears to the Central Government, that it is necessary in the public interest that for the 
transportation of petroleum products in the state of Andhra Pradesh a pipeline should be laid for implementing Paradip - 
Hyderabad Pipeline Project under Paradip-Hyderabad Pipeline by the Indian Oil Corporation Limited; 

And whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is necessary to 
acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by Sub Section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person who is interested in the land described in the said schedule, may submit objection in writing to 
Shri. B.Venkatesu, Competent Authority (Andhra Pradesh) Indian Oil Corporation Limited (Pipelines Division), Paradip 
Hyderabad Pipeline Project, 4 th floor, LIC Annexe Building, Thikkana (Diamond Park) Road, Near RTC Complex, 
Visakhapatnam - 530004 within twenty one (21) days from the date on which the copies of this notification issued 
under Sub-section (1) of Section 3 of the said Act, as published in the Gazette of India, are made available to the general 
public. 


SCHEDULE 


DISTRICT : VISAKHAPATNAM 


STATE : ANDHRA PRADESH 

MANDAL 

VILLAGE 

SURVEY 

AREA 

NO. 

Hectare 

Are 

Sq. Mt. 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

SABBAVARAM 

ASAKAPALLI 

84/27 

00 

00 

39 



84/26 

00 

01 

02 


DONGALAMARRI 





SABBAVARAM 

SITARAMPURAM 

41/1 

00 

00 

22 

MUNAGAPAKA 

PATIPALLI 

127/4 

00 

01 

11 



138/5 

00 

00 

13 



139/19 

00 

05 

53 



170/18 

00 

01 

21 



183 

00 

00 

24 

MUNAGAPAKA 

KAKARAPALLI 

186 

00 

00 

73 



192 

00 

02 

25 

NAKKAPALLI 

CHINADODDIGALLU 

226/2 

00 

15 

69 



351 

00 

07 

34 


[F. No. R-l 1025(1 l)/252/2017-OR-I/E-21033] 
P. SOMAKUMAR, Under Secy. 
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4V14VTI 44144 

Tft M, 9 WI^T, 2020 

4#. 3JT. 08. — RRR, 41441 SPPR 3R (3R#T afpr p4l4) 3lPPN4, 1 957 (1957 4T 20) (P# 
IT# TRR RR STfsTf^TR- T^TW|)f STRI 7 %T RT-SPrTT (1) % STsffT #T#t TTR WPTT % 4R41 
44144 %T sifsigw TW 4T. R. 323, 41^10 5 TP#, 2019 #TTT #t TTR % RPU, WT II, 3, RT-HR 
(ii), dl-Psl 9 TP#, 2019 T T4Pf#R %t T# #t, RT 3rf##W T TW if RPR'4 TpSR t 2.495 

fw (PRTT) 4T 6.17 #4# (TTTT) TPT TT#t gfiRf if Tfr gp if 4T RT T^ % T#T arfsTTYTTf % 3T#T 

4R % sm strr %t gw #t #t; 

3^T TSR TTpTTff T RR STppRT %t STTTT 8 % 3T#TRT if, T^PP TT4R %t 3PT#t f##P# % #t |; 

sfR- %Rtr hm tt, grPr fPi# tt f#w wr % trtt Tfc Pftrn hm ip wt# wr % 
TW# 4# TTPSPR ft W t f% I# TRR 3Rg#t if 44P tPr 2.495 fw (RPTT) 4T 6.17 #4# (TTTT) 
TPT 4P#t gfP#f 3TTT pff gfiRf if 4T RP TT 4 T#T 3lf#4TT TpR f%# 4Pff# | 

3R:, 3R, %Rr HM, R4 3lf#pRT %t STITT 9 %f #44141 (1) #P4P ?Pf#4#f 4P WtT 44# f# 
4# TtWT wft f f%, 3igg#t if W tRr 2.495 fw (PRTT) 4T 6.17 #4# (TTTT) TPT TP## gP 3ffr 
##P gfP#f if 4T FT T4 % T#t 3Tp4R STpR f%# f| 

#T Tfstgw % srtr 34# R# #4 #p4f4 TW 9,4 4) 9,4/%# / #|Rf%4TT / 2019-20/267, dl-CN 
26 ##, 2019 tt f#%fspr #r, Pptt anpr, tTRrp % tptfr if tp #rt f#ur, 1 , 4 i#RH #trp Pr, 
#PTPn - 700 001 % 4P%pT if R f#%44 44#t%t (T#ff), -H#M#1 4PT%PfT PP#T, TTgf#f%#14, 4¥P 
gppr, f#TT 4 -768020, Ttft^TT % TUPFR T f%4T TT TW f I 

aigg^t 

Tif%r ^rfn 
Pi f i -3i gpf, tr 4- #tf#?TT 


[VwiTRiw 11,44)11^1/%#/ 4lPP+?R / 2019-20/267, dl-Oo 26 gr, 2019 ] 

W$t 3ifsr4TT: 


4-4 i + 

414 41 414 

w4. 

4 4410 
#P4T/ 

##PT 

4wr 

4#4P/ 

4t#t 

P4I 

f4#4< 4 
at# 

(TTTT) 

4,4# 4 

(PRTT) 

P U 1P 4 i 

1 

4414^1 

63 

136 

4-Pgi 

3I#H 

0.449 

1.11 

TR 

2 

4-Pgi 

60 

131 

4-Pgi 

3T#T 

1.477 

3.65 

TR 

3 

^tP4l 

108 

175 

4-Pgi 

3##4 

0.032 

0.08 

TR 

4 

T4 J H^I 

91 

178 

4-Pgi 

3P#T 

0.473 

1.17 

TR 

5 

44)PPi 

90 

177 

4-Pgi 

3pJJPf 

0.040 

0.10 

TR 

6 

4g4l4i4) 

88 

159 

4-Pgi 

3T#T 

0.024 

0.06 

TR 

fT: 2.495 f JriMi (PRTT) 4T 6.17 #41# (WR) 
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1. HW WTj^T n srt^f f%TT tttt t^tr: wrNi : 4406/4905, 1691/4893, 1694/4894, 1913, 1914, 1915, 
1924, 1925, 1928, 1933, 1926, 1927, 1929, 1932/4377, 1930, 1931, 1932, 3970/4350, 4042/4966, 
4042/4967. 

2. TTFT ^f4?TT if stRrt f%rr ^ r WTT41 : 1596, 926/1775, 1559/1687, 1597, 1598, 1599/1780, 

910/1839, 1006/1821, 1006/1799, 1006/1820, 1638/1824, 1638/1836, 1639/1837, 1638/1835, 
1638/1833, 1638/1823, 741/1825, 741/1826, 1595, 1599, 1598/1691, 1595/1745. 

3. UTR-^Rmi : 1231/1681. 

4. UTTT T T4'! |^l if stRtt f%TT ttttWTRT : 1335, 228/3328, 120/3265, 120/3457. 

5. if arf^cr f%tT tttt WTFF :2051/2533. 

6. if3rf^cTf%TT7TTT: 1039/1707. 

stRtT f%TT Tft t ^ RcKU| ^ ^rrnift if f^TT W |:- 


TTPT 

telldl 

*f. 

Hid 

R-.wi 

5f5T 

*) 

arfdPlRld 
3Tl%?jR 
(3TR^t) RT 
d Id 

STR.^t. % 
f^TTRTT 

d l-H 

dMI'fd 4Wf 

RnRidi 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

W^T 

252/ 

16 

4406/ 

4905 

£f/i 

0.16 

^4T< d-sil 

FTSTFT 

^i4Rm 

FTSTFT 

9937293293 

arfd'ffR 

251 

1691/ 

4893 

TFT/1 

0.17 

gl41, sR"FF, 

Rh M 

41dl 

Rh M 

9778772929 

-d#- 

1694/ 

4894 

TFT/1 

0.07 


Riff 

^fr 

dfr 

14 

1913 

TFT/2 

0.01 

dHH dl£ affr 

Hlf 

hR 4'd't 
dig str 
W ^ 

9861221444 


137 

1914 

TFT/2 

0.01 

y41d 5 >-rk 

d 1 c- 4l 4 7J3TT 
*Hf 

fddl^d 
d 1 c- ~H 1T 

dfR 

’HI 

9178275083 

^fr 

221 

1915 

TFT/2 

0.02 

lldl d'-ril 

'dgd |8T <Rd 

twpft 

7894001308 

dfr 

252/ 

357 

1924 

TFT/2 

0.03 

d41sn" 

*Hf 

*t,=b^ dl£ 

9861124768 

dfr 

203 

1925 

tft/2 

0.02 

TR'T RhM, 
dddi4) aftr 

3TTTf%FTT 

Rhh 

R hh aftr 
fwft 

Rhm 

7008471951 

^fr 

1928 

tft/2 

0.01 


^f\ 


dfr 

1933 

tft/2 

0.09 


Riff 

d# 

dfr 

60 

1926 

tft/2 

0.02 

dl£ 

dlirfw 

Hlf 

ddd^ d<{l 

^fr 
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927 tttt/2 

1929 xttt/2 I 0.01 


1932/ 

4377 

TFT/2 

0.01 

1930 

tet/2 

0.01 


1931 xttt/2 0.03 



1932 

TFT/2 

0.02 

204 

3970/ 

4350 

ft/2 

0.20 

252/ 

73 

4042/ 

4966 

TFT/1 

0.12 

252/ 

74 

4042/ 

4967 

TET/1 

0.08 


(jtpt jgrggT): 1.11 


926/ ft/2 0.25 
1775 


4T4pUF4T, ’TFjanUT 

TTUTM, f%?TT, 

ggETT 41UT. _ 

4# 4# 


44T, 

Pli4'4l 41UT 

aftr 


RdKA 

^71. _ 

jhpRi 4T?f)\ 
4J*d -0 , 

fsrf, pmO 

_ 

'PFftrsft 

E3E4, 


MET lE4M 


TSTET 

'gappa^' 

WM 


1596 tttt/3 0.10 4T4T47PT 


yuiNf, 
P4PI44, 
y?MK MET 
TSTFTatT 
Ml M-sT 
TSTFT, TfR" 
fPU~ W4. 


4^t _ 

7894225012 




9668748908 

aflTMfRET 

4?PT 



9437595554 


*pP4T*#4 9777144001 


Rrpfr 7008471951 

Rhip 

4 1 4144 9778321191 

METET _ 

ETTTEE 8763760151 

WE _ 

EEEETEff 

'UP 1441 9439351218 

WEatr 








9 

1559/ 

1687 

ft/2 

0.10 

414U4’’ 4|^ 


9861614575 


4# 

0 

1597 

TFT/3 

0.12 

P4>4I P144 

affr 

ETT, T4-TT, 

WMPEEF 

t4t - 47[ 
MUTT affr 

’IF 

METT4T4E 

7873572110 


4?fr 


1598 

tet/3 

0.05 

4# 

4?fr 

4fr 


4# 


1599/ 

1780 

ft/2 

0.13 

4 # 

4fr 

4?fr 


4fT 

08/6 

910/ 

1839 

4141 

0.04 

WPT 

ypip 4-41 

WE 

8763760151 


4# 

08/8 

1006/ 

4)41 

0.22 

4l41< 4-41 

PIHH PI4 

9437486897 


4fr 
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108/9 

1006/ 

1799 

4141 

0.22 

44I4M y£1M 

4STFT 

9778321191 

4# 

108/11 

1006/ 

1820 

4141 

0.22 

77)41 4FS 

*nf 

4l41 4I£ 

9861336041 

4# 

99/32 

1638/ 

1824 

tft/3 

0.09 

4414 $'4 IT 

Tug sftr 

W 

4*flsrT 4TfI 

RWSTC 

W 

8637252744 

4fr 

1638/ 

1836 

tft/3 

0.04 

4# 

4# 

4#1 

4fT 

1639/ 

1837 

tft/3 

0.11 

4# 

4# 

4#1 

4fT 

99/28 

1638/ 

1835 

tft/3 

0.200 

4414^1 

^4R4T441 

444jfl 

4T441 

9437616041 

4# 

108/2 

1638/ 

1833 

4141 

0.025 

Rhnh tran 

444Rl 

4STR 

7077951758 

+fr 

99/24 

1638/ 

1823 

tft/3 

0.025 

r i\^r ^ '-'x. 

R c4 14 4 

9437147296 

4fr 

99/16 

741/ 

1825 

TFT/1 

0.300 

'-M + 414 + 

444 414 + 

7978172909 

4# 

99/17 

741/ 

1826 

TFT/1 

0.290 

4++K 414 + 

44+414 + 

7978172909 

4 # 

$^T: 2.53 

106 

1595 

fr/2 

0.15 

441441 

(wrt) 

4 <+l 0 

RFTRRfl' 

4 <+i-0 

1599 

fr/2 

0.85 

4# 

4?fr 

4# 

4# 

1598/ 

1691 

TFT/3 

0.05 

4fr 

4# 

4fr 

4fr 

1595/ 

1745 

tft/3 

0.07 

+41 

+4! 

4fr 

4fr 

1.12xr^ 

fW(HTiT^fr) : 2.53 +1.12 = 

3.65 ( 4n4d+l{) +4 4+l{l ^jfrT) 

«lf"l4 1 

146 

1231/ 

1681 

€t/2 

0.08 



9437234315 

arf^rqfcT 

$4T: (TTHT %f^nTT): 0.08 tt^- 

44T0i,+l 

76 

1335 

TFT/2 

0.05 

4T4[, +RU|I, 

4Tffl, TfT4T 
gWTT4Tf 

4T#4Tf 

9778417910 

arf^rqfcT 

147 

228/ 

3328 

tft/2 

0.04 

4HK 4I£ 

+"414 4I£ 

7381320512 

4 # 

92 

120/ 

3265 

fr/2 

0.92 

4141 4I£ 

£l41 4I£ 

9337976852 

4fr 

166/19 

120/ 

3457 

4141 

0.16 

41 £4 4I£ 

4$4 4I£ , 

R4 l+< 4Tg, 

4141 4I£ 

9337976852 

4^T 
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JR: (UIH RM<lfsSI ): 1.17 

dflRfell 

31 

2051/ 

2533 

W/1 

0.10 

JRTRr RTf 

rRhI RTf 

9668649760 

Rfffff 

4ff 


JR: (ill4 rlftf4RT): 0.10^ 

^4nifi 

110 

1039/ 

1707 

RffRT 

0.06 

RRETRTRR 

RRRTRR, 

R9RRET, 

fftRTRTR, 

RtfTRR, 

fTTRTfR 

RkftElER 

RRRTRR, 

RTRfttff 

RffEgR 

RRRTRR 

3f4 

RffRft 

RRRTRR 

8763021600 

Rfffff 


JR: (RTR^{lHlf1 ): 0.06 tt^ 

JRRtR: 6.17 tt^ 


4tRT R=rui: 
eitr- ‘r 1 : 

R - R : fff "R" 4 RRR ftft t Rt RHRRT, Rfffl RTR ftfRTRRT RR.ER. f f4RR f(Rif RRRR) 

RR f^Ef TRR % RET f^TR | I fR% RTR Rf RfffT 3IR RTR ft rH^Pm 4tET % RTR «ft ft ft 

fRRT RTft ft wjn RTR ft ERR 4. 1507, 1508, 1509 ft ERft 4tET fTR fE REffT RTR ft ERR 
4. 1509 f RRE-’jf flR RR Rift t I fR% RRTTRfWT RfffT RTR 4 RRR RTft | sfrr ERT ff/TT 4 RTft ft 
err 4. 1777 f Rf4rR,ERT 44" ff 4tET ft ^ft f i err 4. 966 ft RRft ftRT ft rtrr: 4 ^ft ft err 4. 
981 f "RRft fr4 rr RTft I I RftfWT err 4. 980,979.1027 ft RRft 4tRT, ERR 4. 1026 ft ERT- fff 
fr4 ft rrr RTft ft err 4. 1026 f ert- fff fr4 re RTft %1 4 ht ert-^r f%ET 4 err 4. 1021 ft 
ert-rPtr 44tt f ete Rift ft , rtr 4. 1020 ft Rf^rft 4 r err 44tt 4 eetr: 4 ret err 

4. 1008,1009,1146 ft ERft 44 r f tre rtet 3tr Rfffi rut ft Tf4rft 44r re RTft 11 re ret ft her 
ft TR RRR f ETEfUT ERR 4. 1641 ft ERft 4tRT f TRE RfffT RErrjfT RET ft rPhPm 44lT f TRE 
EEft I I ERE ETE >WT EERfET RUT 4 ERE RTft t 3^ ERR 4. 138 ft Effuft 4tET f TRE ETRR: ElfPE 
ffm 4 Ruff ft r4t err f Efsm- Rtfur fr4 re Rift 11 wf rr err 4. 138,3197 ft Effrft 44 tt f 
RTR>Wff ft REE Rift ft ERR 4. 3197 f EffPE-fff flR RR Rift | I Eft ERE- ff ffm 4 RTft ft 
ERR 4. 142 ft 4tRT f TRE ETRR: 4 ,ERR 4. 175,176 ft ERft 4tET ,ERR 4. 456,455,453 ft Effpft 

ftRT f TRE Rift ft ERR 4. 453 f EffPE- ff fff RE Rift | I Rf RRT ff^lT ft RR fRft ft ETR 4. 453 
ft fff 4tRT RR Rift ft ETR 4. 452 f RRT-Rf^RT flR RR Rift | I Rf >WT ERR 4. 564, 565, 566, 579, 
3218, 584 RR 586 ft Rf44t 4tRT f RTR ff ffm 4 RTft ft ERR 4. 586 f Rf^R - ff flR RR Rt4 | I 
RR: Rf 4 rT RRT ft 3^ fjft | 3TR Rft ERR ft fff 4tRT RR ftft ft ERR 4. 586 R RRft flR RR Rift |l 
RR ff f4m ft RR fRft ft ERR 4. 574, 590 ft Rf44t 4tRT ft siff^R ^r rr Rjft ft EffR 4. 590 f 
RftPR-ff flR RR RTcft | I ^R% R?RTR,4RT RfstR-ff f4?TT ft RtR RTft ft ERR 4. 589, 588 ft R^ft 4tRT 
f RTR ERR 4. 587 ft Rf44t 4tRT ft RTRR: ftft ft ERR 4. 596, 598, 599 ft Rf4ft 4tRT 4 ftft ft fRf 
“R” ft fft | RT RRRfRT 3JR 4f4f4RT RRR f Rfe4t ft RR f^ER | | 
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- r: 4rt “r” % ttcr frft 1rr r1%r ftm ft ft t g^ft §t TRRjRT fk tfR-ffn rrr % i jff ^fhTr % rtr 
ftRT ft #7 RRft ft Rfe 4. 3166 % RRft fit TR RT TR ft^ ‘4” TT PHfl | I 

R - R : flT ‘4” 4 TRT ft TR , fftffRT fR TRRjTT RTT rrr; fr TK fR f WTR>WT RTR 4. 355 ft f^ff 
ftTT % RTR RTRR: flTR ftTT ftRT ft 4R ^4 | I fR% RTR RTTR 4. 355 ft RltPT ft$TT ft ftTT % RTR 
RRft ft RfflR ftRT ft RR ipft | RR 'Rffe 4. 3271 ft ’jff ftTT f RTR RTft ft TftrR ft TRTT Rift % I 
TR% RTR Rf ^ff RTif ft Rffft ftTT f RTR RfflR ft RR RTft | RR fft RTR ft Tffrft ftTT f RTR RRT 
ft RR ipff t I Rff flT RTif 4. 341 ft Tffft ftTT, RTR 4. 340 ft fff ftTT f RTR WT 4 ,RTR 4. 
337,336 ft fff ftTT,334 ft ff RR Rfstft ftTT, 3234, 3293 ft Rffft ftTT f RTR Tfflft ftRT ft RR 
RRRT RTif 4. 3293 ft RfstR-RffTT ftf 4 ftf ft ft^ “W” RT 14 H fl % I 

R-cT : fRT ft^ - “R” 4 RR~FT flRT RTR 4. 3293 ft RffTT-RRT 4tRT f RTR RRft ft RTR 4. 327, 326 ft 
RRft ftTT RTR 4. 325, 324, 323 ft Rffrft ftTT, RTR 4. 322,321 ft Rffft-Rftiff ftTT, RTR 
4. 3188, 270, 271, 272 ft Rffft ftTT, RTR 4. 284, 286 ft fff ftTT ,RTR 4. 287, 288 ft RRT-’jf 
4tRT, RTR 4. 2357 ft RRft ff-f%4t ftTT, RTR 4. 300, 301 ft fff ftTT,RTTR 4. 301 ft Rffft-Rftlfr 
ftTT, Rffr 4. 299, 298, 297, 296, 295, 292, 291, 289 ft Rfflft ftTT rR rtr 4. 3263 ft Rffft RRT 
RTRR: Rfflft ftTT,RTTR 4. 3286 ft ftlft ftTT,RTTR 4. 3286, 3275 ft Rffrft ftTT, RTR 4. 3191 ft 
RfMt-Rffrft ftTT 4 firr Rift 11 rtr 4wt Rffrr ft rR ipft t RR rtr 4. 3196 ft Rf44t 44 tt, 
RTR 4. 137 ft RfstR-ff 4tRT f RTR RRft f I ^R% RR fRT Rf^R ff^TT ft RR Rift t RR RfffT 4 RTRT 
RR Rt 4 RTR RRT RRR ft ’jff 4tRT f RTR RRft ft RTR 4. 61 f RRft flR RR Rift t I ^R% RR RR Rf^R 
ftm ft RR RRft ft RTR 4. 3266 ft Rf^R-Rfim ftRT 4 ftRR RTR 4. 120 ft RRTR: Rf4ft ftRT 4 Rift 
ft ff^ "R" RR Rift | 1 

R - R: >WT ff^ “R” 4 RRR ftft | ft RRRjRT RTR ft RTR 4. 93 f RrR-fff ftf R f^RR | RR RR 
4. 93, 94 ft ’jff ftRT f RTR flft ft RTR 4. 105 f RrR-ff #r RTW: Rf^rft ftRT, RTR 
4. 106, 119, 118, 116 ft’jff 4tRT 4 ftRR Rift | RRT fftffRl RR RRRjRT TTFT ft RPi d ftRT f RTR 
RRft | I Rf fWT Rif RWR ff^R ft TR RRR f RR RfR 4. 3294 ft 3ltffR 4 RR RRft % I TR% RRTFR, 
RTR 4. 3294 RRTR: ft RRft ftRT ftf fR RR - RR^TR fRR ft TR RR f TRTTR RR RTR 4. 3294 ft 
RRTR: RTR-RTR Rift ft RTR 4. 3291 ft RRft fR fff ftRT f RTR RRft | I fR: RT fftffRT sfR 
TRRjRT TTTft ft TfffRR ftTT f RTR RRft | I RR -RR^TR ffRT ft TR TRR f TRTTR fWT RTR 4. 322 ft 
Tf^rft ftRT RRT RfR 4. 319 ft fff, RRft RRT T^ft ffTT f RTR RRft t I TR: fWT RfR 4. 322 ft fff 
ftRT f RTR-RTR Rff RTff f TfffRR ftRT RR RTft | I fWT RRT ft ftRT f RTR fff ft?R ft fR RRft ft 
fff “R” RR RTft | I 

R-R: WT fff “R” 4 TRR ftft t Rt fftffRT RTT ft RfR 4. 710 f RRT-ff flR R t I ^R% TRTTR, >RT 
RfR 4. 3123, 3124, 3128, 3129, 3144 ft Tffft ftRT f RTR ftft ft RTR 4. 3145 ft Tfeft ff Rffft 
ftRT, RTRf. 3146, 3147 ftRffftftRT, RTRf. 3151 ft Tfeft ftRT, RfRf. 3152 ft Tf^TT sfrRffR 
ft RR 4 fftffRT RlT TRRjRT RTR ft tH-rPm ftTT TR Rlt-RR^TR ffRT RR TfRft | I Rif TRTFR fWT 
fftffRT RTR 4 TRR RRft | ff RTR 4. 771 f RffR-TffTT 4 ff^f “R” RR Rift | I 

R- ST : tWT ff^f “R” 4 TRR ftft | Rt RTR 4. 772 f RRT-TffTT ftf ffr fftffRT RR f RR-ffTT ft 44 
f'RR t I \m “R - ST” RrR-ff ft?TT ft Rp- RTR 4. 771 ft RrR-ff RRR 4 RRft ft PPf “ST” RR Rift | I 

ST- R : RT ff^f “ST” 4 TRR ftft | Rt fftffRT,3TTTRTTR sfr ftftftR RTTT f RTf-RT^R ffR^ TR ffR | I 
Rif RTR RT fftffRT fk ftftftR RR ft ftTT f RTR RRft ft RTR-TtflR ffRT ft sfk RRTR 
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kftfkiT, ktsrrfsr fti ftfriTT ith f itt km fkn ^ ^rkt f i gi: if >wt hr f%H ft ik gift f 
fk wigiT fk ktsrrfsr ith ft ifikfkT ktn k ftft ft fkg - “t” tit lift 11 

t-t: kn fkg “t“ k trw ftft f ft Tingir itt ft hr k. 2849 f hr- gff frk ti ku ti gi: if 
>WT HR k. 2849, 2848, 2854 fk 2855 ft Rkt fm f HI Tift f I fl% ITT If RR-gf fflTT ft fk 
gift I fk HR k. 2844 HIT f gff fflk k ftlR rift f I Ilf ITT If HR k. 2737, 2736, 2739, 2741 
fk 2805 ft gff ktn k ftlR lift fl If klT HR k. 2805, 2801, 2800, 2790, 2791 ft Rkt ktn f 
hi iffur fkn ft fk Tift ft nigiT rift k tit lift | fk hr k. 1821,1818 ftRktktnf hi 
T ift fl fl% ITT ITT k. 1813 ft ifkrfr kkn, 1813 ft Rkt ktn, 1548 ft gff ktn fk 1548, 1547, 
1546, 1545 ft nkf ktn kftiRgnfl fk Tkn fkn ft fk hr k. 1545 ftifkktktnf nmrft 
f I gi: If ifkrtT ff?TT ft kk HR k. 1560 f HR-lfkl frk fk 3256, 1526, 1541 ft Rift kkTT f HI 
giftfi gi: if ifskr fkn ft kk hr k. 1540 ft gff kkn kk 1539,1537,1533 ft Rkt ktn f hi 
gift fi mf wtt, if ifskr fkn ft kk gift ft hr k. 1533 ft ifkkt ktn fk 1534 ft hit: ktn 
f hi rrft fi nf itt if kwT hr fkn ft kk gift f tit 1525 f gff ffrk f hi 1526, 1522, 
1514 ft Rkt ktn kk 1513 f in f hi rift fi n% wtt, if 1295 ft gff ktn 1295 ft nkt 
km, 1 295 ft rtffir ifkkt ktn k fm grift f 1 gi: if hr k. 3250 ft nkt ktn ft tr lift f kk 
1354 ft ktn ft rtfkn^ftfi n% iTTkTTiTftfknft fkHRf. 1353,1323,1322 f gff ffrk f 
hi irft f i nf itt if hr k. 1322 ft nkt ktn hr k. 1320 ft RR-gf, hr k. 1319 ft nkt 
km, ikk. 1319 ft hit; ifirkr km, kfe k. 1316,1315 ft nkf ktn f fm rift fk in ft im 
ft gift f I kT Hk ft TR ITT f ITT >WT hr k. 603, 602 ft ifskft ktn, HR k. 602 ft Tfkrft, if 
k. 515 ft gf-RR kkn k ftm guff fi gi: if m k. 517 ft hit; ifkrg hrh 518 ftikn, m 
k. 519 ft hit; gf, hrh 519 ft ikn, ikk. 519 ft ifknf ftm grift |i wf wtt, ifkk 
k. 521, 522, 523 ft ifskT-lffn k fm guff fl gr: If krr HR k. 523 ft Tfkn, HR k. 523 f HR 
k fm guff fi krf wtt, if hr k. 524 ft nkt ktn, hr k. 525 f gf, hr k. 525, 526 f hr, 
HR k. 527 f gf, HR k. 3242, 530 f HR, HR k. 530 f ifklH k fm guff tl n% WTT HR 
k. 534 f HR, HR k. 535 f gf, HR k. 535, 468 f HR k fm guff |l HT% WTT, If km HR 
k- 3341 f HIT: gff HI, HR k. 3341 f HR, HR k. 3341 f Tfkn, HR k. 3225 f Tfk 1 ! f HI HR 
ft kk gift |i n% wtt, if >wt ifkfr tirjh ft ikiffr ktn ft ^ft | ir afrr fr ir 
gift t tit ikt iti ft ktn f hi nft ft ifkfr lift f ir-htht fkrr tit rrft |i m% wtt, if 
kwT ifkfr lift ft tRu ktn hi nft ft ifkfT-mT m hit hr k. 1 148 f ffg “t” ft gft |i 

T-TT: WT ffg “T” k TRI ftft | IR HR ffH ft ik gift |, ifkfr lift ktn f ifkrft ffrk f HI 
iti nf fg hr k. 627 f gff frk tit nft % ft ffg “it” fi 

TT-T: fWT ffg-“TT” k TRI ftft | ^fi HR k. 627, 625, 624 IR 623 ft Rift ktn k fRR guff %, Ilf 
WTT If HR H 635, 636 ft ifkrft ktH, HR k. 638, 640, 641, 642, 644,646, 647,ft Rkt ftH TIT 
648 k HIT: grift f| n% WTT, If HR k. 648, 650, 651, 653, 654, 1650 ft ifkrkt ftH, HR 
H 742 ft Rkt ftH, HR H 743 ft Hlft-gft, HR H 750, 751 f itffi HR, HR k. 752 f gf, HR 
k. 752 f HR, HR H 772 f itffir Tfkn k ftft ft gi: If klT HR k. 753, 754, 755, 770, 771, 772, 
773 ft Rkt ktH, HR k 773, 768 ft ifkrft ktH sfi 1784 ft skfkllT HR-lfkn ktH k ftlR grift 
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|i rr% r^ srRr, Ff ff 4. ill f zft ftf 4. ill f r4tr ftf 4. 779 f zft 4 rtf f^Refl |i rr% 
RFTTF Ff >WT R4rR 4m ft 44 fRFT FTF 4. 792, 858, 857 ft ZFft 4tRT 44 FTF 4. 857 f RTRR: 
Rf4R, FTF 4. 839 f ZFT, FTF 4. 839 f R4rff ffFF f RTF Weft |l RRF RFTTF, Ff W 4. 856 ft 
RTRR: R4l4t 44TT, FTF 4. 852, 856 f r4tR, W 4. 856 ZFT-R4r4t ftRT f RTF fFTeft |l RR% RFTTR, 
Ff 4m ff 4m ft 44 fRRZ FTF 4. 856 ft r4tr ftRT, W 4. 865, 866 ft RfsTff 4tm 4. W 4. 869 
ft Rf44t ftRT, ftf 4. 868 ft Rffft 44 tt f rtf FFeft ti rr% rfttf, 4 >wt Rfsfff 4m ft 44 fRW 
FTF 4. 869 ft RTRR: Rffft ftRT f RTF wff ft RRR f Zr4t 4 f 4 RR RfFeff | 44 r4tR 4?TT ft 44 
fReft t 44 fff f Zr4t 4 f4 f RTF RRft ft frfWfZT FF.fRT. 44 RftfT RFR FT# WF friw f 
4f; ”4’ 44 FTeft tl 

F-Z fR: Ff tw Fffff 4m ft 44 RfffT 44 44 4f?4l4l FF.RR7. ft R HR Pi el 44 t f RTF Weft ft W 
44 f 4Tt WF 4 ft ft ^eft | RFT 4^f- “Z” RZ PHefi tl 

®f4- F: 


T-F: 4iT 4^ ‘4’ 4 R4R fteft | Ft FFfT 44 fRFJRT RTR ft RpRfFR 44t 44 4t 4. 280 RFT 4003 
ft rPrPf 44t rt Pfr ti rr% wtr, rf r4tr 4m ft 44 z4t rPr1fr rtr 44t f rtf wfr ft 
fFFjRT RTR ft FTF 4. 3894 f F4rF-R4rR f 4^f “F” ft ^eft |l 


f-f: 4ft 4f; “f” 4 r4r ftft | Ft zft 4m ft 44 fR FTft ti 4 ft wnfm 44 4 rfr writ 144 w 
4. 3894, 3886, 3885, 3881 3880, 3879, 3874 ft Rplft 44 t ft ^eft ft FTFT RR FTeft %, RR% RFTR, Rf 
r4tr-r4ft 4m ft 44 gift 144 zft rtf f 444 4 f 4 f ftr ftr wft | rr% rfttr, Rf zft 4m 
ft 44 ffft t 44 FF 4. 3915, 3928, 3688, 4510, 4511, 4512 ft Rf4ft ftRT f FTR Weft ft W 
4. 3615 f R4PR-R4FT f4 FF RfFft FRF RFTTF Rf fFT ZFT-R^FT 4m ft 44 fzft | 34 W 
4. 4515 ft r4f 4 4tRT 4 fTW fFTeft t, FRF RFTF Rf ZFT 4m ft 44 fFft t 44 RFF RK FTeft ft 
Fffz 4. 1959 ft Rf4ft ftRT f RTF RTF Weft ft WZ 4. 1959 f ZFT-R4rR ffF RF FTeft FRF RFTF, 
Rft wr ff 4 »f ft 4 f Rzfr % 44 ft 4.1959 ft zf 4 ftRT 4 4 ft fFrft ft wz4.1957 f Rf4fr 
f4 RF FTeft |l fR: Rf fiT ZFT-ff 4m ft 44 Rfft f 44 WZ 4. 1957, 1962, 1963, 1887, 1828 ft 
R4rfr ftRT f RTF Weft ft FRTRfT RTF ft RZF ft feft tl RR: Rf 4FT F4nR-R4rR 4m ft 44 gift | 
44 Zft RFF f Fffft 4F4 f RTF FTR FFeft |, ZRF RFTR, Rf 4FT ZFT 4m ft 44 ^Reft | 44 zft 
RRF ft RF FTeft | sfr RRF ft #T RF FTeft t, ZRF RFRR Rf ffT ft ft 44 ^Reft | 44 WZ 4. 1827 f 
ZFft 4F4 4 ftFT fFTeft |, RR% RFTTR, Rf ZFT 4m ft 44 ^Reft | 44 W 4. 1823, 1824 f Rf4ft 
4F4 4 ftft ft 4^ “R” RF RfReft | Ft FfjZ 4. 1824 RFT 1814 ft RTRT ZFT-r4tR ftRT RZ 4 fR ^1 

R-F: WT fff- “F” 4 R4R ftft | 44 ff ft RF FFR fR WZ 4. 1817 f FffR-ff ftf RF FTeft tl RR: 
Rf ZFT 4m 4 gReft t 3T4 Friz 4. 1817ftfff ftRTf RTF FFft ft Friz 4. 1818 RF RgRefl |l fR: Ff 
ffT ff ft 44 Friz 4. 1822, 1821 ft fff 4tRT f RTF FFeft ft FTF 4. 1785 f R4rR-ff f4 RF FTeft tl 
RR% RRTTR, flT ZFT 4m ft 44 fReft t 44 FTF 4. 1782 ft RffrR 4tRT 4 ftFT fFTeft ft FflZ 4. 1782 
f ZFT-RffrR ftf RF FTeft |l fR : Ff ff 4m ft 44 fReft t 4z FTF 4. 1782, 1781, 1780 F ZFft 4 f 4 
4 ftFT fFTeft | 44 RR% RFTTF, Ff ZFT 4m ft 44 fReft t 44 1 1ll ft RTRR: Rf44t 4tRT f RTF FFeft 
ft FTF 4. 1777 f ZFT-RffTR fTR RF FTeft | fR: Ff fm ZFT-ff 4m ft 44 fReft 44 FTIZ 4. 1777, 
4698, 1775, 4701, 1773 ft ZFT 4tRT f RTF FFeft ft Ff r4pR 4m ft F4 fReft | 44 FTF 4. 1773 ft 
fff 4tRT f RTF FFeft ft 4^ “F” RT RfFeft |l 
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*r-£: 4m 4p-“m 4 WH ftft | sfk 44m 4m ft ik pmFH mtk 4. 4708 ft 44 ft ?fhn % WT Weft ft 
fTTFjm TIFT WT ft fft |l W% WET, pt WH 4. 1759 ft WEI: wft 4fTT f 4 sfk Efe 4. 1759 4 
ftW pmft |l W% TWT W WH 4. 1682 sfk 1757 ft wft eTW WEI: 44 f 4 44lT f WT, W 
4. 1751 ft wft 44 44 f 4 4tm, Wk4. 1752 ft WET: 44rft 4kTT, Wk4. 1754 ft wft eTW 44 f 4 
4tw 4fe 4. 1741 ft wft 44 tt, 4fe 4. 1740 ft wft sfk WET; 44 f 4 4tm, W 4. 1737 ft wit 
4k 44 f 4 4krr, mik 4. 1706 ft mw: 44 f 4 4tw mik 4. 4412 ft wft erm 44rft ftm, 4 e 
4. 1707 ft 44 f 4 4tw mik 4. 1713 ft wet; wit ftm, mfk 4. 1726 ft wft 4k 44 f 4 4ku, 4 e 
4. 1721 ft HFTeT: wft eTW 44 f 4 4klT, 44 4. 4577 ft 44ft 4klT, 44 4. 4839 ft wft sfk 44ft 
ftm, mfikf. 1974 ft wet; wft ftm 4k444. 1974 4 ftm pRefl |i mrf w, ^444. 4060 
ft ift 4k wet; 44ft 4ku f mm mfik 4. 3962 ft ww; wft ftm f mm *\*\ <fI |i mfik 4. 3963 
ft fff-wft 4k 44ft 4kiT, 44 4. 3962 ft wet: 44ft 4tw 44 4. 4615 ft 44ft ftm ttw 44 
4. 4615 eTW 4055 ft sitffm 44ft ftm, 4k 4. 4047 4k 4046 ft 7ft 4tw mfik 4. 4045 ft wft, 
44ft sfk 44ft ftm eTW 44 4. 4050 ft sitffm 44ft ftm, wf wet, 4m mfik 4. 4038 ft wft 
sfk 44ft 4ku f mm mfik 4. 4036 ft wet; 44ft ftm, 44 4. 4024, 4026 ft wft 4k 44ft ftm, 
wk4. 4017, 4013, 4011,4005 4k 4004 ft 44ft ftm 4 Weft ff fmfm eTW mmjT 4m ft 44f4eT 
4klT f tip ‘k” W ffwft |l 

®4if - T l: 

m-m: 4m fmp “m” 4 mkm frit 14t muffm, stIet he 4k mwift wff f pi mum ffm m ffwr i 
3Tk 44m ft WE pH WTEEft eTW mTTffw Hlff ft -H P-H Pi d ftm f mm sift wft |l W% TO 4^ 
4m fffknft, muffm sfk mrnmfr pi mum frw ft pit |i mft 4m 44m-pt ffm ft 4k iffkrrff 
sfk muffm Hrff ft -H P-H P d 44lT f HT^T Weft ft WTfklT 44 ft 44 4. 399 ft Tf44t 4klT ft fft |l 
w% to, w wnk 4. 485 ft wr-Tf^TR- 44 tt 4 ffw ^fffnft 44 4 ^4?r wft |i w% to ^ 
fkpr-ff 4m ft 4k i4t wik ft 44 t f gpft |i nr 4p ft ^4 f to w wik 4. 486 ft fkpft- 
444 44 t ft WE fkft |i pi: ^if w Hfik ft 44 t f *rkt 4m ft 4k fmft ft wft |i w% 

to, w 4 wt 44h-t4ft ft 4k wft 14r mk 4. 973 ft 444 44 t wt 972 ft wft 4 ftt f wt 
si4 wft ft 4m ft 4k 44 4. 972,1064,1066,1068 sfk 1070 ft 444441 tm sift wft 

|i pr; ^if ff 4m ft 4k fkfr 14k rnlk 4. 1070 ft fkrft 44 t 4 ftw fwft |i w% to, ^ >wt 
fkrft 44 t 4 4h fmfr |i wf to, 4f 4 it ft m gmft | sfrr rnlk 4. 1074 sfk 1075 ft 
444 4 ff 4 fmft |i pr: 4m 44H-ff 4m ft fkfmft | sfrr 444. 1075 sfk 1838 ft 444t 
44 tt f kHt sift wft |i wik 4.1 838 sfk 1 059 f wtt 4p ft mi wf f w w ff ft 4k fmm 44 
4. 1059 ft 4krft 4tm f htf st 4 wft ft 44 ft wm ft fft |i mrf to pr: w 44m 4m ft 4k 
gmft | sfk mft w f 444t ffmr f m«i ftft ft mft wm f sf4m 4^ w mft t sfk ff ft ht 
fmfr | mm wft 44rt 4 ftw fwft |i w 4m wr- 44 ft 4m ft 4k mft wm f fff 4 et 4 f m«r 
si4 wft ft mik 4. 1796 f wt-44ft f4 w Tfmft ii w% to ff 4m ft 4k pm 44 
4.1 795 ft 44ft 4tm f m«r wft ft rnlk 4.1 795 sfrr 1 796 f ff f 44 t4et 4p w mft ii pu w 
44m 4m ft 4k fmfr | sfk wik 4. 1796 sfk 1797 ft fff 4tm f m«r srkr wft | eim wf to w 
44ft 4m ft 4k prw wik 4. 1 797 sfk 1 798 ft fff mfmfw 44 tt w mft |i w% to 44m 
4m ft 4k wft | sfk mik 4. 1798 f fff ffmk f m«r sr4 wft | sfk w 44 ft 4m ft fk pm mft 
wik ft 44ft 4tm f m«r mtk 4. 1798 sfk 1800 f wtt4p wmft|i pr: ^ 44m ft 4k pmft | 
sfk wik 4.1 800 ft wet pff ftm f m«r wft ft 4p “h” w mft |i 
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w-r: Rrt fff 4” % rRr #rHr | 4t f^Rnifi rrt f wk 4. 1054 f Rfsfn--TRRT ffRk % ^RnPid fff 
t 5 " Rw ti wf wrtRit wk 4. 1054 ft Rfsfft 44 tt 4 frw J^nfl ft f^Rnifl sfk %Rri Riff ft 
■hRhPh 4Rtt rr ig^fl | sfk 4 Rtrt rrt ft Rtk 4. 1826 ft ^RMt 4krr 4 RRtri 414 4 rrr wft |i 
wf ^TsrTcr Rf wr ffkr ft 4k *ifft ff f4t wk ft fff 4 Rtt f rtr wft ft WR 4. 1708 44 1826 f 
rRhPm fff RRRTft fi w% wtr, Rf Rtk4.1708,1620 sfk 21 ft Rf44t 4 Rtt 4 ftft ft 21 sfk 46 
f rRhPm f4f rr Rift |i fR: Rf rRpr Rrt ft 4k *jrtr 4k 4. 46, 47 f rRrR ffnf sfk 47 f 
f4rft 44 t f RTR Weft ft w 4. 47 sfk 48 f rRhPm ff^ RR Rift |l fR% R^TTR Rf rRtR RrT ft 
4k fkft 14k 44 4. 61,65, 64 4k 74 ft RRMt 4 Rtt f rtr wft ft 44 4. 74 rrt 75 f ^RnPid 
fff rr Rift |i rr: Rf Rrt ff Rrt ft 4k fkft | sfk 44 4. 74 ft 444t 44 tt f rtr wft ft rRtr- 
ff R?tt ft 4k 44 4.1769 f RRrft ffRk f w«r wft ft RR: Rf rrt-r4 R?tt ft 4k stt 4 wft 
| sfk 44 4. 1769 ft 444t 44 tt f rtr sitr wft ft Rtk 4. 139 f 444t ffRk rr Rrft |i rr: Rf 
rRtr-r4 Rrt ft4kRkft14k444. 139, 137f 44ftffRkf rtr wftftRtk4. I35f RkffR 
ffRRRRkfttl 4k 4. 137 444 ft RRRRf RTRtWT R7k-RRrR R?TT ft 4k 4. 137 f RTRR: fff 
4k f rtr RRft 14k 4k 4. 137 rrt 248 f ■hRhPh ft fft |i rr: rr rrt Rrt ft Rffr 14k 
44 4. 248 f fff ffRk f rtr wft 44 4. 274 rr RfRff |i rr: Rf 4t Rffpr-Rf fk^rr ft 4k Rfft | 
sfk 4k 4. 274, 1690, 276, 1662, 1473, 590, 545 RRT 543 ft 444t 4 Rtt f RTR snf wft | 4k 44 
4. 543 f 44ft fft ft fft ti f^r: 4f wr-ff ff^TT ft 4k fkft 14k 44 4. 488 ft 44rft 44 tt f wr 
3TT4 wft t wr ff ftsjT ft 4k 44 4. 542, 541, 501, 502, 504, 480, 441, 436, 420, 421, 422 ft 
44ft 4kn f wr sift wft ft fffn wr Trw w wft ti Tf: 4ft 4rr wr fkm ft 4k gift f 4k i4t 
^ f 344^ 44rft ffrk f '<m wft ft 44 4. 995 sfrr ttw f 444w f4f ^ wft fi wf 
4-?wr 4f ff ffm ft 4k fkft f sfk 44 4. 1199 f 44ft frf w wft fi ^ w 44ft ffm ft 4k 
qfft | sfrr ^fk 4.1199,1200 ef4T 1483 f 44rft ffrk 4 frw <fl ft 44 4.1483 f 44^-44Fr 
ffr w wft t 1 TT; 4f ff f4rr ft 4k fkft f sfk 1483, 1484, 1201, 1202, 1203 f 44ft ffrk 4 
fWeft f ef^TT wk 4. 1363, 1207, 1364, 1681 ft 44ft 4kT 4k 1485, 1232, 1233, 1530, 1531, 
1697, 1696, 1695, 1694, 1693, 1470, 1678, 1687, 1186 WT 1184 fwT¥: ff 4 fwft f 4k 
W *Tf 44^-ff f4?TT ft 4k fkft I sfk 4k 4. 1318, 1319, 1320, 1321, 1322 WT 1327 f fff ffw 
f W4 Wft ft ‘4” W Wft f ft ffkTT, WFfTl sftr wffffjT f £ft fWT f4w 4^" ff? f | 

^r-^r : >wt f4f “ 4’ 4 w '4 ftft f sfr 4. 1171 % ^fff ffrk f wt ffm ft 4k wft f ft 
fffn sfk+f Hf^i wrft Trffrffci 44nf 4f 4k4. 1170 f fff frf w wftfi w 4fkrrwr-ff 
ft 4kfkft f 3 fk^4t 'HRnPid ot44tt 4frwfwftft fRi 4 i, WKfn sfk#f ut4t f ^rt fw 
ffw W wft fI W% 4-?Wr 4f >WT WT ff^TT ft fffn str Wl^l.fl STR.TfE 4 ft ^7 wft fl Tf: 4f 
^4t ffm 4 ffkTT ot sfrr wi^ifl srR.TfE. ft hRhRm 44tt f wft ft ff^ “4’ ft fft f ft 4ftf 
sfk wH 4 .fi sTR.ifE. ft ^RnPid 44 tt f pro:f4f qrR w ti 

^ : fff ‘4” 4 \m ftft sfk wf 4k wwft str.-^. ft TrffrRra 44 tt ft ff ffm ft 4k 
wft ft fff ‘4 “ w 4Rft tfr^ft STR.TfE. ft fff 44TT 4 TTffrffcf fff |l 

^ 4 : >WT fff 4 “ 4 ftft ft WT-Tfkrr ff?TT ft 4k gift I sfk wf M sfrr WHTlft STR.TTtH. 
ft ^HfPld 44n f STTk wft ft wf OT ft 4fe 4. 2550 f Tf44t frf W 4Tft I sfk 4f 
wr-ff ftsu 4f 4k fkft | sfr wff sftr ^RiffsTT urt ft ^RnPid 44 tt 4 frw fWeft ft fftRkTT, 
#f 3 fr ^RTffRT f frt fwr ffw ft W Weft ft fftfkRT sfr WTfkR f Rif fWT ffw W 4Tft |l 
w: Rf 4rr wr ffm ft 4k fkft t sfr wrffRi sfk fftRRn urt ft 'HRnPid 4 Rtt 4 ftft ft fftfkRT 
3ftr 3TTRTRT afrr WTfkR URTT f Zli fWT flW W 4Tft f I fR: Rf ^4t f%4 4 fftfkRT sfk STTReRR 
URR ft rR^RtR 44TT f RTR Rkft ft 4” W 4Tft f 4t r4t 'HfRiPid 44 tt RRT fftfRRT URR ft 
Rrk 4. 2594 f wr-fff fkr rt Rw fi 
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Z - : kiT “Z” % RKZ flRF ffffrtzi ZTZ ft Kfk Z. 2594 ft Tzkt ftZT f ZTZ RfflZ ft fk 3TFT 

ZZft 1fZ: zfePZ ffZT ft fk fzft t sfk Ffr Kfk ft ZTZZ: RfflZ ftZT f ZTZ 3TFT ZZft |l fZ% ZZTZ, 
Zf KRT z. 817, 816, 815 sfk 813 ft Zrkt ftRT f ZTZ Rffrz ffZT ft Zk 3TFT zzft ft Kffz Z. 813 f 
ZZT RfflZ ffZ ZRT ZTfl|l KTf ZZTTZ Zf KRZ Z. 813 sfk 814 ft Rfzkt ftZT f ZTZ zfkz ff 9 R ft ZK 
zzft fi krz z. 814 f zfspz-Rkrz ffz rt r|zz f rtsttz fz: zf zkrz ffzr ft zk zrft | sfk Friz 
Z. 837, 840 ZZT 841 ft zzft ftRT f ZTZ szf zzft |l RZ: Zf zkrz ffZT ft Zk ZTft % sfk KRZ 
Z. 840 ft Rfkft ftRT f ZTZ zzft |l TZ% R-ZRZ Zf KRZ Z. 844, 868, 869 sfk 870 ft zzft ftZT f ZTZ 
zzr-Rkrz fkz ft zk gz zrft |i zzf r’zttz zf krz z. 870, 871, 874 876 sfk 880 ft zzft ftRT f 
ztz zkrz-zkrz z zf ZTft | sfk krz z. 880 f zkrz-zkrz ffz zrt zrft |i fz: zf Rkrz ffzr ft zk 
gzff | zk krz z. 881 ft sitfzTz^ zzft ftzT f ztz zzft ft zftfzzi ztz ft zzrt f fff ffzk zrt ziff 
|i fz: zf zkrz-Rkiz fkz ft zk zzff | sfk fff ztz zzrt f fff ffzk f ztz krz z. 2019 zrt ziff |i 
RZ: zf >WT zfskr-Rkrz ffzr ft zk fzff % sfk krz Z. 2019, 2018, 2082, 2085 ZZT 2087 ft zfffr 
ftzr f ZTZ zzfl ft KRZ Z. 2085 f zffz-zffz flf ft fff |l ZZ: Zf kiT zklZ-ff ff4T ft Zk ZTZ 
zzft I sfk 2085 ft ztfpff ftZT f ZTZ zzfr ft KRZ Z. 2085 f zlfpz flf ZZ ZTcft tl 1 JZ: ZZ *jzft % 3Jk 
ztfz z. 2087 ft zfffr #rt z frzz ^z<fl ft ztfz z. 2087 zzt 2208 ft zkzfzz ftRT fff ft fft |l 
RZ: Zf zffz ffm ft zk zzft t zk zrfz Z. 1912 ft ZTZZ: zifft ftZT f ftzz zzzft ft FTfz z. 1877 
ZZT 2208 f ZZT ZTZT ftZT fff ft fft |l Zf zf^PZ 1f 9 TT ft Zk f^ft | 3^ ztfz Z. 1877 ft zff 
#RT f ZTZ zzft ft ztfz z. 1877 ft zffz-ff ftRT ft fft |l fZ : Zf ff fZ 9 U ft Zk f^ft t 3Tk ztfz Z. 
2631 ft zzft ftRT f ZTZ zzft ft ZTfz z. 2631 ZZT 2207 f zkzfzz fff ZZ Zlft tl fZ: Zf zfskT 
ff m ft zk fzfr t sfk ztfz z. 2211 f fff ffzk zzt <zfz z. 2218 ft zffft ftzT f ztz zzft ft z^ 
zz zrft tl zktfzzT ztz zzzi ft zk ztz % ztz krr zfkz ft?z ft zk zzfl t str t ztt z. 2255 ft ^ 
ftRT f ZTZ zzft ft fff “k” ZZ zfzft t ft Kffz Z. 2255, 2254 ZZT 2257 f zkzffz ff^f RT f^rz tl 


T5 - Z : kiT fzf - “z” Z zkz ftft |l zftfzzi ft ZTZ ZZZ ft RK ZTZ f ZTZkiT Rffz ffZT ft Zk Kffz 
Z. 2259 f zzft ffzk f ZTZ zzft ft kft Kffz ft zzr-zffz ftz ZZ Rfzft tl izf ZZTTZ Zf zkrz- 
Rffz ft?Z ft zk fzft t ZZT zft Kffz ft ZTZZ: Rffft ftZT f ZTZ ZZft |l TZf ZZZZ Zf klT Rffz 
ftm ft zk fZZT Ktfz Z. 2266 ft zzft ftRT f ZTZ zzft ft Kffz Z. 2269 ft fft |l Tzf ZZZZ Zf 
zkrz ft?z ft zk zzft 1 3fk ztiz z. 2266 ft zkrfr ftzT f ztz zzft ft znfe z. 2269 f zkpz-ff ftz 
ZZT Rfzft |l Zf Klfzz. 2269, 2270, 2271 sfk 1583 ft zfikft ftRT f ZTZ zzft ft Rffz ft Ztrt fzft 
t sfk ktk z. 1580 f zzr-ff frz zrt zrft 1 1 kn zkrz-zkrz ft?z ft zk zzft ft ftk z. 1580 sfk 
1581 ft fff ftZT f ZTZ zzft ft KHZ Z. 1581 f zfsPZ-ff fTZ ZZ Rfzft | I fZ% ZZ1TZ Zf Rfkz ft 9 Z 
ft zk gzft I sfk KTK Z. 1582, 1575, 1576, 1574, 1570 ft zzft ftZT f ZTZ zzft ft ZZZ ZZ Rfzft 
1 1 fz: zf zkrz ft?z ft zk zzft t ztzKfr zzz f zkrft ffzk f ztz zzft ft ftk z. 1562 f zfkft 
frz ZZ zfzft t I fZ: Zf zkrz ffzr ft zk fzfr I 3fk ktk Z. 1533, 1534, 1535, 1481, 1498 ZZT 
1497 ft zzft ftZT f ZTZ zzft ft ffzfZZT sfrr ZTZT ZTZT ft zkzffz ftZT ft fft |l fZ: Zf zft ff 9 Z 
Z 3ZZ zzf f ZTZ ZTZT ZTZ ft KTK Z. 3785, 3777, 3775, 3774, 3767, 3768 ft zzft ftZT f ZTZ ZTZT 
ZTZ Z RZZ zrft I I fzf ZTZ Zf KTTT Z. 3768 ft ZTZZ: Rfkft ftZT f ZTZ Zzft ft zffz ff?Z ft ftT 
fzft I ZZT KTTT Z. 3768 sfk 3751 ft zkzffz ftZT fkf ZZ ZTft | I fZ: Zf zkTZ ff?Z ft fk Zzft | 
sftr ZZ Z. 3751, 3754 ZZT 3969 ft ZZft ftZT f ZTZ zzft ft ZTZTZ f fff ffzk ft fft t I fZ% 
ZZTTZ, Zf ZZT f%ZT ft Zk fzft t sfk KTTZ Z. 3748 (ZTZTZ f ZTZZ) ft ZTZZ: fff ftZT f ZTZ ZZft ft 
fft KTTZ f ZZT-ff frz ZRT zrft I I fZ: Zf klT Rfkz ft ZTRT fzft | sfk KTTZ Z. 3747 (ZTZTZ) ft zzft 


ftZT f ZTZ ZZft ft ZTK Z. 3746 f ZZT-RkfZ flf ZRT Rfzft | I fZ% ZZTTZ, zftkfT zkPZ ff?Z ft fk 
Zffr ft ift KHZ ft ZTZZ: Rfkft ftZT ft RK Rzft ft KRZ Z. 3968 f ZZT-ff flZ ZRT ZTft | I fZ: Zf 
zkrz ffzr ft zk gzft | sfk ztzt zrft ft zknz ftZT f ztz zzft ft ztk z. 3313 f zzr-ff frz zrt 
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Ffwft I I Ff 4iT Ff^FT ft WFFT Rfff I 44 FTTR 4. 3313, 3311, 3309 RFT 3307 ft RTlft 44 tt f RTF 
Weft ft W 4. 3306 f RTF-F^FT ffr FF FfFft 1RR: RR fw RTF-Ff^TR f%FT ft 44 Rfff t 44 W 
4. 3304, 3302, 3283, 3282, 3272 FFT 3271 ft F^ 44 t f RTF RTF wft | I fF: Ff >WTFTTR4. 1709 
^RTr4 4tRT, W4. 1631 ^f4fRTTR4. 1632,1631, 1633, 1635, 1625, 1622, 1621, 1645, 1646, 
1649, 1650, 1604, 1600, 1601, 1681, 1682 FFT 1683 f RTF Tf^FT ff?F ft 44 gift ft FW 44 
FRTftFT FFT ft R^RpId 44 tt ff 44tt FF FTft t I fR% WTF4FT RTF f%FT ft 44 gift I 44 Rft FFT 
ft 4tRT f RTF RRlPMl FFT f RTR-ff fTF ft FR 4. 303, FF RTft t I FflF RFTTF4fT FRTftFT FFT 4 
RTF Ff^FT ff FT ft FT 4 FW FTff I 44 WR 4. 303, 302, 301, 300, 299 ft RRft 4tRT f RTF RTF 
FFft I I RF: Ff 4fT FTF 4. 298 ft ffF 4tRT f RTF RTF ffdT ft FT fReft | FRF RRTTF Ff Ff^FT ff$TT 
4 fFft I 44 FTF 4. 298, 297, 509, 286, 283, 588 ft Rr4t 44 tt f RTF RTF wft ft FTF 4. 587 FF 
FTeft t I FRF FFTTF Ff 4fT RTF f%RT ft 44 Rfft t 44 FTF 4. 276 ft RFTF: Fffrft 4tRT f RTF wft 
ft FTF 4. 238 FFT 276 f r4r4ri fTF FF FTeft |l FRF RRTTF F# >WT RTF Ff^TR ff?F ft 44 fReft t 
44 WF 4. 238 ft Rt4t 4fRT f RTF RTF FFft I I FRF RFTTF Ff FfRTF RRiRRI FFT RFF ft FF FReft t 
44 f4t FFT RFF f fF4f ffF4 f RTF RTF wft ft WF 4. 60 FF FTeft | I RRF RFTTF Ff FfsRF ff FT ft 
44 Rfft | 44 ftf 4. 60 ft Fffrfr 44 tt f rtf rtf wft 144 ftf 4. 59,57,591 ft Fffrft 44 tt f rtf 
RTF wft I I FRF WTF FftfWT RTF ff$TT ft 44 RffT | 44 591 ft FTFF: Fffrft 44TT f RTF RTF FWft 
| I FRF RFTTF Ff Ff^FT ff?TT f 44 Rfft | 44 FTF 4. 51 ft FffMt ffF4 4 ftFT FfFft | I fF: Ff Rft 
FTF ft 4tRT f RTF RTF ff?TT ft 44 44 FRF FTF Ff FffTR ff$TT ft 44 fFeft t 44 FFT 4. 53 ft Rv4t 
4tRT f RTF RTF wft ft FTF 4. 50 FFT 53 ft R^RPld ftF FF RTeft % I RF: Ff F^rF ff?F ft 44 FTF 
4. 49 f fff ffF4 f RTF Rfft I 44 FTF 4. 49 f Ffs4T-ff ftF FF RTeft | I fF: Ff^FT ff ft 44 fFeft 
I 3T4 FTTR 4. 49,48,43 FFT 42 ft FfsFft 4tRT f RTF RTF Weft ft FfTR 4. 42 f FffnF-FffFT ftF FF RTeft 
| I fF: Ff 4fT RTF ff?F ft 44 | FFT FTF 4. 37 ft fff 44TT f RTF fteff ft FTF 4. 37 f RTF fff 
ftF FF RTeff t I 4TF RFTTF Ff Ff^FT ff^TT ft 4F fFeft | 44 FTF 4. 41,40,7,39 ft Ff44t 4tRT f RTF 
RTF Weft | I F# 4iT FTF 4. 39 ft Ff44t 4tRT,Ff4 4. 29 ft RTFF: fff , FTF 4. 29 ft Ff44t FTF 
4. 29 ft RTFF: Fffrft, FTF 4. 27 ft Ff44t,Ff4 4. 27 ft RTFF: Fffrft, FTF 4. 26,25 ft FfsFft, FTF 
4. 25 ft Fffrft 4tRT F RTF Weft ft RFF f ffF4 ft fft | 3f4 FfflR ff^TT ft 44 Rfft | sf4 f4t RFF 
f Ff44t ffF4 4 fteft ft fff 4’ FT RRTR fteft % I 

[FT. 4. 43015/12/2018-TTRf FT STTfsiR] 
w 44 ft 4 t rtTr, rr RffF 


MINISTRY OF COAL 

New Delhi, the 9th January, 2020 

S.O. 08. —Whereas by the notification of the Government of India in the Ministry of Coal number S.O. 323, 
dated the 5 th March, 2019 issued under sub-section (1) of section 7 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Part 
II, Section 3, Sub-section (ii), dated the 9 th March, 2019, the Central Government gave notice of its intention to acquire 
2.495 hectares (approximately) or 6.17 acres (approximately) the lands and all rights in or over such lands specified in 
the Schedule appended to that notification; 

And whereas the competent authority in pursuance of section 8 of the said Act, has made his report to the 
Central Government; 

And, whereas, the Central Government after considering the aforesaid report and after consulting the 
Government of Odisha is satisfied that the lands measuring 2.495 hectares (approximately) or 6.17 acres (approximately) 
and all rights in or over such lands as described in Schedule appended hereto should be acquired. 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of section 9 of the said Act, the Central 
Government hereby declares that the land measuring 2.495 hectares (approximately) or 6.17 acres (approximately) and 
all rights in or over such lands as described in the Schedule are hereby acquired; 

The plan bearing number MCL//KA/Notification/2019-20/267, dated the 26 th June, 2019 of the area covered by 
this notification may be inspected in the office of the Collector, District Angul or in the office of the Coal Controller, 1, 
Council House Street, Kolkata- 700001 or in the office of the Director Technical (OP), Mahanadi Coalfields Limited, 
Jagruti Vihar, Post office Burla, District Sambalpur-768020, Odisha. 

SCHEDULE 

Kaniha Coal Block 
District- Angul, State- Odisha 


[ Plan bearing number MCL//KA/Notification/2019-20/267, dated the 26 th June, 2019 ] 

All Rights: 


SI. 

No. 

Name of village 

Village 

Number 

Patwari 

halka/JL 

number 

Tehsil/ 

PS 

District 

Area in 
hectares 
(approxi¬ 
mately) 

Area in 

acres 

(approxi¬ 

mately) 

Remarks 

1. 

Kansamunda 

63 

136 

Kaniha 

Angul 

0.449 

1.11 

Part 

2. 

Kaniha 

60 

131 

Kaniha 

Angul 

1.477 

3.65 

Part 

3. 

Chhelia 

108 

175 

Kaniha 

Angul 

0.032 

0.08 

Part 

4. 

Patharmunda 

91 

178 

Kaniha 

Angul 

0.473 

1.17 

Part 

5. 

Telisingha 

90 

177 

Kaniha 

Angul 

0.040 

0.10 

Part 

6. 

Gundurinali 

88 

159 

Kaniha 

Angul 

0.024 

0.06 

Part 

Total: 2.495 hectares(approximately) 
or 6.17 acres(approximately) 


1. Plot numbers acquired in Village Kansamunda : 4406/4905, 1691/4893, 1694/4894, 1913, 1914,1915, 1924, 1925, 
1928, 1933, 1926, 1927, 1929, 1932/4377, 1930,1931, 1932, 3970/4350, 4042/4966, 4042/4967. 


2. Plot numbers acquired in Village Kaniha : 1596, 926/1775, 1559/1687, 1597, 1598, 1599/1780, 910/1839, 
1006/1821, 1006/1799, 1006/1820, 1638/1824, 1638/1836, 1639/1837, 1638/1835, 1638/1833, 1638/1823, 741/1825, 
741/1826, 1595, 1599, 1598/1691, 1595/1745. 

3. Plot numbers acquired in Village Chhelia ; 1231/1681. 

4. Plot numbers acquired in Village Patharmunda : 1335, 228/3328, 120/3265, 120/3457. 

5. Plot numbers acquired in Village Telisingha : 2051/2533. 

6. Plot numbers acquired in Village Gundurinali: 1039/1707. 

Details of land acquired are given in the table below : 

TABLE 


Village 

Khata No. 

Plot No. 

Kissam 

Area 

(in Ac) 

Name of the Recorded 
Tenant(RT) 

Fathers name of 
the RT 

Mobile No. 

Remarks 

u) 

(2) 

(3) 

(4) 

(5) 

(6) 

(V) 

(8) 

(9) 

Kansamunda 

252/ 

16 

4406/4905 

T/l 

0.16 

Thabir Chandra Pradhan 

Ghasinath Pradhan 

9937293293 

Tenancy 

Land 

251 

1691/4893 

S/1 

0.17 

Hadi, Jharu, Biswal 

Nita Biswal 

9778772929 

-do- 

1694/4894 

S/1 

0.07 

-do- 

-do- 

-do- 

-do- 

14 

1913 

S/2 

0.01 

Ujal Sahoo and Saheb, 
Khaga Sahoo 

W/o. Panjia Sahoo 
and S/o. Kathia 
sahoo 

9861221444 

do 

137 

1914 

S/2 

0.01 

Pradip Kumar Sahoo and 
Gua Sahoo 

Harmohan Sahoo 
and W/o. 

Bimbadhar Sahoo 

9178275083 

- do- 
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221 

1915 

S/2 

0.02 

Rama chandra Swain, 
Jadunath Swain 

Baijhali Swain 

7894001308 

- do- 

252/ 

357 

1924 

S/2 

0.03 

Bansidhar Sahoo 

Sukru Sahoo 

9861124768 

-do- 

203 

1925 

S/2 

0.02 

Madan Biswal, and 

Sankhali, Arakhita Biswal 

Maguni Biswal 
and Bhikari 

Biswal 

7008471951 

- do- 

1928 

S/2 

0.01 

do 

do 

do 

- do- 

1933 

S/2 

0.09 

do 

do 

do 

- do- 

60 

1926 

S/2 

0.02 

Chakhandi Sahoo 

W/o-Iswar Sahoo 

Not available 

- do- 

1927 

S/2 

0.01 

do 

do 

do 

- do- 

48 

1929 

S/2 

0.01 

Gokula Chandra, 

Narottam, Bisha, Suphala 
Behera 

Sanu Behera 

7894225012 

- do- 

1932/4377 

S/2 

0.02 

do 

do 

do 

- do- 

90 

1930 

S/2 

0.01 

Daya, Bideshi, Gobinda 
Behera, and Nilamani, 
Pumachandra, Dibakar 

Behera 

Madhu Behera and 
Maharga behera 

9668748908 

- do- 

32 

1931 

S/2 

0.03 

Kulamani, Gandhi, 

Chandri, Gurubari, Budhei, 
Manjari Swain 

Ekadusia Swain 

9437595554 

- do- 

197 

1932 

S/2 

0.02 

Bhagirathi, Uchhab, 

Khauduni, Swain 

Surendra Swain 

9777144001 

- do- 

204 

3970/4350 

T/2 

0.20 

Madan Biswal 

Maguni Biswal 

7008471951 

- do- 

252/ 

73 

4042/4966 

S/1 

0.12 

Mahaprasad Pradhan 

Nabaghan Pradhan 

9778321191 

- do- 

252/ 

74 

4042/4967 

S/1 

0.08 

Bhubaneswari Pradhan 

Pratap Chandra 

Pradhan 

8763760151 

- do- 

Total ( Village Kansamunda): 1.11 acres 

Kaniha 

22 

1596 

S/3 

0.10 

Ghana Behera 

Hadi Behera 

Not available 

Tenancy 

Land 

58 

926/1775 

T/2 

0.25 

Pranabandhu.Padmanav, 
Prahallad Chandra Pradhan 
and Pratap Chandra 

Pradhan, Prabin Kumar 
pradhan 

Paramananda 
Pradhan and 

Nilambar Pradhan 

9439351218 

- do- 

59 

1559/1687 

T/2 

0.10 

Pitambar Dehury 

Saheb Dehury 

9861614575 

- do- 

80 

1597 

S/3 

0.12 

Mauda Naik and 

Giridhari, Daya, Ratna, 
Pankaj Naik 

W/o. Basu Naik 
and S/o. Sana 

Naik 

7873572110 

- do- 

1598 

S/3 

0.05 

do 

Do 

do 

- do- 

1599/1780 

T/2 

0.13 

do 

do 

do 

- do 

108/6 

910/1839 

GB 

0.04 

Bhubaneswari Pradhan 

Pratap Chandra 

Pradhan 

8763760151 

-do- 

108/8 

1006/1821 

GB 

0.22 

Thabir Chandra Sahoo 

Bhaskar Sahoo 

9437486897 

- do- 

108/9 

1006/1799 

GB 

0.22 

Nabaghan Pradhan 

Sudarsan Pradhan 

9778321191 

- do- 

108/11 

1006/1820 

GB 

0.22 

Ramesh Chandra Sahoo 

Baji Sahoo 

9861336041 

- do- 

99/32 

1638/1824 

S/3 

0.09 

Sanjib Kumar Sahoo and 
Susil Kumar Sahoo 

Bansidhar Sahoo 
and Bidyadhar 

Sahoo 

8637252744 

- do- 

1638/1836 

S/3 

0.04 

do 

do 

do 

- do- 

1639/1837 

S/3 

0.11 

do 

do 

do 

- do- 

99/28 

1638/1835 

S/3 

0.200 

Chandramani Naik, 

Gourang Charan Naik 

Debahari Naik 

9437616041 

- do- 
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108/2 

1638/1833 

GB 

0.025 

Trilochan Pradhan 

Chandramani 

Pradhan 

7077951758 

- do- 

99/24 

1638/1823 

S/3 

0.025 

Naresh Chandra Sahoo 

Nityananda Sahoo 

9437147296 

- do- 

99/16 

741/1825 

S/1 

0.300 

Palau Naik 

Madan Naik 

7978172909 

- do- 

99/17 

741/1826 

S/1 

0.290 

Sankar Naik 

Palau Naik 

7978172909 

- do- 

Total: 2.53 acres 

106 

1595 

T/2 

0.15 

Anabadi 

(Government) 

Government 

Not 

available 

Government 

Land 

1599 

T/2 

0.85 

do 

do 

do 

- do- 

1598/1691 

S/3 

0.05 

Do 

do 

do 

- do- 

1595/1745 

S/3 

0.07 

do 

do 

do 

- do- 


Total: 1.12 acres 

Total (village Kaniha): 2.53 acres + 1.12 acres = 3.65 acres ( Tenancy land + Government Land) 

Chhelia 

146 

1231/1681 

T/2 

0.08 

Hadibandhu Sahoo 

Satru Sahoo 

9437234315 

Tenancy 

land 

Total (Village Chhelia): 0.08 acres 

Patharmunda 

76 

1335 

S/2 

0.05 

Panu,Karuna, Mami, 

Utama, Surama Sahoo 

Bhaji Sahoo 

9778417910 

Tenancy 

land 

147 

228/3328 

S/2 

0.04 

Sagar Sahoo 

Kalyan Sahoo 

7381320512 

- do- 

92 

120/3265 

T/2 

0.92 

Bita Sahoo 

Hadi Sahoo 

9337976852 

- do- 

166/ 

19 

120/3457 

GB 

0.16 

Mohan Sahoo, Nakula 
Sahoo, Dibakar Sahoo, 
Niladri Sahoo 

Bita Sahoo 

9337976852 

- do- 


Total (Village Patharmunda) : 1.17 acres 

Telisingha 

31 

2051/2533 

S/1 

0.10 

Kutartha Sahoo 

Kapila Sahoo 

9668649760 

Tenancy 

land 


Total (Village Telisingha) : 0.10 acres 

Gundurinali 

110 

1039/1707 

Patita 

0 

0 

6 

Satyanarayan Gamayak, 
Asha Das, Duhita Das, Dei 
Mohanty, Kera Mohanty 
and Dibakar Gamayak, 
Janaki Singh 

Swapneswar 
Garnayak and 

Adhikari 

Garnayak 

8763021600 

Tenancy 

land 


Total: (Village Gundurinali) 0.06 acres 

Grant Total: 6.17 acres 


Boundary Description: 

BLOCK- ‘A’ : 

L-M: The line starts from Point ‘L’ which is situated at tri-junction Pillar of village Kansamunda, Kaniha and 

Gohiradanda R.F. Then it moves towards east direction along common village boundary of Kaniha and Kansamunda 
northern boundary of plot no. 1507, 1508, 1509 of village Kansamunda up to north east corner of plot No. 1509 of 
Kansamunda. Then the line enters to village Kaniha and moves towards north direction and covers the west, north and 
east boundary of plot no. 1777, the partly northern boundary of plot no. 966 up to north corner of plot no-981. The same 
line proceeds northern boundary of plot no. 980, 979, 1027, north and east boundary of plot no. 1026 up to northeast 
corner point of plot no-1026. The line moves towards northeast direction along north and west boundary of plot no. 1021. 
Partly western and northern boundary of 1020, north boundary of plot no. 1008,1009,1146 up to west edge of Jarada and 
Kaniha village road. After crossing the same village road the line moves along north boundary of plot no.1641, up to 
common village boundary of Kaniha and Patharmunda. Then the line enter into village Patharmunda and moves south 
direction along partly western boundary of plot no. 138 up to southwest corner of same plot. Then the line proceeds 
towards east along south boundary of plot no. 138, 3197up to southeast corner of plot no. 3197. The same line moves 
towards north east direction covering the partly boundary of plot no.142, northern boundary of plot no.175, 176, southern 
boundary of plot no. 456, 455, 453, up to southeast corner of plot no. 453. It turns towards north directions covering the 
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east boundary of plot no. 453 up to northwest corner of plot no. 452. The same lines moves towards east direction 
covering the southern boundary of plot no. 564, 565, 566, 579, 3218, 584 and 586 up to southeast corner of plot no.586. 
Again the line turns towards north directions covering eastern boundary of the same plot up to north corner of plot no. 
586. It moves towards east direction along partly southern boundary of plot no. 574, 590 up to southeast corner of plot 
no-590. Then the lines move towards south east direction along west boundary of plot no. 589,588 partly south 
boundary of plot no. 587 south boundary of plot no. 596, 598, 599 up to touch point ‘M’ which is situated at the west side 
of Patharmunda and Telisingha road. 

M-N: The line start from ‘M’ and moves towards south direction along eastern boundary of Patharmunda and 

Telisingha road up to north corner of plot no. 3166 to meet point ‘N’. 

N-O: The lines start from ‘N’ after crossing the Telisingha and Patharmunda village road the lines moves south 

directions along partly east boundary of plot no. 355 then it moves towards west direction along south side boundary of 
plot no. 355 and turns towards south along east boundary of plot no. 3171 then it moves towards west along south 
boundary of same plot and turns north along western boundary of same plot. The same line moves towards west direction 
covering west boundary of plot no. 341, partly east boundary of plot no. 340 east boundary of 337, 336, east and south 
boundary of 334 south boundary of 3234, 3293 up to southwest corner of plot no. 3293 to meet at point ‘O’. 

O-P: The lines starts from point ‘O’ moves along west and north boundary of plot no. 3293, north boundary of 327, 
326, west boundary of 325, 324, 323, south west boundary of 322, 321 south boundary of 3188, 270, 271, 272, east 
boundary of 284, 286, north east of 287, 288, north, east south boundary 3257, east of 300, 301, south, west of 301 west 
boundary of 299, 298, 297, 296, 295, 292, 291, 289 and south partly western boundary of 3263 southern boundary of 
3286 and western boundary of 3286, 3275, south and west boundary of 3191. Then the lines turn towards west and 
passes along southern boundary of 3196 south eastern boundary of 137. Then the line moves south directions and 
proceeds along eastern boundary of village road of Kaniha to Jarada up to north corner of plot no. 61. Then it moves 
towards south directions covering the south west boundary of plot no. 3266 partly south boundary of plot no. 120 up to 
point ‘P’ . 

P-Q : The line start from ‘P’ which is situated at northeast corner of plot no. 93 of village Patharmunda and moves along 
eastern boundary of plot no. 93,94, north east and partly west boundary of plot no. 105, eastern boundary of plot no. 106, 
119, 118, 116 and touches the common village boundary of Telisingha and Patharmunda and proceeds along it. After 
crossing the bi-junction pillar the lines covers partly the plot no. 3294 and it moves partly northern boundary of plot 
no.3294, northern and eastern boundary of 3291. Again the line moves along common village the boundary of Telisingha 
and Patharmunda. After crossing the bi-junction pillar the lines moves western boundary of plot no. 322 and eastern 
northern and western boundary of plot no. 319. Again the line moves along eastern boundary of plot no. 322 up to same 
common village boundary. The line moves towards east direction along same village boundary up to point ‘Q’. 

Q-R: The line start from ‘Q’ which is situated at north east corner plot no.710 of village Telisingha. Then the line 

moves along western boundary of plot no. 3123, 3124, 3128, 3129, 3144, western and southern boundary of 3145, 
southern boundary of 3146, 3147 western boundary of 3151, west and south side of 3152 up to common village boundary 
of Telisingha and Patharmunda at a bi-junction pillar. Then the lines enters into Telisingha village covering the southwest 
of plot no. 771 up to point ‘R’. 

R-S: The lines start from point ‘R’ which is situated at northwest corner of plot no.772 and also northwest side of 

Telisingha road. The line RS moves towards northeast directions along northeast side of plot no. 771 up to point ‘S’. 

S-T: The line starts from point ‘S’ which is situated at the tri-junction pillar of village Telisingha, Ambapal and Bijigol. 
Then the line passes towards northwest direction along the common village boundary of Telisingha and Bijigol up to tri¬ 
junction pillar village Telisingha, Lodhabandha and Bijigol. Again the same line turns towards north direction and passes 
along common village boundary of Patharmunda and Lodhabandha up to point‘T’. 

T-U: The line starts from point ‘T’ which is situated at northeast corner of plot no.2849 of village Patharmunda. Again 
the line proceeds along north boundary of plot no. 2849, 2848, 2854 and 2855. Then it turns towards northeast direction 
and passes through east side of road plot no. 2844. Then it cross the east side boundary of plot no. 2737, 2736, 2739, 
2741 and 2805 and turns the same line towards east direction along the north boundary of plot no. 2805, 2801, 2800, 
2790, 2791 and enters to Patharmunda Basti and proceeds along north edge of plot no. 1821, 1818 then passes through 
west part of boundary of plot no. 1813, north boundary of 1813, east boundary of 1548, and then north boundary of 1548, 
1547, 1546, 1545 and turns towards south direction along the west boundary of plot no. 1545. Again it turns towards 
west direction along the northwest corner of 1560, north edge of 3256, 1562, 1541; again it turns towards south direction 
along east boundary of 1540and north boundary of 1539, 1537,1533. Then it turns towards south direction along west 
boundary of plot no. 1533 and part of 1534. Then the same line turns towards north direction and proceeds along east 
side of 1525, north boundary of 1526, 1522, 1514 and part of 1513. Then it passes through east boundary of 1295, north 
boundary of 1295, part west of 1295again it cross the north boundary of plot no. 3250 and touches the part boundary of 
1354. Then the line turns towards north direction along the east edge of plot no. 1353, 1323, and 1322. Then it passes 





30 


THE GAZETTE OF INDIA : JANUARY 11, 2020/PAUSHA 21, 1941 


[Part II— Sec. 3(ii)] 


through the north boundary of plot no.1322 northeast of 1320, north of 1319, part west boundary of 1319 north boundary 
of 1317, 1316, 1315 up to touch the village road. After crossing the same road the line passes through the south boundary 
of plot no.603, 602, west of 602, east and north of 515. Again it passes through the part west boundary of plot no. 517, 
south of 518, part east of 519, south of plot 519, west of 519. Then it passes along southwest of 521, 522, 523. Again the 
line cross through west of 523 north of 523 then it passes through north edge of plot no. 524 east of 525 north of 525, 526 
east of 527 north of 3242, 530 west of 530 then it passes north of 534 east of 535 north of 535,468. Then it turns towards 
north along part east boundary of 3341 north of 3341 west of 3341 south of 3225. Then the same line touches the 
common village boundary of Kaniha and Patharmunda and terms towards north direction and proceeds along same 
village boundary up to bi-junction pillar of Kaniha Basti. Then the line passes along the south edge boundary of Kaniha 
Basti up to touch the Kaniha Jarada village road plot no. 1148 up to point ‘U’. 

U-V: The line starts from point ‘U’ and turns towards north directions proceeds along the west side of Kaniha Basti 

boundary up to east corner point of plot no. 627 that is point ‘V’. 

V-W: The line starts from point ‘V’ and it passes through the north boundary of plot no.627, 625, 624 and 623, then it 
passes west boundary of plot no. 635, 636, north boundary of 638, 640, 641, 642, 644, 646, 647, part of 648. Then passes 
west boundary of 648, 650, 651, 653, 654, 1650, north boundary of 742, northeast of 743 partly north of 750, 751, east of 
752, north of 752, partly west 752 again the same line passes through north boundary of 753, 754, 755, 770, 771, 772, 
773, west boundary of 773, 768 and partly north west boundary of 1784. Then it passes through north of 777, west of 
777, north of 779. Then the same line turns towards west direction along north boundary of plot no. 792, 858, 857 and 
partly west of 857, north of 839, and west edge of 839 then it passes through partly west boundary of plot no.856, west of 
852, 856, northwest boundary of 856. Then the line turns towards east direction along west boundary of plot no. 856, 
South boundary of 865, 866, west boundary of plot no. 869, south edge of plot no. 868. Then the same line turns towards 
south direction along partly west boundary of 869 up to north edge of road and turns towards west direction and proceeds 
along north edge of same road up to bi-junction pillar of Gohiradanda RF and Kaniha village at point ‘W’. 

W-L: Again the same line proceeds south direction along common village boundary of Kaniha and Gohiradanda RF and 
touches the bi-junction pillar of same village to close at point ‘L’. 

BLOCK-B : 

K-J: The line starts from point ‘K’ which is situated on the common boundary of village Jaipur and Kansamunda and 
common boundary at plot no. 280 and 4003, then it proceeds towards west direction along the same common village 
boundary up to south west corner point number 3894 of village Kansamunda touches the point ‘J’. 

J-I: The line starts from ‘J’ and it turns towards north direction. The line enter to the village Kansamunda and proceeds 
with touches the west boundary of plot no. 3894,3886,3885,3881,3880,3879,3874, up to Nala, then it turns towards south 
west direction and proceeds along the south edge of same Nala then it turns north direction and passes along the west 
boundary of plot no. 3915,3928,3688,4510,4511,4512 and up to south west corner of plot no. 3615 then the same line 
turns towards north west direction and passes over west boundary plot no. 4515 then it turns towards north direction and 
proceeds with crossing the road and proceeds along the west boundary of plot no. 1959 up to north west corner of plot 
1959. Next the same line turns towards east direction and passes over northern boundary of plot no. 1959 up to west 
corner of plot no.1957. Again the same line turns north east direction passes through west boundary of plot no. 1957, 
1962, 1963, 1887, 1828 and it touches the Kansamunda village road. Again the line divert towards south west direction 
and proceeds along south edge of the same road then the line turns towards north direction and cross the same road and 
proceeds up to the edge of road then it turns towards east direction and passes north edge of the plot no. 1827, then it 
turns towards north direction and goes through western edge of plot no. 1823, 1824 up to point ‘I’, which is situated on 
the northwest common boundary point of plot no. 1824 and 1814. 

I-H: The line starts from ‘I’ and proceeds towards east direction up to point south east corner of plot no. 1817. Again it 

turns towards north direction and proceeds along the eastern boundary of plot no. 1817 up to the plot no. 1818. Again the 
line proceeds towards direction east along the boundary of plot no. 1822, 1821 and up to south east corner of plot no. 
1785. Then line turns towards north direction and passes over west boundary of plot no.1872 up to north west corner of 
plot no.1782 again it turns towards east direction and goes through northern edge of plot no.1782,1781,1780 and then it 
moves towards north direction and proceeds along part west boundary of 1777 up to north west corner of 1777 again 
same line turns towards north east direction and passes through northern boundary of plot no. 1777, 4698, 
1775,4701,1773 and it turns south direction proceeds along east boundary of plot no. 1773 reach up to point ‘H’. 

H-K: The line starts from ‘H’ and proceeds towards south direction along west boundary of plot no. 4708 and touch 
the Kansamunda village road, the it passes through partly northern boundary of plot no. 1759 and passes through plot no. 
1759. Then it passes along the northern and partly western boundary of plot no. 1682 and 1757, northern and western 
boundary of plot no.1751 partly western boundary of plot no-1752, northern and western boundary of plot no. 1754, 
northern boundary of plot no.1741 , northern and part western boundary of plot no. 1740, northern and western boundary 
of plot no. 1737, partly western boundary of plot no. 1706 , northern and western boundary of plot no. 4412, western 
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boundary of plot no. 1707, partly northern boundary of plot no. 1713, northern and western boundary of plot no.1726, 
part northern and western boundary of plot no. 1721, western boundary of plot no.4577, northern and western boundary 
of plot no. 4839, partly northern boundary of plot no.1974 and crosses the plot no . 1974. Then it proceeds along the 
northern and partly western boundary of plot no.4060, partly northern boundary of plot no.3962. Eastern, northern and 
western boundary of plot no. 3963, part western boundary of plot no. 3962, western boundary of plot no. 4615 and partly 
western boundary of plot nos. 4615 and 4055, northern boundary of plot nos. 4047and 4046. Northern, western and 
partly southern boundary of plot no. 045 and partly western boundary of plot no.4050. Then the lines moves along the 
northern and western boundary of plot no-4038, partly western boundary of plot no- 4036, northern and western 
boundary of plot no-4024,4026, west boundary of 4017, 4013,4011,4005 and 4004 and closed at Point ‘K’ on the 
common village boundary of village Kansamunda and Jaipur. 

BLOCK- ‘C’ : 

A-B: The line starts at point ‘A’ is the tri junction pillar of village Jamania, Adaitaprasad and Malapasi proceeds 
towards south direction along common village boundary of village Malapasi and Jamania. The line touches the tri 
junction pillar of village Gundurinali, Jamania and Malapasi. The same line proceeds towards southeast direction along 
common village boundary of Gundurinali and Jamania and touches the west side of plot no. 399 of village Jamania. 
Then it enter in to village Gundurinali through northwest side of plot no. 485 then it turns towards southeast direction 
along the boundary of same plot. After touching this point it turns towards southwest boundary of plot no. 486.again it 
turns and proceeds southeast direction along the boundary of above plot . Then the line moves towards southwest and 
proceeds along western boundary of plot no. 973 and northern boundary of 972 and moves south direction along west 
boundary of plot no. 972,1064,1066,1068 and 1070. Again it turns towards east direction and passes through south side 
boundary of plot no. 1070. Then the line turns towards south and passes west boundary of plot no. 1074 and 1075. Again 
same line turns towards direction southeast and proceeds along the south boundary of plot no. 1075 and 1838. After 
touching the common point of plot no. 1838 and 1059. Next it proceeds towards east along south boundary of plot no. 
1059 and touches the village road again it turns towards south direction and proceeds west edge of same road up to end 
point of the road and turns towards east and passes up to its width. The same line moves towards northwest direction 
along east part edge of same road and reaches at northwest corner point of plot no. 1796. Then it turns towards east 
direction along the south boundary of plot no.1795 up to east side common point of plot no. 1795 and 1796. Again it 
turns south direction and proceeds through east boundary of plot no. 1796 and 1797., then it turns towards west direction 
up to east common boundary point of plot no. 1797and 1798 then it move towards south direction and proceeds along 
the east boundary of plot no. 1798 again it turns towards west direction along the south boundary of same plot up to 
common point of plot no. 1798 and 1800 again it turns towards south and proceeds along the part east boundary of plot 
no. 1800 up to point ‘B’. 

B-C: The line starts from point ‘B’ which is situated at southwest side common point of plot no. 1054 of village 
Gundurinali. Then the line passes through south boundary of plot no. 1054and reach up to common village boundary of 
Gundurinali and Chhelia and enters in to village Chhelia along the south boundary of plot no. 1826 of village Chhelia. 
Then it turns towards north direction along the east boundary same plot up to common point of plot no. 1708 and 1826. 
Then it moves and proceeds through southern boundary of plot no. 1708, 16, 20, and 21up to common point of 21 and 
46. Again it turns towards direction south along west edge of plot no. 46, 47 and south edge of 47 up to common point of 
plot no. 47 and 48. Then it turns towards south direction and proceeds through southern boundary of plot no. 61, 65,64 
and 74 up to common point of plot no. 74 and 75.Again the line turns towards east direction and passes along southern 
boundary of plot no. 74, then it turns and proceeds towards south east direction along west edge of plot no. 1769 again it 
moves towards north east direction and proceeds along southern boundary of plot no. 1769 up to south edge of plot no. 
139. Again it turns towards southeast direction proceeds along south edge of plot no. 139, 137 up to starting point of plot 
no. 135. After crossing the width of plot no. 137 the line moves towards northwest direction along the part east edge of 
plot no. 137 and touches the common point plot no.137 and 248. Again it moves towards north direction along east edge 
of plot no.248 up to plot no. 274. Again the line turns towards southeast direction and proceeds through south boundary 
of plot no. 274, 1690, 276, 1662, 1473, 590, 545 and 543 and touches south corner of 543. Again it turns towards 
northeast direction and proceeds along western boundary of plot no. 488 and moves towards east direction along the 
southern boundary of plot no. 542, 541, 501, 502, 504, 480, 441, 436, 420, 421, 422 up to west edge of Chhelia village 
road. Again the same line turns towards north direction and proceeds along the part western edge of the same road up to 
common point of plot no 995 and road. Then it turns towards east direction proceeds up to south corner of plot no. 1199. 
Again it turns towards south direction and passes through western edge of plot no.1199, 1200 and 1483 up to southwest 
corner of 1483. Again it turns towards east direction and passes through south edge no.1483, 1484, 1201, 1202,1203 and 
south boundary of 1363, 1207, 1364, 1681 part east of 1485, 1232, 1233, 1530, 1531, 1697, 1696, 1695, 1694, 1693, 
1470, 1678, 1687, 1186 and 1184 and again it turns towards south east direction and proceeds along east edge of plot no. 
1318, 1319, 1320, 1321, 1322 and 1327 up to point ‘C’ which is situated at Tri junction pillar or Chhelia, Kaharmunda 
and Badatribida. 
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C-D: The line starts from point ‘C’ and proceeds towards north direction along east side edge of plot no. 1171 that is 
the common village boundary of Chhelia and Kaharmunda, up to east corner of plot no. 1170. Again the line turns 
towards northeast direction passes through same common village boundary up to Tri- junction pillar of village Chhelia, 
Kaharmunda and Kamarei. Next the line proceed towards north direction along common village boundary of Chhelia 
and Kamarei through the Tri junction pillar of village Chhelia, Kamarei and Matharagadi R.F. Again it extends in same 
direction along the common boundary of village Chhelia and Matharagadi R.F and it touches point ‘D’, which is at 
turning point of common village boundary of Kamarei and Matharagadi R.F. 

D-E: From point ‘D’ the line starts and proceeds east direction along the common boundary of village Kamarei and 
Matharagadi R.F up to point ‘E’ which is east side boundary common point of same R.F. 

E-F: The line starts from point ‘E’ moves towards northwest direction and proceed along common boundary of village 
Kamarei and Matharagadi R.F upto west corner of plot number 2550 of village Kamarei and again it turns towards 
northeast direction and passes through common village boundary of Kamarei and Telisingha and cross tri-junction pillar 
of Telisingha, Kamarei and Dandasingha upto bi-junction pillar of Telisingha and Dandasingha. Again same line turns 
towards north direction proceed along common village boundary of Dandasingha and Telisingha upto tri-junction pillar 
of village Telisingha, Ambapal and Dandasingha. Again it proceeds in same direction along common village boundary of 
Telisingha and Ambapal upto point ‘F’ which is situated on the same common boundary and north east corner of plot no. 
2594 of village Telisingha. 

F-G: The line starts from point ‘F’ proceeds west direction along the north boundary of plot no. 2594 of village 

Telisingha again turns to south direction and proceeds along partly west boundary of same plot. Then it turns towards 
west direction along the northern boundary of plot no. 817,816,815 and 813 up to northwest corner of plot no. 813. Then 
it moves towards south direction along the western boundary of plot no. 813 and 814. After reaching at south west 
corner of plot no. 814 again it turns to west direction and proceeds along the north boundary of plot no. 837,840, and 
841, again it turns towards south direction along the western boundary of plot no. 840. Then it moves towards north 
west direction along the north boundary of plot no. 844,868,869 and 870. then it divert towards south west direction 
along the northern boundary of plot no. 870,871,874,876 and 880 up to south west comer of plot no. 880. Again it turns 
towards west direction and proceeds along partly north boundary of plot no. 881 up to east side of Telisingha village 
road. Again it turns towards south west direction and proceeds along the east edge of same village road up to plot no. 
2019. Again same line turns towards south west direction along the west boundary of plot no.2019, 2018, 2082, 2085 and 
2087 to touch the southwest corner of plot no. 2085. Again the line moves towards south east direction proceeds along 
the south boundary of 2085 up to south corner of plot no. 2085. Again it turns and passes through west boundary of plot 
no. 2087 to touch the common boundary point of 2087 and 2208. Again it moves towards west direction and passes 
along partly south boundary of 1912 and touch the north common boundary point of 1877 and 2208. Again it turns 
towards south direction and proceeds along east boundary of plot no. 1877 to touches the south east comer of plot no. 
1877. Again it turns towards east direction and proceeds along north boundary of plot no. 2631 up to common point of 
2631 and 2207. Again it turns towards south direction and proceeds along east boundary of plot no. 2211 and west 
boundary of 2218 up to road. After crossing the Telisingha village road the line move to south direction along east 
boundary of plot no. 2255 to touch the point ‘G’, which is situated at common point of plot no. 2255, 2254 and 2257. 

G-A: The line starts from point ‘G’. After crossing the village road of Telisingha the line moves towards west direction 
along north side of plot no. 2259 up to northwest corner of same plot. Then it moves towards southwest direction along 
partly west side boundary of same plot. Then the line proceeds towards west direction along northern boundary of plot 
no. 2266 and touch plot no. 2269. Then turns towards south direction along west boundary of the plot no. 2266 up to 
southeast corner of plot no. 2269. It moves west direction along southern boundary of plot numbers 2269, 2270, 2271 
and 1583 and reach at northeast corner of plot no. 1580. The line turns towards southwest direction along eastern 
boundary of plot nos. 1580 and 1581 and reach south east comer of plot no. 1581.Next it turns towards west direction 
and proceeds through northern boundary of plot nos. 1582, 1575, 1576, 1574, 1570 and up to road. Again it turns towards 
south direction along the western edge of same road up to south corner of plot no. 1562. Again it turns towards west 
direction and passes along north boundary of plot no. 1533, 1534, 1535, 1481, 1498 and 1497 and touches the common 
village boundary of Telisingha and Jarada. Again it proceeds along the same direction then it enters in to village Jarada 
along the northern boundary of plot no. 3785, 3777, 3775, 3774, 3767, 3768 of village Jarada. Next it turns towards 

south direction along the part west boundary of 3768 up to common boundary point of 3768 and 3751. Again it moves 
towards west direction and proceeds along the north boundary of 3751, 3754 and 3969 to touch east side of pond. Then 
it turns towards north direction and passes along partly eastern boundary of plot no.3748 (Embankment of Pond) up to 
north east comer of the same plot. Again the line moves towards west direction along the northern boundary of plot no. 
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3747(Pond) up to northwest comer of 3746. Then the same line turns towards south direction to cover partly west 
boundary of same plot up to northeast corner of 3968. Again it turns towards west direction and proceeds along the south 
boundary of Jarada Basti and reach up to northeast corner of plot no. 3313. The same line turns towards west direction 
and proceeds along northern boundary of plot no.3313, 3311, 3309, and 3307 and reach northwest corner of plot no. 
3306. Again the line moves towards northwest direction and proceeds along west boundary of plot no. 3304, 3302, 3283, 
3282, 3272 and 3271. Again the line proceeds towards west direction along the north boundary of plot no. 1709, east of 
1631, north of 1632, 1631, 1633, 1635, 1625, 1622, 1621, 1645, 1646, 1649, 1650, 1604, 1600, 1601, 1681, 1682, and 
1683 up to common village boundary of Jarada and Jamania. Then the line moves towards north direction and proceeds 
along same village boundary up to plot no. 303 northeast corner of village Jamania. Then the line enters to Jamania 
village towards direction northwest and passes along north boundary of plot no. 303,302,301,300,299. Again the line 
turns to direction north along the east boundary of plot no. 298 then turn to west direction and proceeds along the north 
boundary of plot no. 298, 297, 509, 286, 283, 588 up to 587. Next the line turns towards north direction and passes along 
the partly western boundary of plot no. 276 up to common boundary corner of plot no. 238 and 276. Then the same line 
moves towards northwest direction and passes along north boundary of plot no. 238 then it crosses the existing Jamania 
village road and proceeds along the south edge of the same village road up to plot no. 60. Then it turns towards south 
direction and proceeds along west boundary of plot no. 60. Then it moves west direction and passes along the south 
boundary of plot no. 59, 57,591. Then the same line turns towards north direction passes along part west boundary of 591 
then it turns towards west direction and proceeds along north boundary of plot no 53 up to common comer of plot no 50 
and 53. Again it turns towards south direction along the east boundary of plot no. 49 up to southeast corner of plot 
no.49. Again moves towards west direction and proceeds along the southern boundary of plot no. 49, 48, 43 and 42 up to 
south west corner of plot no.42. Again the same line moves towards north direction along the point eastern boundary of 
plot no. 37 up to northeast corner of plot no. 37. Then it turns towards west direction and proceeds along the southern 
boundary of plot no. 41, 40,7, 39. the same line proceeds along south boundary of 39, part east of 29, south of 29 part 
west of 29, south of 27, part west of 27, south of 26,25 and west of 25 to touch the edge of road ant turns towards west 
direction along the south edge of same road to close at point ‘A’. 

[F.No. 43015/12/2018-LA & IR] 
RAM SHIROMANI SAROJ, Dy. Secy. 
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MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 3rd December, 2019 

S.O. 09. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 12/2014) of the Central Government Industrial Tribunal-cum-Labour Court, 
Bangalore as shown in the Annexure, in the Industrial dispute between the employers in relation to The Bharat Sanchar 
Nigam Limited, Bangalore & Others, and their workmen which were received by the Central Government on 03.12.2019. 

[No. L-40011/03/2014-IR (DU)] 

V. K.THAKUR, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT, 

BANGALORE 

DATED : 15 th NOVEMBER 2019 

PRESENT : JUSTICE SMT. RATHNAKALA, Presiding Officer 

C R No.12/2014 



The General Secretary, The Assistant General Manger (HR / Adrnn), Bharat Sanchar 

Karnataka State BSNL Non-Permanent Workers Union, Nigam Limited, O/o Principal General Manager, BGTD, 
SuriBhawan, No. 40/5, 2 nd B Main, 16 th Main, BG, 1 st Floor, Telephone House, Rajbhavan Road, 

Sampangiramnagar, BANGALORE - 560 001. 

BANGALORE - 560 027. 

Appearances : 

I Party : Sh. G V P Reddy, Advocate 

II Party : Sh. Y Hari Prasad, Advocate 

1. The Government of India, Ministry of Labourvide order No. L-40011/03/2014-IRCDU) dated 23.03.2014 in 
exercise of the power conferred by clause fd) of sub-section (1) and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947 (hereinafter referred as “The Act”) (14 of 1947) referred the following Industrial Dispute to this 
Tribunal for adjudication: 

SCHEDULE 

“Whether the demand of the union for the reinstatement of 152 contract workmen is justified? If not 
what relief they are entitled to?” 

2. On receipt of the reference order, both parties were notified and they appeared through their learned counsels, 
despite sufficient opportunity being given, 1st Party failed to submit its claim statement. The 2 nd party filed its statement 
disputing the very relationship of Employer / Employee. They further contended that all the 152 contract workers worked 
in various Telephone Exchanges in Bengaluru under Contractor. No claim is made by them for their wages; the 
contractors were engaged by calling tenders for Housekeeping and after offering the contract by BSNL the concerned 
contractor shall depute required number of workers for Housekeeping by differing telephone exchanges of BSNL in 
Bengaluru. 

3. The 2nd Party is not required to give employment or pay wages to the house keeping workers who were sent to 
render their services in different telephone exchanges of BSNL; the contractors who engaged them are responsible for 
their Employment or to settle their claim. 

4. It is a dispute espoused by the Trade Union concerning 152 contract workmen insisting for reinstatement. The 
burden is on the 1st Party to justify their demand before this tribunal. Since they have not pursued the demand, the 
inevitable answer is the demand of the 1st Party seeking reinstatement of 152 contract workman is not justified. Hence, 

AWARD 

Reference is Rejected. 

(Dictated to U D C, transcribed by him, corrected and signed by me on 15 th November 2019) 

Justice Smt. RATNAKALA, Presiding Officer 
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New Delhi, the 26th December, 2019 

S.O. 10. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 63/2014) of the Central Government Industrial Tribunal-cum-Labour Court 
Bhubaneswar as shown in the Annexure, in the Industrial dispute between the employers in relation to The Chairman, 
Jawahar Novadaya Vidyalaya, Kandhamal (Odisha) & Others, and their workmen which were received by the Central 
Government on 09.12.2019. 


[No. L-42025/07/2019-IR (DU)] 
V. K.THAKUR, Section Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, BHUBANESWAR 

INDUSTRIAL DISPUTE CASE NO. 63 of 2014 

Dated Bhubaneswar the, 18 th November, 2019. 


Present: - 
Shri B.C. Rath 
Presiding Officer, 

C. G. I. T -c um-Labour Court, 

Bhubaneswar. 

Between: 

(1) Chairman, Jawahar Novadaya Vidyalaya, 

Tudipaju, At/PO: Tudipaju, Phulbani, Dist: 

Kandhamal-cum-Collector, Kandhamal District: 

Kandhamal. 

(2) Mr. Ch. Sekhar Babu, Principal, Jawahar Navodaya 
Vidyalaya, Tudipaju, At/P.O: Tudipaju, Phulbani, 

District: Kandhamal. .. .First party-management 

And 

Sri Damodar Patalsingh 

S/o. Banchanidhi Patalsingh, At/P.O: 

Tudipaju, Phulbani, District: Kandhamal. .. .Applicant-workman 

Appearances: 

Shri Jitendra Kumar Nayak, Advocate : For first party management 
Shri Anup Mohapatra, Advocate. : For Applicant-workman 

AWARD 

This Award is directed against a statement of claim preferred by the applicant-workman as mentioned in the 
cause title resorting to the provision of Section 2-A sub-section (2) and (3) of the Industrial Disputes Act, 1947 
(Amended) (herein after referred to as the ‘Act’). 
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2. Briefly stated, the claim of the applicant-workman is that he was given appointment on daily wage basis to 
work as an Electrician-cum-Plumber in Jawahar Navodaya Vidyalaya, Tudipaju, Phulbani, District Kandhamal with 
effect from 1.4.1989. HE was working as such till 15.4.2014 when he was issued with an order that his service was no 
more required. He was allotted with a quarter in the campus of the School during his tenure as a daily wager. On 
termination of his service, he was also issued with a written order to vacate the quarter as his service was no more 
required. It is the case of the workman that there was repeated theft of electrical equipments from the building of the 
School. An F.I.R was lodged by the Principal of the School and he was harassed by the Police on a plea of interrogation 
on suspicion. The School authority also compelled him to leave the job for such theft and they obtained his signatures on 
two blank papers. It is alleged by the workman that the blank papers bearing his signatures were converted to his 
resignation from the job and an intimation in regard to vacation of the quarter. Further, he has claimed that he was not 
paid notice pay and retrenchment compensation when he was refused further engagement on daily wage basis. He had 
worked for more than 25 years continuously and uninterruptedly and as such, his disengagement without complying of 
the requirement of Section 25-F of the Act is illegal and unjustified. Therefore, he is entitled to be reinstated in service 
with back wages and other service benefits. It has been averred also that he approached the labour machinery for the 
refusal of employment. Conciliation proceeding initiated by the labour machinery having been failed, he was issued with 
a certificate for such failure so as to enable him to approach this Tribunal directly for an early adjudication of the dispute. 
Hence this case.. 

3. In its written statement, the management has denied all the allegations in to to and taken a stand that the 
workman had left the job on his own accord and voluntarily submitted in writing for such abandonment of his job as well 
as the vacation of the quarter. It is also claimed by the management that he was paid one month notice pay when he left 
the job. Since it was a case of abandonment of job on his own volition, there was no requirement to pay retrenchment 
compensation to the workman. As such, no illegality was committed by the management. Hence, the statement of claim 
as well as prayer advanced by the workman for his reinstatement along with back wages and other service benefits shall 
be rejected. 

4. On the aforesaid pleadings of the parties, the following issues have been settled for adjudication of the dispute. 

ISSUES : 

(i) Whether the application under Section 2-A, sub-section (2) and (3)of the Act of the applicant-workman is 
maintainable ? 

(ii) Whether the applicant-workman was refused employment with effect From 15.4.2014 or he voluntarily 
abandoned/quit his service ? 

(iii) If he was refused employment by the management, whether the same was illegal and unjustified ? 

(iv) If the disengagement of the workman was illegal and unjustified, towhat relief the workman is entitle 

5. Both the parties have adduced oral as well as documentary evidence in support of their respective averments. 
The applicant-workman is exdamined as W.W.l and he has relied upon documents like, original letter of appointment 
dated 1.4.1989, certified copy of the order dated 5.11.1996 passed by the Hon’ble High Court in O.J.C. No.1111/96, 
copy of F.I.R dated 18.3.2014, copy of office orders dated 15.4.2014 and copy of application of the workman dated 

11.6.2014 to the Deputy Fabour Commissioner (Central) marked as Exts. 1 to 5 respectively to establish his claim. On 
the contrary, the management has examined its Principal and filed copy of letter dated 14.7.2014 of Assistant Fabour 
Commissioner (Central), copy of letter dated 11.6.2014 written by the workman to the labour machinery, copy of reply 
dated 12.9.2014 of the management to the labour machinery, copy of the latter dated 15.4.2014 of the workman to the 
management, copy of the letter dated 19.4.2014 of the workman to the management, copy of the Bank statement of the 
workman copy of the wage bills of the workman and copy of the extract of details payment made to the workman till 
April,2014 marked as Exts. A to H respectively to refute the allegations of the workman. 

6. All the issues are taken into consideration simultaneously for the sake of convenience. 

7. It is apparent from the pleading and the evidence of the parties that no serious dispute is raised in regard to the 
engagement of the applicant-workman as Electrician-cum-Plumber on daily wage basis with effect from 1.4.1998 to 
15.4.2014. There is no dispute by the management as to continuous and uninterrupted service of the workman for the 
above period. Documents filed by both the parties more particularly, Exts. 1, F and G support the claim of the workman 
in this regard. Thus, the appointment of the applicant-workman on daily wage basis for the period from 1.4.1998 to 

15.4.2014 in the establishment of the management is established by clinching and credible evidence. 

8. The only point of dispute between the parties is whether the applicant-workman was refused employment from 

16.4.2014 onwards or he had voluntarily abandoned the job. Since the management has admitted the engagement/ 
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employment of the workman, burden lies on it to prove the voluntary abandonment of the job by the workman. In that 
regard, it relies on oral testimony of M.W. 1 (Principal of School) and copies of two letters vide Exts. D and E dated 
15.4.2014 and 19.4.2014 respectively, wherein and whereby the workman had intimated the School authority about 
quitting of his job and a prayer for retention of the quarter for some days allegedly allotted to him during the period of 
his service. It is elicited from cross-examination of M.W. 1 that he joined as Principal-in-charge of the School on 
14.9.2017 in the event of superannuation of the Principal, Sri Chao Sekhar Babu. Nowhere in the shorn affidavit filed 
towards his examination-in-chief, he has asserted that the letter of resignation and the letter for retention of quarter for 
some period were written or submitted by the applicant-workman before the Ex-Principal in his presence. It cannot be 
over sighted from the pleadings and the evidence of the parties that there was theft of electrical equipments repeatedly 
from the building of the School and the involvement of the workman was suspected in such incidents. Therefore, 
possibility of forcing the applicant-workman to quit the service and to vacate the quarter by the management cannot be 
ruled out. Further, the management has not raised any serious objection to Ext.4 under which the workman was informed 
that his service was no more required. In the other letter issued by the management the workman was instructed to vacate 
the quarter as his service was no more required. Had the workman tendered his resignation or the letter addressing to the 
Principal for quitting the service on his own accord and letter for retention of the quarter for some more period, there was 
no necessity for the management to issue the letter Ext.4 wherein the workman was informed about non-requirement of 
his service. Similarly the management was not expected to issue a letter to the workman for vacation of the quarter as his 
service was no more required. No explanation is also coming forth from the management as to why those two letters 
were issued to the workman when he had submitted two separate written letters for quitting the service voluntarily and 
for retention of the quarter. That apart, it can not be over sighted that as per the pleading and the evidence of the 
management, the workman was paid notice pay for one month. When the management claims the workman had quit the 
service on his own accord, it was not expected from the management to pay one month notice pay to the workman. In the 
above facts and circumstances the averment of the management that the workman voluntarily quited the service appears 
to be doubtful. At the same time it can not be ruled out that he might have been forced to execute Exts.D and E. 

9. Undisputedly, the workman was not paid any retrenchment compensation even though he is found to have 
worked for more than 25 years continuously and uninterruptedly in the School of the management. The letter under Ext.4 
is undoubtedly an order regarding refusal of employment to the workman. The said order shall be deemed to be an order 
of retrenchment. Any retrenchment without compliance of retrenchment compensation to a workman having worked for 
more than 240 days continuously and uninterruptedly in a calendar year preceding to his alleged retrenchment is a 
violation of the requirement of Section 25-F of the Act and thereby, such retrenchment is illegal and unjustified. 

10. The next point of consideration is to what relief the workman is entitled. Admittedly, reinstatement with back 
wages or without back wages is not automatic if retrenchment or termination of a workman is illegal. In suitable cases, 
compensation can be awarded for such illegal termination. But, in the case at hand, the workman is stated to have been 
working for more than 25 years and keeping the above fact in view, it is a fit case wherein the applicant-workman shall 
be reinstated. So far the claim of back wages and service benefits are concerned, it may be stated here that the workman 
was in fault to some extent by submitting the letters under Exts. D and E whatever reasons may be there. That apart, he 
did not render any service to the management for the above period of retrenchment. No credible evidence has been also 
advanced to establish that the workman was unemployed throughout the above period. In the above back drops, it is not 
just and appropriate to allow him back wages other than the benefit of continuity of service. 

11. Hence, it is ordered that the workman shall be reinstated with continuity of service without any back wages and 
the management shall do needful for his reinstatement within two months of the Award being notified in the Gazette, 
failing which, the applicant-workman is entitled to full wages from the date of this Award with interest of 8% (eight 
percent) per annum on the sum till the Award is implemented. 

Accordingly the reference is answered and the Award is passed. 


B. C. RATH, Presiding Officer 
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New Delhi, the 26th December, 2019 

S.O. 11. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 83, 84, 85/2017) of the Central Government Industrial Tribunal-cum-Labour Court- 
Bhubaneswar as shown in the Annexure, in the Industrial dispute between the employers in relation to The Chief 
Postmaster General, Odisha, Bhubaneswar (Odisha) & Others, and their workmen which were received by the Central 
Government on 02.12.2019. 


[No. L-42025/07/2019-IR (DU)] 
V. K.THAKUR, Section Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL: BHUBANESWAR 

Present: Sri B.C. Rath, LL. B., Presiding Officer, 

Central Government Industrial Tribunal, Bhubaneswar 

Date of passing of the award:30.10.2019 

Industrial Dispute Case No. 83 of 2017 

1) The Chief Post Master General, Odisha Postal Circle.Bhubaneswar-751001 

2) The Post Master General, Regional Office, Berhampur 

3) The Sr. Superintendent of Post Master, Koraput Division Office, Jeypore-764001 

4) The Head Post Master.Head Post Office, Koraput 

5) The Asst. Superintendent of Post Master, 

Koraput Head Post Office, Koraput-764020 ... 1 st . Party Managements 


-Versus- 


Sri Basanta Patra, 

S/o. Chayakanta Patra, 
of Purunagada,At -P.R.Peta, 

P.O.Jeypore Town.Koraput, 

Odisha-764003. .. .2 nd Party Workman 

Industrial Dispute Case No. 84 of 2017 

1) The Chief Post Master General, Odisha Postal Circle, Bhubaneswar-751001 

2) The Post Master General, Regional Office, Berhampur 

3) The Sr. Superintendent of Post Master, Koraput Division Office, Jeypore-764001 

4) The Head Post Master, Head Post Office, Koraput 

5) The Asst. Superintendent of Post Master, 

Head Post Office, Koraput-764020 ... 1 st . Party Managements. 


































[TibII—tsl^ 3(ii)] 


^TRcT WFf : 11,202(Wfa 21, 1941 


39 


-Versus- 

Subash Chandra Turuk, 

S/o.Late Benar Turuk, 

Hati Line, Koraput-764020 

District-Koraput. ... 2 nd Party workman 

Industrial Dispute Case No. 85 of 2017 

1) The Chief Post Master General, Odisha Postal Circle,Bhubaneswar-751001 

2) The Post Master General, Regional Office, Berhampur. 

3) The Sr. Superintendent of Post Master, Koraput Division Office, Jeypore-764001 

4) The Head Post Master, Head Post Office, Koraput. 

5) The Asst. Superintendent of Post Master, 

Koraput Head Post Office, Koraput-764020. ... 1 st . Party Managements 

-Versus- 

Sri Bassanta Patra, 

S/o. Chayakanta. 
of Purunagada.At-P.R.Peta, 

P.O.Jeypore Town,Koraput-764003. 

Odisha. .. .2 nd Party Workman 

Appearance:- 

For the 1 st Party Management : Sri S. N. Pand 
For the 2 nd Party Workman : Self 

AWARD 

Since all the above noted cases are filed against the common Managements i.e. the Postal Managements with 
identical pleadings on a common cause of action, the cases are disposed of by this common order. The applicants have 
filed the cases raising an industrial dispute resorting to the provisions of Section 2-(A) sub section (2) & (3)of the 
Industrial Disputes Act,1947(herein after referred to as “the Act”) as they were allegedly retrenched without compliance 
of the provisions of the I.D. Act. 

2. The case of the applicants, in short, is that they were working as a Data Entry Operators at Odisha Postal Circle 
under Head Post Master, Head Post Office, Koraput. They were appointed on daily wages basis of Rs.250/- per day 
with minimum Data Entry of 300 transactions and @ 0.50 Paisa per each transaction entry exceeding 300. They joined 
in the Head Post Office, Koraput for such work in December, 2013. On 8.10.2015 they were refused employment. 
According to them they worked continuously and uninterruptedly for more than 240 days in a calendar year in between 
December,2013 to October,2015. They were not paid wages from December,2014 onwards and they were disengaged 
on a plea of insufficient fund under the scheme of M.G.R.Y. Since their disengagement without notice pay and 
rehabilitation compensation is illegal they shall be reinstated with all back wages. 

3. On being noticed the Superintendent of Post Office, Koraput Division, Koraput has contested the claim taking a 
stand that the applicants were never issued with any appointment letters. On their own approach they were entrusted 
with certain Data Entry works under the scheme of (MGNREGA). The alleged scheme does not provide or guarantee 
any employment continuously and uninterruptedly for any period of length. According to the 1 st Party Management that 
the fund allotted under the scheme of MGNREGA has been spent and no fresh allotment is being received. Thereafter, 
there is no scope to engage the applicants as Data Entry Operators. Hence, prayer is made for rejection of statement of 
claims. 

4. On the pleadings of the parties the issues involved are 

ISSUES 

1) Whether the applications preferred by the workmen are maintainable under the provisions of Sec.2-A 
sub clause2 & 3 of the Act? 

2) If the disengagement of the applicants workmen with effect from 8.10.2015 were illegal and unjustified? 

3) If, not, to what relief the applicants workmen are entitled? 
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5. The applicants-workmen have examined themselves only in each of their case and filed documents such as 
Xerox Copies of Complaints to different authorities which is marked as Ext.l. On the other hand the Management 
examined a witness to refute the claim. 

FINDINGS 

6. For the sake of convenience all the issues are taken into consideration simultaneously . 

As it appears from the pleadings of the parties that there is no serious dispute that the applicants workmen were 
engaged by the 1 st Party Management for work of Data Entries under a scheme of MGNREGA. The Management has 
not also disputed the claim of the applicants that they worked for the Management from December 2013 to 8 th 
October,2015. It is also admitted fact that the applicants workmen were receiving wages directly from the Management 
@ Rs.250/- per day as a minimum wages for making entries of 300 numbers and Rs.0.50 Paisa more for each entry if 
the number goes to more than 300 entries. No serious dispute seems to have been raised by the Management in regard 
to continuous and uninterrupted engagement of the applicant workmen for more than 240 days in a calendar year 
preceding to the alleged retrenchment or disengagement of the workmen with effect from 8.10.2015. 

7. The only contention on the part of the Management is that the applicants were never given any appointment and 
their engagement were under a scheme of MGNREGA that to on their self approach. The scheme/project having been 
completed refusal and further engagement cannot be amounted to retrenchment within the meaning of sub 
clause2(00)(bb). That being the position no notice pay or retrenchment compensation is not a mandatory compliance 
while refusing further engagement to the applicants. It is also the contention of the Management that the applicants 
being daily wagers under a project or scheme were aware of the fact/the nature of their employment. They were well 
aware of the facts that they would be discontinued from their engagement of Data Entry Operators on completion of 
the Scheme/project under the MGNREGA. As such they ought to know that their employment as short and therefore, 
no notice pay or rehabilitation compensation is required to be paid to the workmen at the time of their retrenchment or 
disengagement. Though, such pleading and contention has been advanced there is no credible evidence or document 
on behalf of the Management to establish the above pleading. 

When no serious dispute is raised to the engagement of the workmen on daily wage basis under the scheme of 
MGNREGA and their employment under the scheme were continuous for more than 240 days and there is no credible 
evidence that the workmen were aware of the scheme being completed or stopped at any moment and their engagement 
were subject to availability of the funds under the scheme, the refusal of employment to them due to non-allotment 
of funds under the scheme of MGNREGA would not be covered U/s.2(00)(bb) of the Act. On the other hand it is 
settled by the Hon’ble Apex Court in the case between S.M. Nilajakar and others -Versus- TELECOM District Manager, 
Kornatak in Civil Appeal No. 1239-1244 of 2001 that the engagement of a workmen as daily wages does not by itself 
amount to putting the workmen on notice that they were being engaged in a scheme or project which were to last 
only for a particular length of time or up to the occurrence of some event, and therefore, the workmen ought to 
know that their employment were short. The contract of employment consciously entered into by the workmen with the 
employer would resulted in a notice to the workmen on the date of commencement of the employment itself that their 
employment was short and as per the terms of the contract the same were liable for termination on expiry of the 
contract and the scheme or project coming to an end. In the case at hand there is no evidence except oral evidence of 
MW.l that fund being exhausted under the MGNREGA scheme there was no scope for engagement of the 
workmen, to show that the workmen were aware of the period or length of time for which they were engaged to 
work as Data Entry Operators. Hence, before their disengagement they would therefore be entitled to notice and 
compensation in accordance with the provisions of Section 25(f) though the right of employer to close the undertaking 
for any reason whatsoever cannot be questioned. 

8. Coming to the case at hand the workmen were not given any notice for refusal of employment to them with 
effect from 8 th October,2015. They were not paid any rehabilitation compensation. Thus there was violation of the 
provisions of Sec.25(f) while refusing employment to them on account of the scheme being completed or the project 
is discontinued for want of allotment of funds. The Management has not also refuted the claim of the workmen that 
they were not paid wages for certain period even though they continued to work till 8.10.2015. At the same time it 
can not be over ruled that the engagement of the workmen were about two years and that too under the scheme of 
MGNREGA. Taking totality of the facts and circumstances into consideration it can be safely said that it is not a 
case where reinstatement can be directed. However, the workmen are entitled to receive compensation for violation 
of the provisions of Section 25(f) as narrated above. Therefore, the Management is directed to pay a compensation of 
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Rs.20,000/- to the applicants workmen for their retrenchment or disengagement without prior notice and payment of 
compensation as required 1 U/s.25(f))(n) of the Act and forcing them to enter into the present litigation. 

The amount shall be paid within three months from the date of notification of the award failing which the 
applicants workmen are entitled to interest @ 6.5% per annum on the said amount from the date of this award. 

Send a copy of the award along with original to the Ministry for its notification and necessary action at their 

end. 

Dictated & corrected by me. 

B. C. RATH, Presiding Officer 

26 fopSR , 2019 
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New Delhi, the 26th December, 2019 

S.O. 12. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 72/2016) of the Central Government Industrial Tribunal-cum-Labour Court-2 Delhi 
as shown in the Annexure, in the Industrial dispute between the employers in relation to The Medical Superintendent, 
Safdarjung Hospital New Delhi & Others, and their workmen which were received by the Central Government on 
18.12.2019. 

[No. L-42012/58/2016-IR (DU)] 
V. K.THAKUR, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI 
Present: Smt. Pranita Mohanty, Presiding Officer, C.G.I.T.-Cum-Labour 
Court-II, New Delhi. 


INDUSTRIAL DISPUTE CASE NO. 72/16 


Between: 


Date of Passing Award- 21 st November, 2019 


Shri Bihari Lai, 

S/o Late Shri Jharu Ram, 

R/o Vill- Chameru, Po- Susan, 

Tehsil Jaishingpur, 

Dist- Kangra, 

Himachal Pradesh- 176094. 

Versus 

The Medical Superintendent, 

Safdarjung Hospital and VMMC, 

New Delhi- 110029. 


...Workman 


...Management 


Appearances:- 

None for the claimant (A/R) 

Shri Chaudhary Shamsuddin Khan (A/R) 


For the Workman 
For the Management 
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AWARD 

The Government of India in Ministry of Labour & Employment has referred the present dispute existing 
between employer i.e. the management of Safdarjung Hospital, and its workman/claimant herein, under clause (d) of sub 
section (l)and sub section (2A) of section 10 of the Industrial Dispute Act 1947 vide letter No. L-42012/58/2016 
(IR(DU) dated 15.07.2016 to this tribunal for adjudication to the following effect. 

“Whether the action of the management of Safdarjung Hospital in terminating the services of Shri Bihari Lai 

w.e.f. 10.08.2001 is just and fair? If not, to what relief the workman is entitled to?” 

As per the claim petition the claimant was appointed as a Security Guard in Safdarjung Hospital New Delhi 
w.e.f. 12.02.1992 and was allowed to change over his order of Security Guard to the post of Peon w.e.f 08.09.92. His 
service was regularized as peon w.e.f 16.01.1998. When he was performing his duty to the utmost satisfaction of the 
employer was often making demand for the benefits of minimum wage EPF and ESI Benefits and appointment letter. 
Being aggrieved by the same and in order to take revenge by an oral order dated 10.08.2001 his service was terminated 
by the management. At the time of termination no notice, notice pay, or retrenchment compensation was paid to him nor 
the Principals of Last Come First Go was followed. Being aggrieved the claimant approach the labour commissioner 
where a conciliation proceeding was taken up. Since, the claimant had completed 240 days of work in a calendar year 
demanded temporary status and claimed for reinstatement with all other service benefits. But the conciliation failed due 
to the non cooperation of the management and the Appropriate Government made the reference for adjudication. 

In reply management filed the WS stating therein that the claimant was appointed as a Security guard on 
12.02.92, allowed changeover to peon w.e.f 08.09.92 and his service was regularized w.e.f 16.01.1998. He was never 
disciplined employee and habitually absenting himself from duty. Since the workplace is a hospital serious dislocation of 
work occurred for such behavior of the claimant. A disciplinary proceeding was initiated after giving warning to the 
claimant and ultimately his service was terminated. Thereby the management has denied their allegations leveled by the 
claimant. 

On this rival pleading the following issues were framed for adjudication. 

ISSUES 

1. If the proceeding as framed is maintainable. 

2. If the Act of the respondent terminating the workman from service is legal and justified. 

3. To what relief the parties are entitled to. 

When the matter was listed for hearing and claimant evidence the workman remained absent. After giving 
several opportunities the evidence for the workman was closed. Management also adduced no evidence. Hence, in 
absence of evidence this tribunal is of the opinion that the claimant has no claim to substantiate and the reference is 
accordingly answered. Hence, ordered. 

ORDER 

The reference be and the same is answered as the claimant has no claim to substantiate. Send a copy of this 
award to the appropriate government for notification as required under section 17 of the ID act 1947. 

The reference is accordingly answered. 

Dictated & Corrected by me. 

PRANITA MOHANTY, Presiding Officer 

2U‘ November, 2019 


26 R/U-cK , 2019 

+T.3R. 13.— 4)444 + f4+P? 3lf&lP)4H, 1947 (1947 +T 14) Sim 17 4 4 +RsTFI HT+HT 

4r 4 <PlW.K, TTrf TTyT hsHM 44Pf f4yf4+IM4, (^%) 3TTT 3PRT TTcj-+4^|7) 4 WitUT 4 4+^ 
R4M+T 44 3 r4 +4+i<T 447+ sup-si 4f4f% 4N4f4+ f4+re 4444+ /-r+k #444+ 344+3^ tt 4 
-4I4M4.-2 f4?4t 4 W17 (4 r4 4w 17/2012) +t R+rf4RT+R4t I 4r+^#41 HT+TT44 18.12.2019 
frr4l 

[4. TI7T-42011/52/201 l-STrfsTR (^4j)] 
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New Delhi, the 26th December, 2019 

S.O. 13. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 17/2012) of the Central Government Industrial Tribunal-cum-Labour Court-2 Delhi 
as shown in the Annexure, in the Industrial dispute between the employers in relation to The Registrar, HNB Garhwal 
Central University, Garhwal (UK) & Others, and their workmen which were received by the Central Government on 
18.12.2019. 


[No. L-42011/52/2011-IR (DU)] 
V. K.THAKUR, Section Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI 
Present: Smt. Pranita Mohanty, Presiding Officer, C.G.I.T.-Cum-Labour 
Court-II, New Delhi 


INDUSTRIAL DISPUTE CASE NO. 17/2012 


Date of Passing Award- 26 th November, 2019 

Between: 

Shri Balbeer Singh, 

S/o Shri Govind Lai, 

R/o Village and PO-Devalgarh Patti, Chalrasu, 

Distt. Pauri, 

Uttrakhand. 

The Registrar, 

HNB Garhwal Central University, 

Sri Nagar Garhwal (UK), 

Garhwal (UK) 

Appearances:- 

None for the claimant (A/R) For the Workman 

Shri K.H. Gupta (A/R) For the Management 

AWARD 

The Government of India in Ministry of Labour & Employment has referred the present dispute existing 
between employer i.e. the management of HNB Garhwal Central University, and its workman/claimant herein, under 
clause (d) of sub section (l)and sub section (2A) of section 10 of the Industrial Dispute Act 1947 vide letter 
No. L-42011/52/2011 (IR(DU) dated 14.10.2011 to this tribunal for adjudication to the following effect. 

“Whether the action of the management of HNB Garhwal Central University, in terminating the services of 
Shri Balbeer Singh S/o Shri Govind Lai w.e.f. 11/10/2001 without complying with section 25-F, Gand H is legal 
and justified? What relief the workman is entitled to?” 

Both the parties were put to notice. The claimant filed statement of claim with the averments that he was 
appointed as third category employee/ typist under the management on 01.09.2000. 

2. He had been discharging his duty to the utmost sincerity, hard work, honesty satisfaction of the employer. His 

work and conduct was good and satisfactory and gave no occasion of any complaint in his entire service period of more 
than 395 days. However the management without any rhyme and reason or cause illegally terminated the service of the 
claimant/workman on 11.10.2001 without even paying the retrenchment compensation and notice pay and thus violated 
the provision of section 25-F of the Act. The claimant made a representation to the Chief Minister Uttrakhand regarding 
his illegal termination by the management. On his representation the Hon’ble Chief Minister through Joint Secretary 
issued a direction vide letter dated 07.12.2001 to the management to maintain the status quo and also directed to release 
the dues of salary to the workman with immediate effect, but the management neither cared nor complied with the 
direction of the Chief Minister, which clearly demonstrate that management had been indulge in mal trade practice. The 
job of the workman was permanent in nature and he had been requesting the management to regularize his services. Even 
no seniority list prepared by the management and the persons junior to the workman namely Rajender Singh Rawat, 
Gaya Prasad Semwal, Gor Singh Rawat etc have been were reinstated/reemployed. But the claimant was not 


Versus 


.Workman 


.Management 
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re-employed/reinstated. Thereafter the workman approached U.P Labour Commissioner for conciliation but to no avail 
due to adamant attitude of the management. According to the case of the workman the appropriate government had 
referred the matter to the Labour Court Dehradun wherein the workman filed his statement of claim. However Ld. 
Presiding Officer of Labour Court Dehradun vide order dated 12.10.2010 had disposed of the claim petition observing 
that the said court had no jurisdiction, as the management is being governed as Central University. It is averred that 
termination is malafide and based on victimization of the claimant. The workman has not been gainfully employeed since 
the day of his illegal termination. Prayer has been made for reinstatement of the workman into service with full back 
wages, continuity in service with all other legal consequential benefits. 

3. The management filed written statement refuting the stand of the workman. While denying the employer 
employee relationship between the management and workman, it is submitted that the claimant was never appointed by 
the University/management. It is stated that management was earlier a State University upto 14.01.2009 and was 
upgraded as a Central University under the Central Universities Act 2009 w.e.f 15.01.2009. At the time of said up 
gradation of the university there were 171 contractual/daily wage employees, engaged by the Head of the 
Department/Project Incharge/Sectionals Head of the University which are not the appointing authority. During the tenure 
of the state University some of the departments may have engaged daily wager without approval of the competent 
authority i.e. Vice Chancellor. Those daily wager/contractual labours may have been engaged for a period of one to three 
months showing some urgency of the section without following any provisions of law and with a view to provide a back 
door entry in the university. It is alleged that none of those 171 contractual/daily rated employees were engaged against 
any substantive post. Prayer has been made for dismissal of the claim petition with cost. 

4. Workman filed rejoinder denying the stand taken by the management. 

On the rival pleadings the following issues were framed on 28.11.2014 for adjudication. 

ISSUES 

1. Whether the action of management of HNB Garhwal Central University, in terminating the services of 
Shri Balbeer Singh, S/o Govind Lai, w.e.f 11.10.2001 without complying with section 25-F, G and H is 
legal and justified? If so its effect? 

2. What relief the workman is entitled to. 

5. Perusal of the record shows that despite number of opportunities granted to the workman/claimant to adduce 
evidence in support of his case, he did not lead any evidence. He stopped participating in the proceeding and fresh notice 
of appearance was issued to him for 26.09.2019. Through registered post but he failed to cause appearance or to adduce 
evidence, in support of his case. Ultimately this Tribunal presuming that the workman was not interested to pursue his 
case on merits, was left with no option but to reserve the matter for passing the award. 

6. It is mentioned that onus was upon the claimant/workman to prove his case regarding his employment/ 
engagement with the management as well as about illegal termination of his services by the management. The 
workman/claimant has failed to discharge the onus. In view of the fact that the claimant has not led any evidence in 
support of his case, this Tribunal is constrained to pass “No Dispute Award” in the matter. Since the matter has not been 
decided on merits, there will be no bar for the claimant to file afresh claim petition in accordance with law for 
adjudication of the controversy in issue or to seek any other relief to which he is otherwise entitled to. Award is passed 
accordingly. 

The reference is accordingly answered. 

PRANITA MOHANTY, Presiding Officer 

26 th November, 2019 


26 2019 

^T.3ir. 14.— 4) 4) PH srf&lPMH, 1947 (1947 TT 14) STRI 17 % SLJWl 4 BUM* 

4tt 4 7TBST 410^4)4) ff%BT 1%., (^%) 4fr 3FB TTcj- +4^1-0 % BBSPTT % TUTS f^TUUJT 

4 vr T4-TK! 4 4H 4 f4)4) PH 4 Vsfl-M J TW 4)4) PH tt4 ssr- ^riBTBPT- 

2 WPJ (4b44w 46/2017) SFMfsTcT Bruff 14t 18.12.2019 4tWffTT 4 I 
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New Delhi, the 26th December, 2019 

S.O. 14. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 46/2017) of the Central Government Industrial Tribunal-cum-Labour Court-2 Delhi 
as shown in the Annexure, in the Industrial dispute between the employers in relation to The Managing Director, THDC 
India Ltd., Rishikesh, (UK) & Others, and their workmen which were received by the Central Government on 
18.12.2019. 

[No. L-42012/36/2017-IR (DU)] 
V. K.THAKUR, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI 

Present: Smt. Pranita Mohanty, Presiding Officer, C.GI.T.-Cum-Labour 
Court-II, New Delhi. 

INDUSTRIAL DISPUTE C ASE NO. 46/17 
Date of Passing Award- 14 th November, 2019 

Between: 

Shri Dhan Singh & Ors., 

S/o Late Shri Rai Singh, 

R/o Vill & Po. San., Pattiguli, 

Dist. Tehri Garhwal, 

Garhwal (UK)- 249001. ... Workman 

Versus 

1. The Managing Director Chairman-cum-Managing Director, 

THDC India Ltd., 

Pragatipuram, Rishikesh, 

Rishikesh, 249201. 

2. The Project Director, 

PCL Company, 

Po-Pokhari, Koteshwar Hydro Project, 

Tehri Garhwal (Uttaranchal- 249001.) .. .Managements 

Appearances:- 

None for the claimant (A/R) For the Workman 

Shri Kamlesh Anand For the Management No. 1 

Shri Purvesh For the Management No. 2 

(A/R) 

AWARD 

The Government of India in Ministry of Labour & Employment has referred the present dispute existing 
between employer i.e. the management of Pragatipuram Rishikesh, and its workman/claimant herein, under clause (d) of 
sub section (l)and sub section (2A) of section 10 of the Industrial Dispute Act 1947 vide letter No. L-42012/36/2017 
(IR(DU) dated 26.09.2017 to this tribunal for adjudication to the following effect. 

“Whether the workmen (A group of workers of M/s PCL Company, Koteshwar, Tehri) were justified in seeking 
payment of the period from 20.05.2013 to 31.10.2013 even though there was no concrete evidence available 
with them of having worked during the period, under the circumstances should not M/s PCL Company 
(Presently called M/s PCL ILC (JV)make the payment to eligible employees only and raise its bill to 
M/s. THDCIL.” 

2. Both parties were put to notice and the claimants/workmen filed joint statement of claim with the averments 

inter-alia that they were working under the Management company from 21/7/2003 onwards till 31/10/2013 on different 
posts such as Senior Executive, clerk, driver, supervisor, guard, storekeeper, cook etc. but they were not paid 
salary/wages from 20/5/2013 to 41/10/2013 and thereafter services of all the workmen were terminated without any 
prior intimation or information on 31/10/2013. In Para 6 of the statement of claim, the workmen have given chart 
showing the names, designations, salary paid and payable to each of 43 Nos. of workmen and according to them a sum of 
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Rs.34,46,182/- is payable by the Management. It is pleaded that on 22/2/2017 the Management of THDCIL was called 
upon for the joint discussion regarding nonpayment of salary wages to the workmen who were working under the 
contractor M/s PCLK Intertech Len Hydro Consortium JV and a memorandum of settlement was arrived at on 
13/11/2013 before the Conciliation Officer whereby it was agreed to that the Management shall prepare the bill wages 
of all the 43 workmen pertaining to the period 20/5/2013 to 31/10/2013 and be submitted to the Management of THDC, 
Koteshwar latest by 29/11/2013. It is also pleaded that despite repeated requests dated 20/12/2013, 11/3/2014, 
10/6/2014, 30/10/2014 and 12/2/2015 the Management has not paid the wages to the workman for the aforesaid period. 
Thereafter the workmen approached the Chief Labour Commissioner (Central), Dehradun and conciliation proceedings 
were initiated but to no avail. It is pleaded that act of the Management is arbitrary and against the norms of natural 
justice. Thus, the workmen/ claimants have prayed for passing of award to the tune of Rs.34,46.182/- towards wages of 
the workmen/claimants, alongwith a sum of Rs.l lakh as legal fee and Rs.5 lakhs for the mental pain and agony suffered 
by them. 

3. Management No.l viz. Management of THDCIL resisted the claim of the workman, by filing written statement, 
mainly on the ground that there never existed any relationship of employee -employer between the claimants and 
Management No.l. According to it, the main contractor M/s PCL ILC JV was liable for compliance of labour laws as 
per terms of agreement, for execution of Civil works for construction of Koteshwar Dam, spillways and power house, 
which contract was awarded to Management No.2 vide agreement dated 14/11/2002. Management no.l has no 
knowledge of the alleged employment of the claimants by Management No.2. It is alleged that M/s PCLILC JV vide its 
letter dated 8/6/2017 has submitted that liability of salary and wages of 43 workers for the period from 20/5/2013 to 
31/10/2013 is on them. Thus prayer has been made for dismissal of claim petition. 

4. Management No.2 M/s PCL Intertech Lenhydro Consortium JV also resisted the claim petition by filing written 
statement, submitting that as per memorandum of settlement dated 13/11/2013 arrived at amongst the parties viz. 
workmen and the Managements herein, PCL had submitted the bill towards wages of workers for the period from 
20/5/2013 to 30/9/10'3 vide letter dated 5/10/2013 but the Management NO.l foreclosed the contract on 21/1/2014 and 
discontinued the release of payment on the plea that same shall be released by THDC, Koteshwar alongwith the payment 
of full & final bill of M/s PCLILCJV. It is alleged that full and final bill is under process with Management no.l. Hence, 
prayer has been made for rejection of claim petition. 

6. The claimant filed rejoinder to the written statement of Management No. 1 and 2 and reiterated their own case as 
set up in the claim petition. 

7. On the pleadings of the parties, following issues were framed for adjudication 

ISSUES 

1) Whether the proceeding is maintainable. 

2) Whether the claimants are entitled to their remuneration for the period from 25.05.2013 to 31.10.2013. 

3) Whether there was employer employee relationship between management No.l and 2 and the workmen 
during that period. 

4) If the workmen would be entitled to the remuneration for the aforesaid period, who shall pay the same. 

5) To what other relief the parties are entitled to. 

8. Perusal of the record shows that despite number of opportunities granted to the workmen/claimants to adduce 
evidence in support their case, they did not lead any evidence. Ultimately this Tribunal presuming that the workmen 
were not interested to pursue their case on merits, was left with no option but to close his evidence vide order dated 
20/9/2019. 

9. At the outset it is mentioned that onus was upon the claimants/workmen to prove the factum of their 
employment as also factum of nonpayment of wages by their employer for the period from 20/5/2013 to 31/10/2013 as 
claimed by them. The workmen/claimants have failed to discharge the onus. In view of the fact that the claimants have 
not led any evidence in support of their case, this Tribunal is constrained to pass “No Dispute Award’’ in the matter. 
Since the matter has not been decided on merits, there will be no bar for the claimants to file afresh claim petition in 
accordance with law for adjudication of the controversy in issue or to seek any other relief to which they are otherwise 
entitled to. Award is passed accordingly. 

Let a copy of this Award be sent for publication as required under Section 17 of the Act. 

The reference is accordingly answered. 

PRANITAMOHANTY, Presiding Officer 

14 th November, 2019 
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iTff^ft, 26 fTHW , 2019 
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New Delhi, the 26th December, 2019 

S.O. 15. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 62/2019) of the Central Government Industrial Tribunal-cum-Labour Court-2 Delhi 
as shown in the Annexure, in the Industrial dispute between the employers in relation to The Telecom District Manager, 
Bharat Sanchar Nigam Limited, Saharanpur, Uttar Pradesh & Others, and their workmen which were received by the 
Central Government on 18.12.2019. 


[No. L-40011/1/2019-IR (DU)] 
V. K.THAKUR, Section Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT No. 2, NEW DELHI 

PRESENT : SMT. PRANITA MOHANTY, Presiding Officer, 

CGIT-cum-Labour Court-II, New Delhi 

INDUSTRIAL DISPUTE CASE No.62/2019 

Date of Passing Award : 26 lh November, 2019 

Mahesh Chand, 

District Secretary, 

BSNL Casual and Contract Workers Union, 

Saharanpur -247001. 

Versus 

The Telecom District Manager, 

Bharat Sanchar Nigam Limited, 

Uttar Pradesh 243601. 

Appearances 

None For the Workman 

Shri Atul Bhardwaj A/R For the Management 

AWARD 

This Award shall dispose of a reference which was made to this Tribunal by the appropriate Government vide 
letter No. L-40011/I/2019-IR(DU) dated 12/2/2019 under clause (d) of sub-section (1) and sub-section (2A) of Section 
10 of the Industrial Disputes Act, 1947(in short the Act) for adjudication of an industrial dispute, terms of which are as 
under: 


...Workmen 


.. .Management/Respondent 


‘Whether there exists an employer-employee relationship between the management of Bharat Sanchar Nigam 
Limited and the 24 workmen represented by BSNL casual and contract workers union and whether the action of 
Management of Bharat Sanchar Nigam Limited in terminating the 24 workmen (list attached) is fair, just and 
legal ? If not, what relief the concerned workmen are entitled to? ’ 

2. Both parties were put to notice and the workmen did not cause appearance despite issuance of notice through 

registered post. However, the Management caused appearance through its authorised representative Shri Atul Bhardwaj. 
Perusal of the record shows that time and again matter was adjourned for filing statement of claim on behalf of the 
workmen but the workmen for the reasons best known to them did not file statement of claim. Hence, this Tribunal was 
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of the view of the workmen were not interested to pursue the case and ultimately the case was reserved for “No 
claim/dispute award”. 

3. In view of the fact that the workmen have failed to file their statement of claim, giving details about their 

grievance & industrial dispute with the Management, this Tribunal is constrained to pass “No Claim Award” in the 
matter. Since the matter has not been decided on merits, there will be no bar for the workmen to file afresh claim 
petition in accordance with law for adjudication of the controversy in issue or to seek any other relief to which they are 
otherwise entitled to. Award is passed accordingly. 

Dictated & corrected by me. 


PRANITA MOHANTY, Presiding Officer 


26th November, 2019 


26 forar , 2019 

16.—3j)+T|Rl + f4+P? 3lf&lP)4H, 1947 (1947 +T 14) STTTJ 17 4 if 444+ WR 
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New Delhi, the 26th December, 2019 

S.O. 16. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 31/2015) of the Central Government Industrial Tribunal-cum-Labour Court-2 Delhi 
as shown in the Annexure, in the Industrial dispute between the employers in relation to The Executive Engineer, (E) 
CPWD, Dehradun Central Electrical Division, Dehradun, Uttarakhand & Others, and their workmen which were received 
by the Central Government on 18.12.2019. 

[No. L-42011/02/2015-IR (DU)] 
V. K.THAKUR, Section Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI 


Present: Smt. Pranita Mohanty, Presiding Officer, C.G.I.T.-Cum-Labour 
Court-II, New Delhi. 


INDUSTRIAL DISPUTE CASE NO. 31/2015 


Date of Passing Award- 22nd November, 2019 

Between: 

Shri Govind Singh, Motor Lorry Driver 

C/o All India CPWD (MRM) Karamchari Sangathan, 

H. No. 4823, Gali No. 13, Balbir Nagar Extn. 

Shahadra, 

New Delhi- 110032. .. .Workman 

Versus 

I. The Executive Engineer, (E) 

CPWD, Dehradun Central Electrical Division, 

Subhash Road, Dehradun, 

Uttarakhand- 248001 
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2. The Zonal Secretary, 

All India CPWD (MRM) Karamchari Sangathan, 

H. No. 4823, Gali No. 13, Balbir Nagar Extn. 

Shahadra 

New Delhi- 110032. 

3. The Superintending Engineer, 

Coord. Electrical Circle, CPWD, 

East Block, R.K. Puram, 

New Delhi- 110022. ...Managements 

Appearances:- 

Shri Satish Kumar Sharma (A/R) For the Workman. 

Shri Atul Bhardwaj (A/R) For the Managements 

AWARD 

The Government of India in Ministry of Labour & Employment has referred the present dispute existing 
between employer i.e. the management of CPWD, Dehradun Central Electrical Division, and its workman/claimant 
herein, under clause (d) of sub section (l)and sub section (2A) of section 10 of the Industrial Dispute Act 1947 vide 
letter No. L-42011/02/2015 (IR(DU) dated 17.02.2015 to this tribunal for adjudication to the following effect. 

“Whether the workman is entitled for grant of promotion w.e.f Feb, 1995 where the mistake in his promotion is 
already admitted and specific order of the effect is required? And if so, what should be shortest specific time 
period for issuance of such immediate order and payment of accrued benefit thereupon that he is entitled to?” 

As per the claim statement the claimant was engaged as a Motor Lorry Driver on daily wage basis w.e.f. 
04.09.84. For some time he was removed from service and reengaged w.e.f 15.10.1988. His service was regularized 
w.e.f. 25.06.2002 as a Motor Lorry Driver in the management. While working on daily wage basis he completed 240 
days of work in a calendar year and became eligible to be taken as a temporary employee of the management. In the year 
1992 the management while implementing the judgment of the Hon’ble Supreme Court in the matter of Shri Surinder and 
Other vs. Engineer in Chief, CPWD created 8982/- posts to regularize the service of daily rated workman of CPWD. The 
daily rated Motor Lorry Drivers where included in the list so created. But during the said process service of the claimant 
was not regularized and he filed a case before the Hon’ble CAT Principal Bench New Delhi wherein the judgment was 
delivered in favour of the workman on 06.06.2001. Pursuant thereto the management passed an order to regularize the 
service of the present claimant workman. Though the service of juniors were regularized, the case of the claimant was 
not considered with due priority. The claimant on attaining the age of 60 was superannuated from service w.e.f 
30.06.2009. But he was not given retirement benefits as his total service period was counted for less than 10 years as the 
service rendered by him on Muster Roll was not computed for calculation of the length of service to derive the service 
benefits. The decision of the management is in gross violation of Rule 14 of the pension Rule 1972 which provides for 
taking into consideration half of the service rendered as a daily wage employee for the purpose of pensionary benefit. All 
the efforts made by the claimant through the Union to get his legitimate dues in the pension went in vain. Finding no 
other way he raised a dispute and conciliation proceeding was initiated. During that proceeding the pay and accounts 
department of the management opined that 50% of the service rendered as a Muster Roll Employee should be counted for 
pensionary benefits. Even after that the management became adamant and went on settling the entitlements of the 
claimant without regularizing the service w.e.f. the date of regularization of his junior workman i.e. in February 1995. 
That action of the management amounts to unfair labour practice and hence, this claim has been filed praying for an 
award for regularization of the service of the workman w.e.f. February 1995 alongwith all consequential benefits. 

Being noticed the management CPWD appeared and filed written statement admitting that the claimant was 
initially appointed as MLD on the basis of an order which was valid upto 13.05.85. Thus, on 13.05.85 the service of the 
claimant was discontinued. He was reengaged as MLD w.e.f. 15.10.88 to 31.07.2000 and his service was regularized 
w.e.f. 25.06.2002.The Principal Bench of CAT Delhi directed the management CPWD to regularize the service of the 
present claimant and others according to their turn and there was no other direction except that. Accordingly the service 
of the workman was regularized w.e.f 25.06.2002. The claimant had never challenged his regularization w.e.f 
25.06.2002. His plea for regularization from the date when his juniors were regularized is not maintainable for the break 
in his service. With such assertion the management has pleaded for dismissal of the claim. 

The claimant filed rejoinder reffuting the stand taken by the management. 

On the rival pleading following issues were framed for adjudication. 
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ISSUES 

1. Whether the workman is entitled for grant of promotion w.e.f Feb, 1995 where the mistake in his 
promotion is already admitted and specific order of the effect is required? If so its effect? 

2. And if so, what should be shortest specific time period for issuance of such immediate order and payment 
of accrued benefit thereupon that he is entitled to? 

3. To what relief the workman is entitled to and from which date? 

The claimant examined himself as WW1 and produced the documents which were marked in a series of WW1/1 
to WW1/7. These documents include the order of the management dated 30.08.84 appointing the claimant as a driver on 
daily rated basis, the order of the Director General CPWD creating 8982/- post for regularization in different category 
including Lorry Driver, the manual for work charge establishment, the order of the Superintending Engineer CPWD 
dated 11.01.2002 for regularization of the service of the claimant as per the direction of the Hon’ble CAT a letter 
communication to one Shri Anand Ram Lorry Driver informing the list of Motor Lorry Drivers regularized. This 
document has been filed to show that the persons junior to the claimant were regularized in service. 

On behalf of the claimant the copy of the claim petition filed before the Labour Commissioner the reply filed by 
the management the documents relating to settlement of the retirement dues of the claimant. The resolution of the 
espousal has been filed. On the other hand the management examined one Purnesh Kumar the Executive Engineer of 
CPWD who proved the document marked as MW 1/1 to MW1/2. MW 1/1 is the order of regularization and MW1/2 is the 
list of the persons who were regularized as Lorry Drivers. These two documents filed by the management have been 
admitted by the claimant. Both the witnesses cross examined at length by the adversary. 

At the outset of the argument the Ld. A/R representing the management submitted that the claimant was initially 
appointed as a Muster Roll employee for a specific period and there was a break between 1985 and his reengagement as a 
Muster Roll Employee in 15.10.88. As per the direction given by Hon’ble CAT, the Superintending Engineer Co¬ 
ordination Circle issued an order on 11.01.2002 regularizing the service of the claimant w.e.f. 25.06.2002. The claimant 
had never disputed the same till his superannuation. The claim advanced by him demanding regularization w.e.f. 
February 1995 as his juniors were regularized on that day is false and not maintainable. The counter argument advanced 
by the claimant is that he had worked as a Muster Roll Employee since the year 1985 and pursuant to the judgments of 
the Hon’ble Supreme Court CPWD in the year 1992 had created 8982 posts for regularizing the service of the muster 
Roll Employees. In the year 1993, 1994 and 1995 in phased manner the muster roll employee were regularized in 
service. But the benefit was not allowed to the claimant compelling him to approach the Hon’ble CAT. The 
Hon’ble CAT passed an order directing the department to regularize the service of the claimant following the order 
passed by the Hon’ble Supreme Court. But the management in a whimsical manner regularized the service of the 
claimant w.e.f. 25.06.2002 as a result of which serious prejudice has been caused to him. 

FINDINGS 


ISSUE No.l 

The claimant of this proceeding has stated that he was appointed initially as MLD on HR in September 1984 which 
ended in May 1985 and again appointed in the same post on 15.10.1988. His service was regularized w.e.f 25.06.2002 as 
Motor Lorry Driver. This has not been disputed rather admitted by the management in its WS. The only dispute is that 
the claimant was regularized in service like his juniors w.e.f February 1995 and he describes the same as discrimination 
and unfair labour practice by the management. The management has denied the claim of the claimant with a pleading that 
he has been rightly regularized w.e.f 25.06.2002. The other admitted facts are that the Hon’ble Supreme Court in the 
case of Surinder Singh and others vs. Engineering in Chief CPWD by order dated 1 st September 1992 directed the 
management to regularize the service of the casual workers and pursuant thereto 8982 posts in different categories were 
created to regularize the daily rated workers. The candidature of the claimant and many others were not considered for 
which they were forced to file OA No. 845 of 2000 before the Hon’le CAT Principal Bench New Delhi. In its judgment 
the Hon’ble CAT passed an order directing regularization of the workmen and others according to their eligibility. 
Pursuant thereto a decision was taken by CPWD which has been filed as exhibit WW1/3. This order was passed on 
11.01.2002 wherein it was clearly indicated that the service of claimant shall be regularized as Motor Lorry Driver in the 
Central Circle Dehradun. But the management CPWD ignoring the said direction issued an order directing his 
regularization w.e.f 25.06.2002. 

The claimant has stated that the office order passed regularizing his service is contrary to the principle of 
equality since the service of juniors were regularized prior to his regularization. To fortify his stand he has filed the 
notification of the management issued by the coordination circle of CPWD on 19.11.85 pursuant to the judgment of the 
Hon’ble Supreme Court. During course of argument the Ld. A/R for the claimant pointed out to the case of One Dilbag 
Singh appearing at serial No. 3 of the list and submitted that this person was appointed for the first time on 20.1.1988 but 
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his service was regularized w.e.f 1995. This document has been filed as WW1/1. Though time and again the grievance 
was ventilated to the authority the same was not the heeded to. 

In reply the Ld. A/R representing the management submitted that the claimant Govind Singh was engaged on 
Muster Roll on 04.09.84 but his engagement was not continuous as he was disengaged and reengaged on 15.10.88. The 
Hon’ble Principal Bench CAT never directed for regularization of the service of the claimant we.f 1995 but directed for 
consideration of the same according to suitability. He also clarified that CPWD is a very big organization divided into 
different Zones and Circles and seniority list of every zone is being maintained separately. Depending upon the seniority 
of the persons in the division and subject to the availability of the vacancy persons were regularized. The claimant was 
regularized w.e.f. 25.6.2002 and the persons regularized in different Circles have nothing to do with the same nor can 
influence the claim of the claimant/workman. 

He also argued that following Rule 14 of CSS (pension) Rules 1972 the total length of the service rendered by 
him as a muster roll employee was taken into consideration for the pensionary benefits. The claimant had never disputed 
his regularization w.e.f. 25.06.2002 and thus, his claim is baseless. 

The document filed by the management as MW1/2 is a RTI information given to one Anand Ram Motor Lorry 
Driver which reveals that pursuant to the order dated 19.11.1985 passed by the Director General CPWD the Motor Lorry 
Drivers were regularized as per list one annexed to the order. This list shows that many persons initially appointed in the 
year 1987-1988-1989 were regularized w.e.f 1995 and it is also evident on record that the claimant/workman was 
regularized on 25.06.2002. But no oral or documentary evidence has been adduced by the claimant justifying his stand 
for regularization w.e.f 1995. On the contrary the witness examined on the behalf of the management has stated that the 
claim of regularization is subject to availability of vacancy and regulated by the seniority of the claimant as directed by 
the Director General of CPWD in his office order. The claimant cannot advance a claim citing the case of different 
persons of different circles. To fortify his stand the claimant has basically relied upon a document which is in the nature 
of memorandum of settlement arrived between the claimant and the executive engineer CPWD Dehradun before the 
Assistant Labour Commissioner Dehradun. This shows that on behalf of the management one Mr. B.N Tiyagi and one 
Sarvesh Sharma had signed memorandum whereas the claimant Govind Singh and officer bearers of the Union had also 
signed on the same. The demand of regularization of service was withdrawn by the workman whereas he agreed for 
other terms of the settlement. 

In this proceeding though the claimant has pleaded about regularization of service of juniors prior to him no 
document or evidence has been filed to fortify the same. Hence, having no evidence on record this issue is answered 
against the workman and it is held that he is not entitled to regularization w.e.f February 1995. 

ISSUE No. 2 and 3 

In view of the finding of issue no.l it is held that the claimant is not entitled to any other relief since as per his 
own admission 50% of the length service rendered by him as a muster roll employee has already been computed for grant 
of pensionary benefits. Hence, ordered. 

ORDER 

The reference be and the same is answered against the workman who is held not entitled to any relief. Send a 
copy of this award to the appropriate government for notification as required under section 17 of the ID act 1947. 

The reference is accordingly answered. 

PRANITA MOHANTY, Presiding Officer 

22 th November, 2019 
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New Delhi, the 26th December, 2019 

S.O. 17. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 21/2014) of the Central Government Industrial Tribunal-cum-Labour Court, 
Jabalpur as shown in the Annexure, in the Industrial dispute between the employers in relation to The Principal, Jawahar 
Navodya Vidyalaya, Rewa (M.P.) & Others, and their workmen which were received by the Central Government on 
24.12.2019. 


[No. L-42012/155/2013-IR (DU)] 
V. K.THAKUR, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, JABALPUR 


NO. CGIT/LC/R/21/2014 


Present: P.K.Srivastava H.J.S.( Retd) 

Shri Ali Ahmed 
Near Dargah School 
NearBasti, Narzirabad, 

Satna (M.P.) .. .Workman 

Versus 


The Principal 

Jawahar Navodya Vidyalaya 
Sirmour 

Rewa (M.P.) ...Management 

AWARD 

(Passed on this 12 th day of December, 2019) 

1. As per letter dated 24-2-2014 by the Government of India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under Section-10 of I.D.Act, 1947 as per Notification 
No. L-L-42012/155/2013-IR(DU). The dispute under reference relates to: 

“Whether the action of the Management of the Jawahar Navodya Vidyalaya Sirmour District Rewa in 
terminating the services of Shri Ali Ahmad, is legal and justified? If not, to what relief the claimant is entitled 
for and from which date ?” 

2. After registering the case on the basis of reference, notices were sent to the parties. 

3. The case of the workman as stated in his statement of claim is that he was first appointed as a Lab Attendant on 
casual basis as daily wager since the date of establishment 7-11-2008 and has been working continuously on this post till 
25-8-11. He was terminated from service under an oral order of Principal of College which is against law as violative of 
Section 25-F, G & H of the “Act”. It has been further alleged that he had completed 240 days of continuous service in 
the year preceding the date of his termination. He was not given any notice or compensation. Accordingly, it has been 
prayed that he be reinstated with all back wages and benefits and be regularised on the said post. 

4. In its statement of defense, management has first taken preliminary objection of lack of jurisdiction of this 
Court on the ground that the dispute is cognizable by Central Administrative Tribunal. The allegation of the workman 
that he had been in continuous employment of the management for a period of 240 days in the year preceding the date of 
his termination has also been denied and it has been prayed that the reference be answered against workman. 

5. At the stage of evidence, workman examined himself on oath and was cross examined . The workman further 
proved the copy of order 9-2-2010 and 5-10-2009 (Exhibit W2 and W4) respectively, copy of gate register 37 pages 
(exhibit W3), Attendance register 42 pages(Exhibit W-4), Application (Exhibit W-5), notice (Exhibit W-6), 
Statement(Exhibit W-7), and copy of pass book (Exhibit W-7) by secondary evidence under order of this Court. The 
Management filed affidavit of its Principal in evidence and was not produced for cross-examination, hence his un-cross 
examined affidavit cannot be read into evidence in favour of Management. 

6. I have heard arguments of learned Counsel for workman Shri Praveen Yadav and Mrs. Arun Patel on behalf of 
Management and also gone through the written arguments and reference. 
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7. After perusal of record in the light of rival argument, following points come up for determination in the case in 
hand:- 

(1) Whether the present dispute is not cognizable by this Court? 

(2) Whether the disengagement of workman is justified in fact and law? 

(3) Relief, if any to which the workman is entitled? 

8. Point for determination No. 1:- 

Learned Counsel for Management has referred to circular issued by Government of India dated 17-12-98 
published in Part-II Section 3 of the Gazette of India. According to this notification of Government of India, in exercise 
of the powers conferred by Sub-Section 2 of Section 14 of Administrative Tribunals Act 1985(Act No.13 of 1985) has 
satisfied on 1-1-99 as the date on and from which the provision of sub Section 3 of Sectrion 14 of the said Act shall apply 
to the organisation mentioned in the list with the notification. Navodaya Vidyalaya Samiti is at Sl.No.35 of the list. 
Thus the argument of learned counsel for Management that the dispute is cognizable by Central Administrative Tribunal 
and not by this Court, has substance and has to be accepted. Accordingly it is held that the dispute is not cognizable by 
this Court . Point No.l is answered accordingly. 

9. Point for determination No. 2- 

Section 25-F, G, H and Rule 77,78 of the “Act’ require to be referred here and are being reproduced as follows:- 

25F. Conditions precedent to retrenchment of workmen.- No workman employed in any industry who has 
been in continuous service for not less than one year under an employer shall be retrenched by that 
employer until- (a) the workman has been given one month's notice in writing indicating the reasons for 
retrenchment and the period of notice has expired, or the workman has been paid in lieu of such notice, 
wages for the period of the notice: 1[***] (b) the workman has been paid, at the time of retrenchment, 
compensation which shall be equivalent to fifteen days' average pay 2[for every completed year of 
continuous service] or any part thereof in excess of six months; and (c) notice in the prescribed manner is 
served on the appropriate Government 3[or such authority as may be specified by the appropriate 
Government by notification in the Official Gazette.] 

25G. Procedure for retrenchment.- Where any workman in an industrial establishment, who is a citizen of 
India, is to be retrenched and he belongs to a particular category of workmen in that establishment, in the 
absence of any agreement between the employer and the workman in this behalf, the employer shall 
ordinarily retrench the workman who was the last person to be employed in that category, unless for 
reasons to be recorded the employer retrenches any other workman. 

25H. Re-employment of retrenched workmen.- Where any workmen are retrenched and the employer 
proposes to take into his employ any persons, he shall, in such manner as may be prescribed, give an 
opportunity 2[to the retrenched workmen who are citizens of India to offer themselves for reemployment, 
and such retrenched workmen] who offer themselves for reemployment shall have preference over other 
persons. 

77. Maintenance of seniority list of workmen:-The employer shall prepare a list of all workmen in the 
particular category from which retrenchment is contemplated to be arranged according to the seniority of 
their service in that category and cause a copy thereof to be pasted on a notice board in conspicuous place 
in the premises of the industrial establishment at least seven days before the actual date of retrenchment. 

78. Re-employment of retrenched workmen:-(1) At least ten days before the date on which vacancies are 
to be filled, the employer shall arrange for the display on a notice board in a conspicuous place in the 
premises of the industrial establishment details of those vacancies and shall also give intimation of those 
vacancies by registered post to every one of all the retrenched workmen eligible to be considered therefor, 
to the address given by him at the time of retrenchment or at any time thereafter : Provided that where 
the number of such vacancies is less than the number of retrenched workmen, it shall be sufficient if 
intimation is given by the employer individually to the senior most retrenched workmen in the list 
referred to in rule 77 the number of such senior most workmen being double the number of such 
vacancies: Provided further that where the vacancy is of a duration of less than one month there shall be 
no obligation on the employer to send intimation of such vacancy to individual retrenched workmen: 
1 [Provided also that if a retrenched workman, without sufficient cause being shown in writing to the 
employer, does not offer himself for re-employment on the date or dates specified in the intimation sent to 
him by the employer under this sub-rule, the employer may not intimate to him the vacancies that may be 
filled on any subsequent occasion.] (2) Immediately after complying with the provisions of sub-rule (1), 
the employer shall also inform the trade unions connected with the industrial establishment, of the 
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number of vacancies to be filled and names of the retrenched workmen to whom intimation has been sent 
under that sub-rule: Provided that the provisions of this sub-rule need not be complied with by the 
employer in any case where intimation is sent to every one of the workmen mentioned in the list prepared 
under rule 77. 


10. The burden of proving the fact of continuous employment for a period of 240 days or more in the year 
preceding the date of his termination lies on workman. In his statement of oath the workman has corroborated his lapse 
in this respect. There is nothing in his cross examination to disbelieve him on this point. His statement corroborated by 
documents as Exhibit W-l to W-8 as mentioned have fully proved his continuous engagement for 240 days and more in 
the year preceding the date of his termination. But as it has been held while considering issue No.l that provision of 
Industrial Disputes Act 1947 do not apply in this case. No finding regarding legality of his dis-engagement in Industrial 
Disputes Act is violative of Section 25(F,G,H) can be recorded. Issue No.2 is answered accordingly. 

11. Point for determination No. 3 - 

In the light of finding of Issue No. 1 the reference is held not maintainable before this Court and his reply to be answered 
in negative. Issue No.3 is answered accordingly. 

12. In the result, award is passed as under:- 

A. Since the dispute is not cognizable by this Court, no finding on the legality of dis-engagement can be 
recorded. The workman is at liberty to approach appropriate forum. 

P. K. SRIVASTAVA, Presiding Officer 

DATE: 12-12-2019 
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New Delhi, the 2nd January, 2020 

S.O. 18. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 01/2013) of the Cent.Govt.Indus.Tribunal-cum-Labour Court No. 1, Dhanbad as 
shown in the Annexure, in the industrial dispute between the management of Bank of India, and their workmen, received 
by the Central Government on 02.01.2020. 

[No. L-12012/24/2012-IR(B-II)] 
SEEMA BANSAL, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947 

Reference: No. 01/2013 

Employer in relation to the management of Bank of India, Jamshedpur Zone 

AND 


Their workman 


Present: Shri Dinesh Kumar Singh, Presiding Officer 

Appearances: 

For the Employers : Sri D. K. Verma. Adv. 

For the workman. : Sri S. B. Sen. Adv. 

State : Jharkhand. 


Industry:- Banking 


Dated : 29.11.2019 
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AWARD 

By Order No.L-12012/24/2012 (IR (B-II)) dated 23/11/2012 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause fd) of sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Bank of India in terminating the services of 
Shri Parameshwar Das w.e.f. 15.04.2010, is legal and justified? Whether the demand of Shri Das for his 
reinstatement in bank service with full back wages and continuity of service with all benefits is just and 
proper? What relief the concerned workman is entitled to?” 

2. The concerned workman Parmeshwar Das has appeared before Tribunal on 04/06/2013 and filed Written 
Statement. The case of the workman namely Parmeshwar Das as per his Written Statement is as follows:- 

3. That the workman Parmeshwar Das had been working as daily rated Sweeper/Employee since 2006 in Bank of 
India, Ottar Branch, which is a Nationalised Bank constituted under the Banking Companies Act, 1970 having its Branch 
at Ottar, District Singhbhum West and its Zonal Office at Main Road, Bistupur, Jamshedpur-1. The service/work and 
performance of the workman in bank had been found satisfactory as he was sincere, honest and faithful, so the service 
record of the workman had been clean, clear, spotless and unblemished. The workman had been doing his work as per 
instruction of the Branch Manager as labour/office peon and Sweeper and the Branch Manager used to increase his 
payments from time to time. In the meanwhile the workman met with an accident on 14 th April, 2010 while returning 
home from Bank and he had requested the Branch Manager, Ottar Branch to grant him leave up to his recovery. After 
getting recovery, the workman attended his work in Bank on 01/06/2010 and he was orally told that he had been 
retrenched w.e.f 15/04/2010 but Branch Manager had not issued any letter of retrenchment. The workman had tried his 
best to get back his job after repeated request but he was not successful and subsequently he raised a dispute before the 
ALC, Chaibasa, District Singhbhum. The workman had been working continuously in the Bank and there was a vacancy 
for Sub-Staff category in which the workman was employed but workmen had been terminated to favour the candidates 
sponsored by Branch Manager and Regional Manager. The workman has prayed for setting aside the illegal retrenchment 
from the service of Bank and to reinstate him in the service with full back wages. 

4. The management Bank of India Jamshedpur Zone had not appeared in this case and the case was fixed for Ex¬ 
party hearing. Subsequently the Award was passed in this case on 26/09/2014 directing the Bank Management to accept 
him as casual employee/daily wager and be engaged in the bank as and when required by the Bank Management. 

5. The management has preferred Writ Petition before the Hon’ble Jharkhand High Court, Ranchi against the 
Award passed by this Tribunal in this case and subsequently the Hon’ble Jharkhand High Court, Ranchi has been pleased 
to quash the award of this Tribunal vide WP(L) No. 5049/2015 dated 19/06/2017 and remanded the matter for fresh 
consideration in accordance with law after due opportunity to the parties by laying down specific time frame. The copy 
of the order of Hon’ble High Court has been produced before this Tribunal on 30/08/2017 by the learned lawyer of the 
workman. 

6. The Bank Management has appeared on 07/11/2017 and has filed reply. Further the Bank Management has filed 
written statement on 09/08/2018. The case of the Bank Management as per its written statement is as follows:- 

7. That the concerned workman was neither appointed as employee of the Bank nor his services were terminated. 
The concerned workman was daily rated worker performing miscellaneous jobs available on day to day basis and his 
engagement was used for a particular day and he was paid daily rated wages. The concerned workman was never kept on 
roll of the Bank in the capacity of the employee and he was never paid salary/wages in accordance with the Banking 
rules. The Bank is required to follow the provision of Articles 14 and 16 of the Constitution of India in the matter of 
selection and recruitment of employees into the Bank services by adopting open selection procedure after calling 
applications through Employment Exchange. The Branch Manager is not a competent authority to appoint any employee 
of any status in the Bank, as such, any appointment made by such person becomes illegal and void. The concerned 
workman was not an employee of the Bank and he was not entitled to have any protection of provisions of Section 25F of 
the I.D. Act. The concerned workman knowing fully well the conditions of services of daily rated worker, approached the 
Branch Manager to provide him miscellaneous jobs as daily rated worker and Branch Manager obliged him to provide 
such daily rated job as and when required. The concerned workman has got no right to demand for regular employment 
as he has not been considered as employees of the Bank attracting the provisions of Section 25F of I.D. Act as the 
Section 25F is only applicable to a person who is selected and recruited according to the provision of Constitution of 
India and recruitment rules of the Management, so the workman is not entitled to any relief. 

8. The workman namely Parmeshwar Das has examined himself as WW1 before the Tribunal. 

9. The WW-1 Parmeshwar Das has deposed before the Tribunal that he was working in Bank of India, Ottar 
Branch West Singhbhum since 2006 as daily rated sweeper permanently and continuously and his performance of work 
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in the Bank was satisfactory. He has also deposed that he was doing his job as per instruction of the Branch Manager as 
labour/office peon and sweeper and the Branch Manager used to increase his payment time to time. He has also deposed 
that on 14/04/2010, he met with an accident while returning from Bank and requested the Branch Manager to grant leave 
to him, but after recovery from injury he went to Bank on 01/06/2010 to resume his duty where he was orally informed 
that his services was terminated w.e.f 15/04/2010. He has also stated that he had informed the matter to the Branch 
Manager of Bank but he didn’t get any relief. He has also stated that he had raised the matter before Conciliation Officer 
but no result came out. 

In the cross-examination he has deposed that he don’t have appointment letter issued by the Bank to him and his 
name was not sent to Bank by the Employment Exchange. He has also deposed that Bank had not issued any 
advertisement for his appointment and he had been kept as per necessity on daily wages. He has also stated that he had 
not received any paper of retrenchment. He has also stated that he was working in Bank. 

10. The workman has proved the following documents which are marked as exhibits:- 
W-l - Letter of Demand dated 24/03/2011 to Branch Manager. 

W-2 - Letter dated 02/08/2011 issued by A.L.C (C) Chaibasa. 

W-3 - Notice issued by A.L.C (C) Chaibasa. 

W-4 - Notice issued by A.L.C (C) Chaibasa. 

W-5 - Certificate issued by Manager of Bank of India. 

W-6 - Certificate issued by Manager of Bank of India. 

W-7 - Inter office memorandum of Sub-Staff dated 19/02/2008. 

W-8 - Inter office memorandum of Sub-Staff dated 10/08/2009. 

W-9 - Inter office memorandum of Sub-Staff dated 09/04/2010. 

W-10 Series- Prescription & Certificate by Doctor. 

11. The management has examined only one witness. He is Jagarain Tiriya as MW-1. 

12. The MW-1, Jagarain Tiriya has deposed before court that he had been posted at Ottar Branch of Bank of India 
from 2009 to 2012 and Parmeshwar Das was not an employee of Bank. He has also stated that it is not true that 
Parmeshwar Das was appointed by Bank after interview and Branch Manager has no power of appointment. He has also 
stated that Parmeshwar Das was daily rated mazdoor and his service was taken as per necessity. He has also stated that it 
is not true that the services of Parmeshwar Das was terminated by the Bank. 

In the cross-examination he has deposed that the payment made to Parmeshwar Das was kept in miscellaneous 
account and there was no attendance register of Parmeshwar Das as he was paid as per his work. He has also stated that 
there was no scarcity of staff in the Bank and Parmeshwar Das had worked as daily mazdoor till 14/04/2010. He has also 
stated that Parmeshwar Das had worked in Bank till 14/04/2010. 

13. The management has not proved and exhibited any documents in support of its case. 

14. The learned lawyer of workman has submitted before the court that the workman namely Parmehswar Das had 
been working in the Bank of India, Ottar Branch, West Singhbhum since 2006 as daily rated sweeper permanently and 
his performance of work was found to be satisfactory. He has also submitted that he was regularly paid by the Bank but 
in the meantime he met with an accident on 14/04/2010 and he was retrenched w.e.f 15/04/2010. He has also submitted 
that the workman had performed his work for more than four years in the Bank and no notice had been issued to him for 
his retrenched, so he may be reinstated against the post with full back wages. 

15. On the other hand the learned lawyer of management Bank of India has argued that the concerned workman had 
not been appointed by the Branch Manager of Bank of India, Ottar Branch and he had been engaged on daily wages. He 
has also submitted that the concerned workman was not regularly and continuously performing duties in the Bank. He 
has also submitted that the workman has not produced any documents in support of his appointment in the Bank, so the 
claim of workman is not justified. 

16. Now, the only point of determination in this case is whether the action of the management of Bank of India in 
terminating the service of Shri Parmeshwar Das w.e.f 15/04/2010, is legal and justified and the demand of 
Shri Parmeshwar Das for re-statement in Bank service with full back wages and continuity of service with all benefits is 
just and proper. 
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FINDINGS 

17. At the outset of discussions it is required to mention here that WW-1 Parmeshwar Das is most competent 
witness in this case. 

The WW-1 Parmeshwar Das in his evidence has deposed that he had been working in the Bank of India, Ottar 
Branch West Singhbhum since 2006 as daily rated sweeper permanently and continuously and he was regularly paid for 
his services but his service was terminated w.e.f 15/04/2010. 

However, in the cross-examination he has deposed that he didn’t have any appointment letter issued by the Bank 
and no advertisement was issued by the Bank for his appointment. He has also deposed that he was kept on daily wages 
as per necessity and Bank had not issued any retrenchment letter. He has also stated that his name was not sent to Bank 
by the Employment Exchange for his appointment. 

18. The MW-1 Jagarain Tiriya in his evidence has categorically stated that Parmeshwar Das was working in the 
Bank as daily mazdoor and he was paid accordingly. He has also stated that Bank Manager has no power of appointment. 

In the cross-examination he has stated that Parmeshwar Das was paid as per work done by him. 

19. Now in this case, it is admitted by the workman Parmeshwar Das that no appointment letter was issued to him 
and he was engaged on daily wages in the Bank of India, Ottar Branch, West Singhbhum. 

Further he has also admitted that no advertisement was issued by the Bank for his appointment and his name 
was not sent to the Bank by Employment Exchange. He has also admitted that he had not been given any letter of 
retrenchment by the Bank. 

20. The documentary evidence produced by the petitioner shows that the Ext. W-l is Photocopy of representation of 
workman Parmeshwar Das to the Branch Manager Bank of India, Ottar Branch, and the Ext. W-2, W-3 and W-4 are 
copies of notices issued by ALC, Chaibasa to Zonal Manager Bank of India and workman Parmeshwar Das. 

Further the Exhibit W-5, is a certificate issued by the Manager Ottar Branch, in which it has been mentioned 
that Parmeshwar Das was working as coolie in his Bank for two years and Exhibit W-6 is also a certificate issued by the 
Bank Manager in which it has been mentioned that Parmeshwar Das was attached as casual labour in the Bank. 

Moreover, The Exhibit W-7 is a letter addressed to the Zonal Manager, Jamshedpur Zone by the Manager Ottar 
Branch mentioning there in about the non-availability of permanent sub staff and engagement of temporary sweeper for 
work on payment of Rs. 75/- per day and a request has been made for enhancing his payment from Rs. 75/- to 100/-per 
day. 

Further Exhibit W-8 is a letter of Manager Ottar Branch of Bank of India addressed to Zonal Manager, Bank of 
India, Jamshedpur regarding enhancement of payment of temporary sweeper from Rs. 100/- to 150/- per day. 

Further the Exhibit W-9 is a letter addressed to Zonal Manager, Bank of India Jamshedpur by Manager, Ottar 
Branch for enhancement of payment of temporary engaged sweeper from Rs. 130/- to 150/-. 

Further Exhibit W-10 series are prescription dated 14/04/2010 of outdoor patient of namely workman 
Parmeshwar Das in which some medicines were prescribed and other treatment report. 

21. Now the question arises whether any advertisement had been issued by the Bank of India for appointment/ 
engagement of concerned workman namely Parmeshwar Das in the Bank and rules and regulations of the Bank had been 
followed in his appointment. 

22. On this point there is a clear and categorical evidence of the workman WW-1 Parmeshwar Das that no 
advertisement was issued for his appointment and his name was not sent to the Bank by the Employment Exchange. 
Further there is also evidence that no appointment letter was issued to the concerned workman namely Parmeshwar Das. 
Moreover MW-1 Jagarain Tiriya has deposed that Branch Manager had no power of appointment. 

23. At this stage it is relevant to mention here that the Hon’ble Supreme Court in the state of Orissa vs. Mamata 
Mohanty, (2011) (3) SCC 436, has been pleased to observe as:- “ Therefore, it is a settled legal proposition that no 
person can be appointed even on a temporary or ad hoc basis without inviting applications from all eligible candidates 
and if any appointment is made by merely inviting names from the employment exchange or putting note on the notice 
board, etc. that will not meet the requirement of Articles 14 and 16 of the constitution. Such a course violates mandates 
of Article 14 and 16 of the Constitution of India as it deprives the candidates who are eligible for the post, from being 
considered. ” 

The Hon’ble Supreme Court has further been pleased to hold that in absence of any advertisement of selection 
process the appointment of respondent is not protected and could be validly terminated. 
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Further in a case of M.P. State Coop. Bank Ltd. vs. Nanuram Yadav as under (2007) 1 SCC 408, the 
Hon’ble Supreme Court has been pleased to hold the following:- “ it is clear that in matter of public appointment the 
following principles are to be followed:- 

1. The appointments made without following the appropriate procedure under the rules/government 
circulars and without advertisement or inviting applications from the open market would amount to 
breach of Articles 14 and 16 of the Constitution of India. 

2. Regularisation cannot be a mode of appointment. 

3. An appointment made in violation of the mandatory provisions of the statue and in particular, ignoring 
the minimum educational qualification and other essential qualification would be wholly illegal. Such 
illegality cannot be cured by taking recourse to regularisation. 

4. Those who come by back door should go through that door. 

5. No regularisation is permissible in exercise of the statutory power conferred under Article 162 of the 
Constitution of India if the appointments have been made in contravention of the statutory rules. 

6. The Court should not exercise its jurisdiction on misplace sympathy. 

7. If the mischief played is so widespread and all pervasive, affecting the result, so as to make it difficult to 
pick out the persons who have been unlawfully benefited or wrongfully deprived of their selection, it will 
neither be possible nor necessary to issue individual show-cause notice to each selectee. The only way out 
would be to cancel the whole selection. 

8. When the entire selection is stinking, conceived in fraud and delivered in deceit, individual innocence has 
no place and the entire selection has to be set aside. 

Further, the Hon'ble Supreme Court in a case of State of Karnatka Vs. Uma Devi (2006) (4) SCC 1 

has been pleased to observe as:- “ It has also to be clarified that merely because temporary’ employee or a 
casual wage worker is continued for a time beyond the terms of his appointment, he would not be entitled 
to be absorbed in regular sendee or made permanent merely on the strength of such continuance if the 
original appointment was not made by following due process of selection as envisaged by relevant rules. ” 

24. In view of above discussed fact of the case and the decisions of the Hon’ble Supreme Court as discussed above 
it is quite clear that the concerned workman had been appointed/engaged as daily rated sweeper/employee without 
following the rules and procedures of the Bank and as such it is violation of the Article 14 and 16 of the Constitution of 
India. 

25. Now, the next question arises whether the concerned workman is entitled for regularization in the Bank as he 
had worked in Bank of India, Ottar Branch, Jamshedpur for more than 240 days. 

In this regard the concerned workman WW-1, Parmeshwar Das has deposed that he had worked in the Bank of 
India, Ottar Branch regularly and continuously since 2006 but he had been terminated from his service on 15/04/2010. 
On the other hand the MW-1 Jagarain Tiriya has deposed that Parmeshwar Das had worked as a daily Mazdoor and was 
not regular. 

26. It is relevant to mention here that the Hon’ble Supreme Court in the case Madhyamik Shiksha Parishad vs. 
Anil Kumar Mishra, reported in (2005) 5 SCC 122, has been pleased to hold specially in Paragraph No. 5 as under:- 

“5. We are unable to uphold the order of the High Court. There were no sanctioned posts in existence to which 
they could be said to have been appointed. The assignment was an ad hoc one which anticipatedly spent itself 
out. It is difficult to envisage for them the status of workmen on the analogy of the provisions of the Industrial 
Disputes Act, 1947, importing the incidents of completion of240 days’ work. The legal consequences that flow 
from work for that duration under the Industrial Disputes Act, 1947, are entirely different from what, by way of 
implication, is attributed to the present situation by way of analogy. The completion of240 days ’ work does not, 
under that law import the right to regularisation. It merely imposes certain obligations on the employer at that 
time of termination of the service. It is not appropriate to import and apply that analogy, in an extended or 
enlarged form here. ” 

It has further been held by the Hon’ble Supreme Court in the case of M.P. Housing Board vs. Manoj Shrivastava, 
reported in (2006) 2 SCC 702, specially in Paragraph No. 17 as under:- 

“17. It is now well settled that only because a person had been working for more than 240 days, he does not 
derive and legal right to be regularised in service. 
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(See Madhyaniik Shiksha Parishad, U.P. vs. Anil Kumar Mishra; Executive Engineer, ZP Engineering 
Divn. vs. Digambara Rao; Dhampur Sugar Mills Ltd. vs. Bhola Singh; Manager, Reserve Bank of India 
vs. S. Mani and Neeraj Awasthi.)” 

It has further been held by the Hon’ble Supreme Court in the case of Post Master General, Kolkata vs. Tutu 
Das (Dutta), reported in (2007) 5 SCC 317, especially in Paragraph No. 16 as under:- 

“16. The short order which was the subject-matter of decision of this Court in Debika Guha also stood 
overruled in Umadevi (3). We may at this stage also notice that the concept of 240 days to be the cut-off mark 
for the purpose of regularisation of sendees came up for consideration of this Court in Madhyaniik Shiksha 
Parishad v. Anil Kumar Mishra wherein it was clearly laid down that the completion of240 days of continuous 
sendee in a year would be attracted only in a case where retrenchment has been effected without complying 
with the provisions contained in Section 25-F of the Industrial Disputes Act, but would not be relevant for 
regularisation of service. ” 

It has further been held by the Hon'ble Supreme Court in the case of Hindustan Aeronautics Ltd. Vs. Dan 
Bahadur Singh, reported in (2007) 6 SCC 207, especially in Paragraph No. 18 as under:- 

“ 18. The next question which requires consideration is whether completion of 240 days in a year confers any 
right on an employee or workman to claim regularisation in sendee. In Madhyaniik Shiksha Parishad vs. Anil 
Kumar Mishra it was held that the completion of 240 days ’ work does not confer the right to regularisation 
under the Industrial Disputes Act, It merely imposes certain obligations on the employer at the time of 
termination of the sendees. In M.P. Housing Board vs. Manoj Shrivastava (para 17) after referring to several 
earlier decisions it has been reiterated that it is well settled that only because a person had been working for 
more than 240 days, he does not derive any legal right to be regularised in serivee. This view has been 
reiterated in Gangadhar Pillai vs. Siemens Ltd. The same question has been examined in considerable detail 
with reference to an employee working in a government company in Indian Drugs & Pharmaceuticals Ltd. vs. 
Workmen and paras 34 and 35 of the report are being reproduced below: (SCC p.426) 

“34. Thus, it is well settled that there is no right vested in any daily wager to seek regularisation. Regularisation 
can only be done in accordance with the rules and not dehors the rules. In the case of E. Ramakrishnan v. State 
of Kerala this Court held that there can be no regularisation dehors the rules. The same view was taken in 
Kishore (Dr.) v. State of Maharashtra and Union of India v. Bishamber Dutt. The direction issued by the 
sendees Tribunal for regularising the sendees of persons who had not been appointed on regular basis in 
accordance with the rules was set aside although the petitioner had been working regularly for a long time. 

35. In Surinder Singh Jamwal (Dr.) v. State of J&K it was held that ad hoc appointment does not give any right 
for regularisation is governed by the statutory’ rides. 

The Hon’ble Jharkhand High Court has been pleased to observe in L.P.A No. 268/2012 which is as under:- 

“(xiv) Be that as it may, even assuming without admitting that this appellant has worked more than 240 days in 
couple of years, then also, his services cannot be regularized. 240 days ’ working is not a magic bond which 
converts illegal appointment into the legal appointment. In fact, 240 days working has nothing to do with the 
regularization at all. 240 days working has got reference under Section 25-B of the Industrial Disputes Act, 
1947 for calculation of continuous years of sendee and nothing beyond that. Unnecessarily several times the 
Labour Court or the Industrial Courts are committing an error that if any worker has completed 240 days, their 
sendees should be regularized. In fact, there is no casual connection at all between the working of240 days and 
right of regularization. Illegality in the appointment cannot be diluted by the working of 240 days. Illegality in 
the appointment continues, even if, the worker has worked for 240 days. ” 

The Hon’ble Jharkhand High Court has been further pleased to hold as follows:- 

“Whenever any employment is given unauthorizedly, in the respondent-UCO Bank, Hirapur, Dhanbad, such 
type of employment cannot be converted into a regular employment unless there are rules for regularization or 
scheme for regularization. In the facts of the present case, there are no rules of regularization nor there is any 
scheme of regularization floated by the UCO Bank. In absence of such type of law, the charity shown by the 
Court will be cruelty to others. If such type regularization is allowed by the Courts, it will provide 
encouragement to those who are adorning high-ranking administrative position to give illegal appointment and 
later on, to get them regularized by the orders of the Courts. A thing which cannot be done directly, can never 
be done indirectly. If no employment can be given without there being any advertisement and without there 
being any recruitment process, the Court cannot be a party to illegal regularization of such employee. ” 

27. In view of such fact and in view of decision of Hon’ble Supreme Court and Hon’ble Jharkhand High Court it is 
settled that the workman is not entitled for regularization of his job for working 240 days in a Bank. 
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28. Now, in this case the concerned workman has neither produced any advertisement through which the post was 
advertised nor produced any appointment letter by which he was appointed. However there is evidence that the 
concerned workman had worked in Bank as coolie or casual Mazdoor so he was not regular employee of the Bank. 
Moreover he has not produced any termination letter of Bank. Hence the question of termination of concerned workman 
from the service of Bank w.e.l'. 15/04/2010 does not arise. Further, the claim of the concerned workman for his 
regularization in Bank as per Section 25F of I.D. Act is not justified. 

29. After considered all the above facts and circumstances of the case the Tribunal comes to the conclusion that the 
services of concerned workman namely Parmeshwar Das had not been terminated w.e.f. 15/04/2010 as he had failed to 
prove his appointment to the Bank of India, Ottar Branch Jamshedpur. 

Further the demand of Shri Parmeshwar Das for re-instatement in Bank services with full back wages and 
continuity of service with all benefits is not justified and proper and he has not entitled for any other relief. 


This is the Award of the Tribunal 


D. K. SINGH, Presiding Officer 

•ft; ftc-efr, 2 2020 
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02.01.2020 Tfjj W7T f3Tl SRI 

[TT. W-12011 /68/2013-3Tlt3TU (4Y-II)] 

TfrRT TRTcf, 3EJRFT arfSphRj 


New Delhi, the 2nd January, 2020 

S.O. 19. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 46/2013) of the Cent.Govt.Indus.Tribunal-cum-Labour Court, ERNAKULAM as 
shown in the Annexure, in the industrial dispute between the management of Syndicate Bank, and their workmen, 
received by the Central Government on 02.01.2020. 

[No. L-12011/68/2013-IR(B -II)] 
SEEMA BANSAL, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ERNAKULUM 

Present: Shri. V. Vijaya Kumar, B. Sc, LLM, Presiding Officer 


(Friday thel3 th dayof December 2019, 22 Agrahayanal941) 

II) No.46/2013 

Workman : The Assistant Secretary 

Syndicate Bank Staff Association 

Elamakkara 

Kochi -682026 


Management 


By Adv. K.Shri Hari Rao 

The General Manager 
Syndicate Bank 
Regional Office 
Kochi-682031 


By Adv. M.P.Ashok Kumar 
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This case coming up for final hearing on 28.10.2019 and this Tribunal-cum-LabourCourt onl3.12.2019 passed the 
following: 

AWARD 

1. In exercise of the powers conferred by clause fd) of Sub-section (1) and Sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (Act 14 of 1947) the Government of India, Ministry ofLabourby its order 
No. L-1201 l/68/2013-IR(B-II) dated 18.10.2013 referred the following dispute for adjudication by this Tribunal. 

2. The dispute referred is; 

“Whether the action of the management of Syndicate Bank in refusing to post Shri.T.Krishnan as attender 

instead of posting him as part time sweeper is justified ? What relief he is entitled ?” 

3. The Union filed claim statement on behalf of Shri.T.Krishnan. Shri.T.Krishnanwas working as permanent 
PartTime Sweeper at Perinthalmanna branch of the managementBank which come under the Ernakulamregion. 
Shri.T.Krishnanbefore joining as permanent Part Time Sweeper at Perinthalmannabranch on 15.01.2009, was working as 
temporary Attender at various branches of the management Bank in Kozhikode city, since 1992. He worked as temporary 
Attender for more than 1700 days since he was empanelled in 1992. In the year 2008, the management offered him a 
permanent Part Time Sweeper on half scale of wages. His name was also included in the panel of Attendersin Ernakulam 
region. Since Shri.T.Krishnanwas not sure of getting the Attender post, he accepted the Part Time Sweeper post, though 
he attended as temporary Attender for more than 1700 days. After accepting the Part Time Sweeper post, he came to 
know that there are Attender vacancies in some of the branches of Ernakulam and thosevacancies were filled up by 
offering empanelled candidates of other regions. The request made byShri.T.Krishnanto consider him for Attenders was 
rejected by the management. Shri.T.Krishnan was an empanelled candidate in the temporary Attender post. His name 
was included as per the norms of the Bank. His name was also included in the panel of temporary Sweeper asper the 
norms of the Bank. He worked as temporary Attender for 1700 days from 1992 onwards and worked as Badali Sweeper 
for 156 days from 1999 onwards.Hence he had a better claim for Attender’s post thanpermanent Part Time Sweeper. 
When his name is reflected in both the panels the management ought to have considered him in the Attenders panel only. 
The management ought nothave filled the Attender’s post from the empanelled candidates from other regions when the 
empanelled candidates were available in the same region. The management never informed Shri.T.Krishnanthat once he 
accepts the permanent Part TimeSweepr post, he will lose his claim for Attender’s post. When eligiblecandidates are 
available from the region, candidates from other region beyond 1990 panel was appointed by the management. Hence 
Shri.T.Krishnan is entitled to get the Attender’s post in the management Bank from a prior date with all consequential 
benefits. 

4. The management filed written statement denying the above allegations. Shri.T.krishnan was originally engaged 
as Badali Part Time Sweeper in 1999. Vide Circular dt.06.10.2006 instructions were issued for absorption of Part Time 
Sweepers as Attenders in Substaff cadre subject to fulfillment of eligibility criteria. Accordingly Shri. T. 
Krishnansubmitted his application dt.24.12.2009 for appointment as Part Time Sweeper in the vacancy existing in 
Perinthalmanna branch. His application was considered and he was appointed as Part Time Sweeper in Perinthalmanna 
branch. In view of his permanent appointment as Part Time Sweeper on the basis of his application, he forfeited his claim 
for appointment of Attender. The post of Attender and Part Time Sweeper are in the same Sub staff cadre.In the instant 
case when he is already in the permanent employment in the Bank the petitioner cannot be selected to another post of his 
choice. After joining the Bank in the permanent service, the claimant is governed by the service conditions as applicable 
to the employees in the Substaff cadre. After entering the service of the Bank, the claimant will have to pass through the 
internal selection process for absorption or promotion to a higher post. Vide Circular dt.24.02.2006, the management has 
circulated the norms for appointment of temporary candidates who are in the panel of Substaff cadre. The existing Part 
Time Sweepers will have to complete the selection process for elevation from the Part Time Sweeper to Attender post. 
As per the Govt, approach paper 1990 and the settlement with the recognized union, the Bank has to prepare district wise 
panels of candidates who worked on temporary basis for 240 days or more in a period of 12 consecutive months between 
01.01.1982 and 31.12.1989 and those who have worked on temporary basisfor less than 240 days but more than 90 days 
during the period from 01.01.1982 to 31.12.1989. Whenever Attender vacancies are identified these candidates are 
absorbed to fillup the vacancies. As Shri.T.Krishnan was appointed in the vacancy of Part Time Sweeper on his own 
request and he is estopped from claiming the post of Attender after joining the service of the Bank. The vacancy in the 
Attender post that existed in 2008 were first offered to candidates in the panel prepared as per the Govt, approachpaper. 
The panel includes only those candidates who worked on or before 31.12.1989. The senior most candidates from 1990 
panel of district concerned or nearby district of the state are prepared as per the Govt, approach paper 1990. The 
candidate included in the 1990 panel were the candidates who have worked as temporary Attender between 01.01.1982 
and 31.12.1989. SinceShri.T.Krishnan was engaged by the Bank only from 02.04.1992, he was not in the 1990 panel. 
The 1990 panel was got exhausted in May 2009. As per guidelines issued to all controlling offices vide circular 
dt.03.01.2008 a temporary candidate may be either in temporary Attenders’ panel or PTS Panel but not in both. In 
December 2008, a Part Time Sweeper vacancy arose in Perinthalmanna branch and the vacancy was filed up by 
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regularizing service of Shri.T.Krishnanby issuing an offer of appointment. He accepted the offer of appointment and 
joined the branch on 15.01.2009 as probationary Part Time Sweeper. In view of the permanentappointment of 
Shri.T.Krishnan as Part Time Sweeper, he forfeited his claim for empanelment in Attender’s Panel. As per the existing 
guidelines, the name of Shri.T.Krishnan got deleted from the Panel of Attenders once his services are regularized in one 
cadre. Shri.T.Krishnan is eligible for elevation to be processed in every 6 months. Further as per the prevailing Bank 
policy, 60% of the vacancies in Attenders’cadre will be absorbed by re-designating Part Time Sweepers on the basis of 
the promotion process. 

5. The union filed rejoinder denying the allegations in the written statement filed by the management. The union 
specifically denied the averment in para 2 in the written statement and stated that Shri. T. Krishnan was engaged as 
temporary Attender w.e.f.02.04.1992 and was not a badali Part Time Sweeper. In the panel of temporary Attenders 
circulated by the Zonal office of the management Bank on 18.04.1992, the name of Shri.T.Krishnan is reflected at serial 
no.2. Hence the claim of the management that he was engaged as badali Part Time Sweeper is not correct and therefore 
denied. While offering the post of Part Time Sweeper the management never informed Shri.T.Krishnan that he will 
forfeit the claim of Attender once he joined the service of the Bank. The management failed to produce any document to 
substantiate their claim. The union ascerted that the name of Shri.T.Krishnan was reflected in the panel of Attenders as 
well as that of Part Time Sweeper. The panel of Attender’s in which claimant’s name is included contained the names of 
Smt.Sumangala and Sri.Venugopal and they were absorbed as Attenders and the claim of Shri.T.Krishnan is denied by 
the management Bank. 

6. On completion of pleadings, the union examined WW1 and WW2 and marked Exbts.Wl-W5 and Ml. The 
management examined MW1 and marked M2-M4 through him. 

7. The following issues are framed for adjudication of the dispute; 

1. Whether the action of the management in refusing the post of Attender to Shri. T. Krishnan is correct and 
justified? 

2. What is the relief that Shri. T. Krishnan entitled to? 

8. Issue no.l 

According to the union.Shri. T. Krishnan was working as Part Time Sweeper at Perinthalmanna branch of the 
management Bank from 15.01.2009. He was working as temporary Attender at various branches since 1992 and worked 
for more than 1700 days. According to the Counsel to the union as per Exbt.W2 and W3, it can be seen that 
Shri.T.Krishnan was engaged as temporary Attender from 1992. This is not denied by the management. In the year 2009, 
he got an appointment as permanent Part Time Sweeper. He worked as temporary Attender for 1700 days from 1992 and 
worked as PartTime Sweeper for 156 days when he filed this claim. Shri.T.Krishnan’s name was included in the panels 
ofbothtemporary Attender and Part Time Sweeper. When a permanent Part Time Sweeper post was 
offered,Shri.T.Krishnan accepted the same as he was not sure when he will get the Attender’s post. After Shri.T.Krishnan 
accepted the post of permanent Part Time Sweeper the managementBank filled up the available vacancies of Attenders in 
some of the branches of Ernakulamregion by offering that post to the empanelled candidates of other region. Though 
Shri.T.Krishnanapproached the management to consider his request for appointment as Attender, the same was rejected 
by the management. The management ought not have filled up the vacancy in the region with outside candidates when 
empanelled candidates were available in the region. The candidates who filled the post of Attender in Ernakulam region 
are not empanelled candidates of 1990 but of that of subsequent list. Exbt.Wl is the forwarding letter of the Deputy 
Divisional Manager of the management Bank to the Manager of Kunduparamba branch sending the list of empanelled 
candidates. Exbt.W2 is a letter sent by the Deputy Divisional Manager to the Manager of Kunduparmaba branch 
directing to engage one of the paneled candidates as temporary Attender. Exbt.W3 is the list of panelled candidates 
allotted to variousbranches in Kozhikode district for engaging as temporary Attenders wherein the name of 
Shri.T.Krishnanis reflected as SI.no.2. According to the Counsel for theUnion.Shri.T.Krishnan accepted the offer of 
permanentPart Time Sweeper because of the financial constraints of his family which is very much clear from Exbt.Ml. 
There is no instruction to the effect that the name of a person cannot be included in the panel for permanent Part Time 
Sweeper as well as that of Attender. The Counsel for the Union argued that there is no basis for the claim of the 
management for denying the post of Attender to Shri.T.Krishnan. According to the Counsel for the management 
Shri.T.Krishnan was originally engaged in the Bank as Badali Part Time Sweeper in 1999. From Exbt.W3 it is clear that 
the claim of the management is not correct and Shri.T.Krishnan’s name is reflected in the panel of temporary Attenders 
from 1992 onwards. Shri. T. Krishnan joined Perinthalmanna branch as probationary Part Time Sweeper on 15.01.2009 
and according to the Counsel for the management Shri.T.Krishnan forfeited his empanelment in Attenders panel since 
both the posts are in Substaff category. According to the Counsel for the management, a person cannot be employed in 
two posts at the same time. Since Shri. T. Krishnan accepted a permanent job on 15.01.2009, which he applied vide 
Exbt.Ml dt.24.12.2008, he cannot claim for another job in the Bank without following the procedure prescribed by the 
managementBank. As the workman is already appointed in the permanent employment, he cannot insist for an 
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appointment in a post of his choice. The existing Part Time Sweepers will have to successfully complete a selection 
process beforethey are elevated to the post of Attenders as per the policy of the Bank. On joining the permanent service 
of the Bank, the workman is governed by the service conditions which are applicable to the employees in the Substaff 
cadre and the rules regardingpromotion to the higher grade. As per the Govt, approach paper of 1990 and terms of 
settlement with the recognized Union, the Bank prepared district wise panel of those candidates who had worked on 
temporary basis for 240 days and more with in a period of 12 consecutive months between 01.01.82 and 31.12.1989 as 
panel 1 and those who had worked on temporary basis for less than 240 days but more than 90 days for the same period 
as panel 2. Whenever Attendervacancies are identified, the candidates from panel 1 are absorbed to fillup the district wise 
vacancies and after panel 1 is exhausted, the candidates from panel 2 are considered for absorption. The 1990 panel got 
exhausted only in May 2009. As per Exbt.M3 a temporary candidate may be either in temporary Attenders panel or PTS 
panel but not in both. As per the existing guidelines the name of Shri.T.Krishnan would get deleted from one panel once 
he get regularized in another cadre. 

9. The claim of the Union is that Shri. T. Krishnan worked as temporary Attender for 1700 days when he was 
offered an appointment as permanent Part Time Sweeper. His name was included in the panel of temporary Attenders as 
well as Part Time Sweepers. According to the counsel for the management when Shri.T.Krishnangot appointment as 
permanentPart Time Sweeper, his name will be automaticallydeleted from the panel ofAttenders. However the 
management failed to produce any proof or document to the effect that the name of a candidate could not get reflected in 
two panels simultaneously. The management relied on Exbt.M3 dt.03.01.2008 to argue that the name of a candidate can 
be reflected only in one panel. But on perusal of Exbt.M3 it is seen that there is no such rule or direction as claimed by 
the management. According to the Counsel for the management once Shri.T.Krishnan accepted the offer of permanent 
Part Time Sweeper, he is liable to follow the rules of promotion in the management Bank to become eligible for 
promotion. In the normal course, the argument of theCounsel for the management may be right. However in this 
particular case, when an employee was empanelled in both the panels, the general rule that a candidate will have to 
follow the rules of promotion cannot be accepted as a valid argument. Even as per Exbt.Ml, it is seen that 
Shri.T.Krishnan was working with the bank as temporary Attender for 1392 days from 1992. He worked as Part Time 
Sweeper for 109 days as per Exbt.Ml and his name is included in the panel of permanent Part Time Sweeper as well as 
that of Attender. The management cannot decline the claim of the workman on the ground that since he joined the service 
of the Bank he will have to follow the rules of promotion. The workman is not claiming any promotion. He is claiming 
appointment against a Sub cadre level post. It is not correct on the part of the management to deny the same on the 
ground that he has already got an appointment in another Sub cadre post and hence be can claim only promotion. 

10. I am inclined to hold that the management is not right in declining the post ofAttender to Shri.T. Krishnan when 
it was actually due to him. 

11. Issue no. 2. 

According the Counsel for the management, the 1990 panel of temporary Attenders for promotion to the post of 
Attender exhausted in May 2009. Since the claim of the management is that Shri.T.Krishnanjoined the service of the 
management only in 1992 and his claim for elevation before the exhaustion of that panel is not appropriate. Hence it is 
felt that Shri.T.Krishnan may be considered for elevation to the post of Attender from June 2009, against any vacancy 
available during that point of time. 

12. Hence the Award is passed holding that the action of the management of Syndicate Bank in refusing to post 
Shri. T. Krishnan as Attender instead of posting him as Part Time Sweeper is not correct and is not justified. 
Shri. T. Krishnan is entitled to be considered to the post of Attender from June 2009 with all consequential benefits. 

The award will come into force one month after its publication in the official Gazette. 

Dictated to the Personal Assistant, transcribed and passed by me on this the 13 th day of December, 2019 

V. VIJAYA KUMAR, Presiding Officer 


APPENDIX 

Witness for the Workman 

WW1 - K.S. Bhat, dt.19.09.2016 

WW2 - Workm a n Shri.T.Krishnan, dt.19.01.2016 

Witness for the Management: - 


MW1 


Shri.Kiran Kumar H„ dt.20.09.2019 
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Exhibits for the Workman 


W1 

W2 

W3 

W4 

W5 

Ml 


forwarding letter of the Dy. Divisional Manager to the Manager, Kunduparamba branch 
Letter sent by the Dy. Divisional Manager, Trivandrum to the Manager, Kunduparamba branch 

list of paneled candidates in Kozhikode district 

Minutes of joint discussion on 21.03.2011 

Failure of conciliation report dt.30.07.2013 sent by Asst. Labour Commissioner (Central), Ernakulam 
Application dt. 24.12.2008 of workman to Dy. General Manager, Regional Office, Ernakulam 


Exhibits for the Management:- 

M2 - Bank Circular No.227-2006-BC-HRD dt.06.10.2006 

M3 - Guidelines issued by Bank vide letter No. Ref. No. PD. HRDD. PTS. 1810 dt. 03.01.2008 

M4 - Bank Circular No. 034-2006-BC-HRD dt. 24.02.2006 


Peel), 2 Rdecft, 2020 

RR.3R. 20.—SlIdlRl 4> fftRIR 3ffftfpRR, 1947 (1947 RR 14) Rft R171 17 ft) 3EJ717R R ft)p)4 717RR7 fRl 3TTO 
RRPl 4) RRRRR ft) 71R1R P ill chi' 3fk RRR) RpRdft ft) fttR 3PJRR R PPkl 3M Pcb fcfcTR R ftRftpj xH^cbK 
afrdtfftRl SlPpETR/aiR -4I4ICH4, ft) RR1R (Tpft 71. 40/2006) Rft RRRfftlR RRtft t l/r ft)p)i| 717RR7 Rft 

02.01.2020 Rft P4 §3T1 SRI 

[71. Ref-12012 / 2 / 2006-3R^3R7 (ftl-Il)] 
TftRl RTlef, 3EJR1R SlfftRRft 


New Delhi, the 2nd January, 2020 


S.O. 20. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 40/2006) of the Cent.Govt.Indus.Tribunal-cum -Labour Court, Jaipur as shown in 
the Annexure, in the industrial dispute between the management of Bank of Baroda, and their workmen, received by the 
Central Government on 02.01.2020. 


apjfter 


[No. L-12012/2/2006-IR(B -II)] 
SEEMA BANSAL, Section Officer 


RpuflR 717RR7 arPrRRRR Ref m -RTRTeIR, RUPJ7 Tff.Rft.an^.A RRRRR 71. 40/2006 

ftRp^Tl R. L-12012/2/2006-IR(B-II) fftRIRl 2/06/2006 


ftlRRftR 3ffSpRl/l : TT&llHpH Rtjftftft R7R fftlR 71RRJ71 [JR aft ftpR fftp 71RRJR 
Pdlft) TERR RM17, RR1R Rleft Reft, aft HUIeflRv/Pl, 

RRTftef P u /P, aft RTRftj7, 

Pi ell — Rlftleft I 

RRTR 

1. ftRl 31ER RRpl, 

Elfftft RR-RRl, 

RRTgftt, RRfRl, RRfTlR I 


2. TlgTRep RR RREEERRl, ftfftTR, 

717117 7RR 71R, EREJ7 I 


3. RITTR R7RSRR, tRl 3RR1 RR[R1, R117R1 aft RRlfttTEft, dtNftei ftp-ftp, 
PfeR RTfteft, 7M I 
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Hlftf Tfft 3k ft : Tpft 4ft — 

3Msff 4ft ak ft : 4ft #T?f WZ 4Rlf, -ftcf## 

: 3ffftlft^l4 : 

## : 11.11.2019 

1. 814 441414 4R4 4R41R, # fftroft gT41 ## 2.06.2006 Tfft sffftffftp! fftcfTP 31##44 1947 4ft 4R1 10 (l) 
#) 4 (2 |) (fftft 3P4lftf TRuff ft 31##44 Tfipf wklT) ft 3Twfftcf 4474 ftftfft ft 44t4 ft PlMI#d sMfk #44 
?4 akfTfipR 4ft 31### #[ ftfftcT #41 441 : _ 

“Whether the workman Shri Bharat Singh Rajput S/o. Shri Keshar Singh Rajput was in continuous service for 
more than 240 days of the Bank between 5.7.1992 to 05.08.2002. If yes, whether the action of terminating the 
service of the workman by the Manager, Bank of Baroda, Shreemahavir Ji w.e.f. 06.08.2002 is legal and 
justified? If not to what relief the employee is entitled to and from which date.” 

2 . 44^44 ftftftcf #414 skfTfRR ft 444 ftft 44 444481 4ft 311^4 #41 441 I 4isff 4ft 4lft 44 3T#41SI4 44^4 
4Rft 44 Pi# #4i 441 1 

3. #1# 18.08.2010 4ft 4lftf ft 4lft 44 3lf#SI4 44^4 #41 #4# ft#4 cfS4 ^41 4444 11 4lft ft # 3 # 
Tfft# ft #1# 5.7.1992 41 ftuft pftdlft ft 474 4 411441 8ft 4#kftf fftell Tflftftf ft 44ft #41 | #TSft 4#41 3 
ft 4Tsft 4ft 4T4T #ff fftftf ftf#4, ft#4 ftcH 44 ^311444 fftft # 1 # 5.8.2002 ft 444141 41444 414 ftf I 4lftf ft 
4T4T441 44 3TRJ44 P# ft 41481 4 JR 4 #; 3Tlft44 #41 ft#4 Tf# qRu|IH 4ft Pl4>cHI I #T8ft4R ft 4lftf Tfft ##4 
4lftt 41 ft44 ftft ft fftft R)crI #41 I 4lftf ft #10 5.7.1992 41 5.8.2002 cRp 4P! ftoi u 44 Tfft ft 240 (ftd ft 3lfs# 
4 # pft sft | ^ 4 f 314# ft 7-8 414 4^ft ftft cbftdlRft) 4 ft #g#f 4-spftf 3174R 44 4 ft pp Tjpft f I 4lftf ft Tpfftuj 
441 344 ft44 ftftft 4l4Tef f# Tfft 314#! 474 ft 44lftf Pipft ft fftft 4lftf ftj 3#T 414 ft 44 RP 44T I #T8kfR ft 
3T##44 4ft 4T4f 25(#p) (4ft) ( 44 ) 441 fft44 77 4 78 44 44444 #41 tl 314: 4141 pftrpR 4R 4lftf ft ftrfl 
4141# 3irft?f #1# 6.8.2002 Tfft 3#T 4ff# #41 4flft 3fl4 4lftf 44 4474 ftcH 4#44f 4lfftl #441441 ftft ft41 
ft 5448Tf44 fft41 4Tlft I 

4. #TSkFf ft 4 #rr ft 414 ft cfaftj 4 ft 3T4ftp!R 414 ft 44 4141 ft fft ##f ftp ft 4 # 4444 4 ft 

#g#14f #7J#1 444# #44f ft 314^74 ft 4ft UffftT f | 4lft 4ft ftftjfftl fft# 444 4fft41 ft 34J474 4ft 4ft 7 ft 
444 411441 44^441 ft 44lft44ft 4T41 314ft 444 44 4# Tfft 3tf4?444fl ft 34J4ff4 4lft Tfft ftfftin ftcT4 ft# 4## ft 
474 ft 4# 44 4441 4411 4ft 4 ft Tfftf fftgfftl 44, 3fl4 4 ft ftp 4141# 3P#f fftp 4411 4lft fftft f 41 pp p# 
Tfftnft 4ft 4411 44fft Tpftf ftf trpi pft ft 240 fftf ft 3lfftp ppft fftp | ^flfefft 3ffftft44 Tfft 25 ftft, 

(ft), (44) 441 fftf4 77 4 78 ft 414414 efPj; 4ft ftft 11 4lft ft ftpp # ft ppp^f fft41 t 3k 4 p pip 

414ft 441 3444 4 # ppkd ft 441 11 ?4lfefft 4 ip fft 444 fft41 iftf | 

5. 4fft ft 17.8.2015 4 ft fftlft ft P1PR44 ft 44444 3lfcrfftf4 4144 ft 4444 fftft t, 3k 4ip 4 ft 4ft4H4 414 ft 
411 fftftp4 fft41 11 

6. fftftrfi 14.8.2017 ft 44 44144 4lft ft 44S4 ftf44 fft41 41141 4411 #441 26.12.2018 Tfft 4fft Tfr 3 k ft 

ft 31R.4ft.ft4 ft 4lfft444-44 444j4 414 ft pif 4#f44 414 ft ^tr 3 fppR pipf | ^41 44 7 # sfppR, ppap pfft 44^4 
414ft 44 fftkl ftft "gp 28.3.2019 fftft Pldd Tfft pft | 28.3.2019 Tfft 4 ftj 4 fft \3 mRs 14 sp ak 4 ft 44 lft Tfftft 

4fftfftfft 44#14 f4 I #4 ft ^flft# ft 4ffS4 4lft ftf 3f#4 3144R ftft #441 9.7.2019 fftfft #f4 Tfft 
4ft I #441 9.7.2019 4 ft pfft 54 : 3f4Tf#i4 4411 ?41 fklfft ft 4lft 4 ft ppgp pppft dhldK 3g4#lfft ft TpRUf 
41444 414 ftf 4ft I pjfft #fft pgf ft 3gq#14 41, ?4ffefft fftpft Tfft ppgp ftg 3fP4R fftft pnft pp pftft 3ff#4 4 ft 
411 

7. 3fR4 #44! 11.11.2019 Tfft ft pfft 44 SigqfkRl 441 #4J fftpft ft pfftfftfft 44fft>14 4%, fftft 4J41 4411 
fftlft 44 fftftp4 f # 4lft 4ft ppgp ft 3Rfip ft pift P4 31#fl44 3RftrflR #41 Pfftf | 

8. 4lft 4ft 3t#f!4Uf 4141 4484 41444 ft pft pft 3fpfft ak 31# 3f44R PP14 fftft, #w[ 4? 314444 4484 

44^4 4ft 4R 4144 11 ?4f fftlfft ft 44 441#4 4ft f34 t # Plft 44clf# #TSft44 ft 3#4 240 #4 ft 3lf# 
Tfft ftpl, #4# 5.7.1992 ft 5.8.2002 Tfft ajrffft ft 4R 7J44 ft | #T8ft4 u f ^R1 4lftf Tfft ftpf 41444 #41 4441 ftf 41184 
ft 44f#4 4ft f34 11 ft4lfefft #T8fl44 3lfftfft44 4ft 25 ft# (ftf) ( 44 ) # #44 77 4 78 ft 414414? 44 44444 
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4rR $ RpR ^ TETlfRcT R# 11 L|R u IIHd: TTRR1 3PTTR R RTsft fRq#rRT TT 3EJcfRl TfR T4 3TRpErfr R# 
11 fcfcTR cf>l 3Tf£lP|uJiH STR f^RIT TJTTcTT 11 

9. srf^rf^rofa cK^HK TlRcT f^RIT TTRcTT 11 m WTeRf RRT ?TT RTRel R -i||i|pl u liH Rg RfRcl TT ^3RR 

f^TT RfTcfT 11 


7TUI R[RR R^RRt, RldlRld sRRttR 

rR Re'Cl'l, 2 R'14'tl, 2020 

45T.3TL 21.—jMRRE fR^TR SlfRRRPT, 1947 (1947 4T 14) RR ETR1 17 ^ 3EJ7RH R R^RRf TRT5R ftE 3TTO 

TfRfcT ^ WSlcRf $ tRpg P| if) vd chi’ Rk 4 tRttR ^ RRl 3RpT R PlRtE aMRpE fRjTC R ^Rf TRTT7 

aMRpE 3TRRRR/^ -Tilled, RTek ^ (k^R RT.16/2006) kl TUUTf%cT TNcfT t Eft RR)i| RTRER 4R 

02.01.2020 kt W7T §3T SRI 

[R. W-12012/l16/2005-3TT^3TR (#T-Il)] 
RRlT TRTef, 3EJTFT sRRttR 


New Delhi, the 2nd January, 2020 

S.O. 21. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 16/2006) of the Cent.Govt.Indus.Tribunal-cum-Labour Court, Bangalore as shown 
in the Annexure, in the industrial dispute between the management of Bank of Baroda, and their workmen, received by 
the Central Government on 02.01.2020. 


[No. L-12012/116/2005-IR(B-II)] 
SEEMA BANSAL, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

BANGALORE 

DATED : 20™ DECEMBER 2019 

PRESENT : JUSTICE SMT.RATNAKALA, Presiding Officer 

CR 16/2006 

II Party 

The General Manager, 

Bank of Baroda, 

Head Office, 41/2, 

M.G. Road, Trinity Circle, 

Bangalore - 560 001. 


AWARD 

The Central Government vide Order No. L-12012/116/2005-IR(B-II) dated 18.04.2006 in exercise of the powers 
conferred by Clause (d) of Sub-Section (1) and Sub-Section2(A) of Section 10 of Industrial Dispute Act, 1947 (for 
brevity ‘the Act’ hereafter) referred the following Industrial Dispute for adjudication. 

“Whether the action of the management of Vijaya Bank in terminating Smt. Bhagyamma w/o Late 
Shri Shankaregowda from service is legal and justified? If not, to what relief the concerned workman is 
entitled to?” 


I Party 

Smt. Bhagyamma, 

W/o Late Sh. Shankaregowda, Dabbeghatta Road, 
Gonithumkur Village, 

Turuvekere Taluk, 

Dabbeghatta Hobli, 

Tumkur Dist - 572 227. 

Karnataka. 

Appearance 

Advocate for I Party : Mr. B.D. Kuttappa 
Advocate for II Party : Mr. B.C. Prabhakar 
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1. The claim of the 1 st Party workman is. 

She joined the service of the 2 nd Party (erstwhile Vijaya Bank amalgamated with Bank of Baroda) as Peon w.e.f 
30.07.1988 against the vacancy kept vacant due to the resignation submitted by one Sh. Chenniga Ramesh / Peon of the 
2 nd Party at Gonitumkur Branch; she worked continuously since 30.07.1988 without blemish upto 28.02.2005 on which 
date she was illegally refused employment. She had worked continuously at Gonitumkur Branch upto December 2004. 
Thereafter she was shifted to Turuvekere Branch of the 2 nd Party; she worked after the end of December 2004 i.e. for 
the months of January and February 2005. She was orally directed on 28.02.2005 not to come to duty from 01.03.2005; 
she is illegally refused employment which amounts to retrenchment without following the mandatory provision of sec 
25-F of‘the Act’. She is unemployed and has a dependent family to look after. 

2. The claim is contested by the 2 nd Party thus: 

the temporary engagement of the 1 st Party was not through the Medium of Employment Exchange, she has not competed 
with the eligible candidates; she was engaged as a Temporary Sweeper at Gonitumkur Branch intermittently based on the 
provisions contained under Sastry awards modified by Desai Award and the subsequent Bipartite Settlement; she was 
intermittently engaged as part time sweeper during January 2001 on a daily wage of Rs. 20/-; her last engaged at 
Gonitumkur Branch in the month of December 2004, Gonitumkur Branch was shifted to Turuvekere Branch, she was not 
engaged in shifted place as there was no need of temporary services; her engagement is on need basis and was not 
continuous. The purpose for which she was engaged since came to an end her services automatically ended on shifting 
to Turuvekere Branch. 

3. Further it is contended that the Education Qualification prescribed by the Government is 7 th Standard pass but 
below SSLC; subsequently same is reviewed by fixing 8 th pass but below PUC for selection of Peons; she did not qualify 
to the education qualification prescribed. During the year 2002 she produced the Employment Exchange Registration 
Card wherein her date of birth was mentioned as 05.06.1979, on her showing she has mentioned that she is engaged as 
Peon w.e.f 30.07.1988 on which date she will be 9 years as per her Employment Exchange Registration Card. 
Sh. Chenniga Ramesh was appointed as a Part Time Sweeper in the scale of l/3 ld dated 11.03.1988 and he reported to 
duty at Gonitumkur Branch on 22.03.1998. His selection was done by following Recruitment Rules formulated by 
Government of India; he remained absent for a long period for which Disciplinary Action was taken and he was removed 
from service w.e.f 13.11.2003; she was not engaged as a Peon but as a Temporary Sweeper. The question of refusal of 
employment does not arise; her non engagement is not for any misconduct. She was not engaged at Turuvekere Branch. 

4. The 2 nd Party examined two witnesses to substantiate their stand. The first witness / MW-1 is the Branch 
Manager of Turuvekere Branch and the second witness / MW-2 had worked as the Manager of Gonitumkur Branch from 
May 2002 and continued to work upto May 2005 even after shifting of the Branch to Turuvekere. Probably he was 
examined as a witness since MW-1 had not worked at Gonitumkur Branch at relevant point of time. 

5. The 1 st Party workman is the sole witness for herself. 

6. The documents produced on behalf of 2 nd Party are said to have been furnished to them by the 1 st Party 
workman herself. Ex M-l is the Employment Exchange Card issued by the said Department showing the Date of Birth 
of the 1 st Party workman Bhagyamma as 05.06.1979; Ex M-2 is her Transfer Certificate showing her date of birth as 
05.06.1979; Ex W-3 is the Photostat copies of the vouchers commencing from 27.01.2001 to 20.09.2003 reflecting 
payment of daily wages; Ex W-4 is the Joining Report of Channiga Ramesh on 23.03.1988; Ex M-5 is the termination 
order of Channiga Ramesha dated 13.11.2003. 

7. The documents produced by 1 st Party workman are Ex W-l the 7 th Standard Public Examination Certificate 
mentioning her date of birth as 05.06.1979; Ex W-2 the Death Certificate of her Husband. 

8. During the cross examination the workman admits that in the month of December 2004 Gonitumkur Branch 
came to be merged with Turuvekre Branch and her service was not taken at Turuvekere Branch. 

9. There cannot be any oral evidence surpassing the documentary evidence placed by the parties on record, there is 
no evidentiary material to appreciate the contention of the workman that she was appointed in the 2 nd Party w.e.f 
30.07.1988 to work against a vacant post on the resignation of Sh. Channiga Ramesh. As on the said date she was yet a 
Minor and her engagement even to a part time post is out of question. She is engaged as a part time sweeper 
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intermittently from January 2001 onwards and the place of Sh. Channiga Ramesh was not a post of Permanent Peon, he 
was also a Part Time Sweeper. Her engagement being on need basis neither there was an appointment nor she is 
terminated from service. It is not a circumstance of retrenchment contemplated by sec 25-B of ‘the Act’. The claim is 
misconceived; she is not entitled for any relief under the reference. 

AWARD 

The reference is rejected. 

(Dictated to o/s Steno, transcribed by her, corrected and signed by me on 20 th December, 2019) 

Justice Smt. RATNAKALA, Presiding Officer 


E/ ftcvfl, 2 vrHci't), 2020 

dR.TTJ. 22.—fcTcfR 3(fSrf^RFT 1947 (1947 4T 14 ) qj) ERR 17 ^ 3TR/TER E 4^4 E£R[ ftp 

^ eerer ^ Rppg Piijjvdchi’ afk ere) 4) Tfra srjeh 3 PPte afrutPr ftETE 3 4^4 eerr sfpgfrPuu 

STfSpEER/ER -4I4M4 E. 2, 7pj#rj^ ^ RETR (er 4 ^ 1/2015) R7T WchlPld REcfl t Wf 4^4 EERR 47) 
02.01.2020 47) ETET §3R SR I 

[TT. RcT-12012/18/2015-3Rsj344 (4Y-II)] 
RfPTT 7RTR, 3EJEFT SlfeTfr 


New Delhi, the 2nd January, 2020 

S.O. 22. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 1/2015) of the Cent.Govt.Indus.Tribunal-cum-Labour Court No 2, Chandigarh as 
shown in the Annexure, in the industrial dispute between the management of UCO Bank, and their workmen, received 
by the Central Government on 02.01.2020. 


[No. L-12012/18/2015 -IR(B -II)] 
SEEMA BANSAL, Section Officer 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, CHANDIGARH 
Present: Sh. A.K. Singh, Presiding Officer 


ID No.1/2015 

Registered on:-16.04.2015 

Satish, S/o Raju, Resident of VPO Baund Kalan, 

Tehsil Charkhi Dadri, District Bhiwani. .. .Workman 

Versus 

1. Regional Manager, United Commercial Bank, Chandigarh. 

2. The Branch Manager, UCO Bank, Kalanaur, District Rohtak. .. .Respondents/Managements 

AWARD 

Passed on:- 03.12.2019 

Central Government vide Notification No. L-12012/18/2015-IR(B-II) Dated 08.04.2015, under clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has 
referred the following Industrial dispute for adjudication to this Tribunal:- 

“Whether the action of the management of Union Commercial Bank in terminating the services of the 
workman Sh. Satish S/o Sh. Raju w.e.f. 04.04.2010 is justified? If not so, what relief the workman is 
entitled to and from which date?” 

1. Both the parties were put to notice and claimant/workman filed statement of claim with the averment that he 

was appointed as Peon on 16.07.2009 on daily wages basis and remained posted at Kalanaur Branch, District Rohtak by 
the respondent-management. Respondent no.2 Branch Manager UCO Bank, Kalanaur has terminated the services of the 
workman in spite of the satisfactory work upto April 2010 by merely saying that “your services are no more required”. 
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The denial of services of the workman in illegally manner amounts to retrenchment of services without assigning any 
reason and the same is unjust, unfair, illegal and voilative of the provisions of the Industrial Disputes Act, 1947 as well 
as principle of natural justice. The management adopted the pick and choose method by violating the principle of last 
come first go while terminating the services of the workman without issuing any notice as such, the termination of the 
services of the workman is against the provisions of Section 25-F of the Industrial Disputes Act. The respondent- 
management falls within the definition of “Industry” under Section 2(j) of the Industrial Dispute Act and there exists 
relationship of employer and employee between the two. It is necessary to mention that another similarly situated 
employee namely Poonam, is still working in the respondent-bank. The workman is not employed till filing of the claim 
petition and order of termination is liable to be set aside on the basis of facts alleged. Hence, it is prayed that workman 
be reinstated in service with continuity of service, full back wages as prescribed under the Industrial Disputes Act, 1947. 

2. Management has filed its written statement, alleging therein that there does not exists relationship of employer 
and employee between the answering respondent and claimant at any time during the alleged period from 16.07.2009 to 
03.04.2010. However, it is further alleged that workman was given the contract of dusting and cleaning in the bank since 
16.07.2009 and he had received the payment as per Annexure A.B.C. which reveals that it is contract of work and not the 
employment. The claimant/workman has got no locus standi to file the present claim petition. The claimant has 
concealed the true and material facts mala fidely and fraudulently just to gain the amount on higher side for which he is 
not legally entitled. This Tribunal has got no authority to entertain the petition. It is further alleged that since respondent 
has not engaged the workman as such, the question of his termination from service and violation of Section 25-F, 25-G 
and 25-H of the Act does not arise as answering management are not the employer of the claimant/workman so the 
question of complying the above provisions do not arise and reference is liable to be answered accordingly. 

3. Parties are given opportunity to lead evidence. Workman Satish has filed his affidavit Ex.WWlalong with 
Ex.Wl i.e. details of payment made to workman during the period 16.07.2009 to 30.04.2010. It is pertinent to mention 
that after filing the affidavit before the Tribunal, workman Satish did not turn up along with his counsel to be cross- 
examined by the learned counsel of management. Thus, affidavit filed by the workman Vikram Pal could not be deemed 
to be evidence as defined under the Evidence Act. 

4. Management has filed affidavit of witness Pardeep Vashisth, Branch Manager, UCO Bank along with 
documents Ex.Rl to Ex.R3. Workman and his counsel remained absent and did not cross-examined this witness, 
resulting the evidence in the form of affidavit and documents attached as R-l to R-3 as uncontroverted and unrebutted. 

5. I have heard the learned counsel of the management Miss Parul Chada in the absence of workman and his 
counsel and have carefully gone through evidence and documents on record. 

6. There is no dispute about preposition of law that onus to prove that claimant was in the employment of 
management is always on the workman/claimant and it is for the workman to adduce evidence to prove factum of his 
employment with the management. Such evidence may be in form of receipt of salary or wages for 240 days or record of 
his/her appointment or engagement for that year to show that he worked with the employer for 240 days or more in a 
calendar year. In this regard reference may be made to Batala Coop. Sugar Mills Ltd. Vs. Sowaran Singh , (2005) 8 
Supreme Court Cases 481 as well as Director Fisheries Terminated Division Vs. Bhikubhai Mehsaiibhai Gavda 
(2012)1 SCC 47. 

7. Perusal of the records and evidence led by either party and pleadings as well, there is no dispute that claimant 
Satish has worked with the management from 16.07.2009 to 03.04.2010 on contract basis as per daily D.C. rate. 
Workman has filed Ex.Wl along with his affidavit pertaining to details of payment made to him during the period from 
16.07.2009 to 03.04.2010 by the management. Similarly, management has filed Ex.R2 regarding the payments made by 
the management from 16.07.2009 to 03.04.2010. There is no doubt from the perusal of these documents that workman 
had not in the service continuously from 16.07.2009 to 03.04.2010 instead he rendered his services intermittently after a 
gap of few days. The facts alleged in the claim petition itself is a proof that workman had not completed one year of 
service with the management instead he had served less than 9 months in total. The document pertaining to payment 
Ex.W1 and R2 filed by the respective parties makes it clear that workman has not completed 240 days before his alleged 
retrenchment/termination by the management. According to Section 25-F of the Industrial Disputes Act, 1947, notice of 
one month is mandatory only when workman has rendered his services to 240 days in preceding year of his termination. 
So, in the present case, it can be safely observed that question of issuing notice or retrenchment compensation is not 
required at all as is alleged by the claimant in his claim petition. 

8. So far as the non-applicability of principle of “Last come fist go” is concerned, co-worker Poonam was 
employed as Safai Karamchari and not as Peon like workman. Hence, above principle is not applicable because status of 
both the employees are altogether different. Furthermore, nothing is on record as evidence that Poonam was employed 
with the workman or subsequently by the management. Hence, provisions of Section 25-H is also not applicable in the 
present case as is alleged by the workman. 
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9. Having gone through the above facts and legal position, I am of the considered opinion that workman has 

miserably failed to prove that he was ever employed by the respondent-bank and his services were terminated by the 
respondent-bank as such, he is not entitled for any relief and the reference is answered accordingly. 

A. K. SINGH, Presiding Officer 

•T; Rc'cl'l, 6 2020 

^1.311. 23.—sMfitcf) fcTcTK arfSlf^EFT, 1947 (1947 4T 14) 4^ &TTNT 17 SEl/UU 4^Fl 7^447 

fr.Tfl.Tfr.w. ^ wicur ^ tups Pi if) vd cht afk 4^447)' ^ airier b PiRk; aMPpr ^ 4^4 

'fK4>K aMPph wj|i||<Hi| R.-1, ER4TR ^ WR (TTT^ WIT 01/2006) 47) WTftlcT 477cfl t, 4Tt 

4^4 7T747R 47t 30.12.2019 47) W7T f3TT SITI 

[71. W-20012/39/2005-3Tlf31R (Rfl-l)] 
R7T. Tfl. TUT, 3EJRFT srf^TTfl 

New Delhi, the 6th January, 2020 

S.O. 23. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No.l, Dhanbad 
(Ref. No.01 of 2006) as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. BCCL and their workmen, which was received by the Central Government on 30.12.2019. 

[No. L-20012/39/2005-IR(C-I)] 

S. C. RAY, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act, 1947 

Reference: No. 01/2006 

Employer in relation to the management of Block-II Area of M/S. B.C.C.L. 

AND 

Their workman 

Present: Shri Dinesh Kumar Singh, Presiding Officer. 

Appearances: 

For the Employers : None 
For the workman. : None 

State : Jharkhand. Industry:- Coal 

Dated : 28.11.2019 


AWARD 

By Order No.L-20012/39/2005-IR (C-I) dated 03/12/2005 the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-section (1) and sub -section (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the demand of the Rashtriya Colliery Mazdoor Congress from the management of BCCL, 
Block-II Area, that Sh. D.P. Azad E.P. Electrician be promoted to Group ‘C’ w.e.f 15.1.95 i.e. from the 
date his junior Sh. Pancho Mahato was promoted is justified? If so, to what relief is the workman 
entitled?” 

2. After receipt of the reference, both parties were noticed but both the parties didn’t appear before this Tribunal,. The 
notices issued against union is returned with endorsement that the addressee had left the address and the notice issued 
against management has returned with endorsement that the address is wrong. Case is pending since 02/01/2006 and 
workman is not appearing before Tribunal, so, it is felt that workman has lost his interest in this matter. Hence No. 
Dispute Award is passed. Communicate. 


D. K. SINGH, Presiding Officer 
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41^ Rcti), 6 \4 r 14'<l / 2020 

471.31T. 24.— 3MRl4> fclclK srfSrf^FT, 1947 (1947 14) 4ft 4171 17 4 ) 3id/K u l ft, 4^4 717447 
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717447 aMRich STfSpLTH/SFl "-i||i||ei4 P.—1, 44414 ft) 4414 (7f4ft WIT 05/2005) 4ft 44>lRld 4Ntft t, vJTT 
4)^4 717447 4ft 30.12.2019 4ft 4141 §34 SIT I 

[71. W-20012/l79/2004-3TT^31R (7ft-l)] 
471. 7ft. 714, 34J4T4 3rfft44ftl 


New Delhi, the 6th January, 2020 

S.O. 24. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No.l, Dhanbad 
(Ref. No.05 of 2005) as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. BCCL and their workmen, which was received by the Central Government on 30.12.2019. 

[No. L-20012/179/2004-IR(C-I)] 

S. C. RAY, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947 

Reference: No. 05/2005 

Employer in relation to the management of Western Washery Zone of M/S. B.C.C.L. 

AND 

Their workman 

Present: Shri Dinesh Kumar Singh, Presiding Officer 

Appearances: 

For the Employers : D.K. Verma. Advocate 
For the workman. : None 

State : Jharkhand. Industry: Coal 

Dated 28.11.2019 


AWARD 

By Order No. L-20012/179/2004-IR (C-I) dated 15/12/2004 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub -section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of BCCL, Western Washery Zone not to correct the date of birth 
of Smt. Puranjan Devi as 04.10.1956 instead of 2.12.44 is just, fair and legal? If not, to what relief is 
Smt. Puranjan Devi entitled?” 

2. After receipt of the reference, both parties were noticed but the workman/Union didn’t appear before the Tribunal. 
However, the management has appeared in this case. Case is pending since 03/01/2005 and workman is not appearing 
before Tribunal so, it is felt that workman has lost his interest in this matter. Hence No Dispute Award is passed. 
Communicate. 


D. K. SINGH, Presiding Officer 
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[71. W-20012/l35/2005-3nf3{R (ift-l)] 
R7T. 7ft. 7T4, 3EJRFT 3rf£l4Rft 


New Delhi, the 6th January, 2020 

S.O. 25. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No.l, Dhanbad 
(Ref. No. 07 of 2006) as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. BCCL and their workmen, which was received by the Central Government on 30.12.2019. 

[No. L-20012/135/2005-IR(C-I)] 

S. C. RAY, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act, 1947 

Reference: No. 07/2006 

Employer in relation to the management of Kusunda Area of M/S. B.C.C.L. 

AND 

Their workman 

Present: Shri Dinesh Kumar Singh, Presiding Officer 
Appearances: 

For the Employers : None 
For the workman. : None 

State : Jharkhand. Industry: Coal 

Dated 28.11.2019 


AWARD 

By Order No.L-20012/135/2005-IR (C-I) dated 09/12/2005 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub -section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the demand of the Bihar Colliery Kamgar Union from the management of Basuriya Colliery 
under Kusunda Area of M/s BCCL for regularizing Sri Krishna Paswan Personnel No. 02467835 
Miner/Loader as Trammer is justified? If so, to what relief is the workman entitled and from what date?” 

2. After receipt of the reference both parties were noticed but both parties didn’t appear before this Tribunal,. Case is 
pending since 02/01/2006 and workman is not appearing before Tribunal, so, it is felt that workman has lost his interest 
in this matter. Hence No Dispute Award is passed. Communicate. 


D. K. SINGH, Presiding Officer 
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TfTf.SlT. 26.—ill til Rich fcfcTR srfSrf^FT, 1947 (1947 4T 14) 4^ ETRT 17 4) 3EJW4 4iRk 4R47R 

%rcf fl.Tfr.Tfr.w. ^ wert 4 ) afk 44)444! 4 ) # 4 , airier b PiRk; aiklRicb Rbtb 3 4^4 

H7W aMRich srfSEFNH/SIH -i||i|lcHi| B.-1, 4H4T4 4) 4BTB (^4 WIT 08/2005) 47) 444ftlcT 4Ncfl t, Rt 
c^-sTlil 'H'lcbK 47t 30.12.2019 47[ 4TET §34 SIT I 

[4T. W-20012/l67/2004-3TT^31R (pfl-l)] 
TJ4T. 4ft. 4T4, 34J4T4 srf^rfl 


New Delhi, the 6th January, 2020 

S.O. 26. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No.l, Dhanbad 
(Ref. No.08 of 2005) as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. BCCL and their workmen, which was received by the Central Government on 30.12.2019. 

[No. L-20012/167/2004-IR(C-I)] 

S. C. RAY, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947 

Reference: No. 08/2005 

Employer in relation to the management of Katras Area of M/S. B.C.C.L. 

AND 

Their workman 

Present: Shri Dinesh Kumar Singh, Presiding Officer 

Appearances: 

For the Employers : D. K. Verma. Advocate 
For the workman. : None 

State : Jharkhand. Industry: Coal 

Dated : 29.11.2019 

AWARD 

By Order No.L-20012/167/2004-IR (C-I) dated 17/12/2004 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub -section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the demand of the Bihar Colliery Kamgar Union from the management of BCCL, Katras Area 
that Sh, Gokul Chandra Ojha may be regulatised in the post of Dumper Operator (T) is just, fair and 
legal? If so, to what relief is the workman entitled and from what date?” 

2. After receipt of the reference both parties were noticed but the workman/Union didn’t appear before the Tribunal. 
However, the management has appeared in this case. Case is pending since 03/01/2005 and workman is not appearing 
before Tribunal, so, it is felt that workman has lost his interest in this matter. Hence No Dispute Award is passed. 
Communicate. 


D. K. SINGH, Presiding Officer 
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New Delhi, the 6th January, 2020 

S.O. 27. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No.l, Dhanbad 
(Ref. No. 09 of 2005) as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. BCCL and their workmen, which was received by the Central Government on 30.12.2019. 

[No. L-20012/185/2004-IR(C-I)] 

S. C. RAY, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act, 1947 

Reference: No. 09/2005 

Employer in relation to the management of Sijua Area of M/s. BCCL 

AND 

Their workman 

Present: Shri Dinesh Kumar Singh, Presiding Officer 

Appearances: 

For the Employers : Sri D. K. Verma, Adv. 

For the workman. : None 

State : Jharkhand. Industry: Coal 

Dated : 29.11.2019 

AWARD 

By Order No.L-20012/185/2004- IR (C-l) dated 17/12/2004 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub -section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Loyabad Coke Plant of M/s. BCCL in dismissing 
Smt. Sarawati Devi, W/Loader from the services of the company vide order dated 5/6.1.2004 is fair and 
justified? If not, to what relief is the concerned workman entitled?” 

2. After receipt of the reference, both parties were noticed and the Management is present through lawyer but 
workman/union did not appear before this Tribunal,. Case is pending since 03.01/2005 and workman is not appearing 
before Tribunal, so, it is felt that workman has lost his interest in this matter. Hence No Dispute Award is passed. 
Communicate. 


D. K. SINGH, Presiding Officer 
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New Delhi, the 6th January, 2020 

S.O. 28. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No.l, Dhanbad 
(Ref. No. 88 of 2002) as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. BCCL and their workmen, which was received by the Central Government on 30.12.2019. 

[No. L-20012/89/2002-IR(C-I)] 

S. C. RAY, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act, 1947 

Reference: No. 88/2002 

Employer in relation to the management of C.V. Area of M/S. B.C.C.L. 

AND 

Their workman 

Present: Shri Dinesh Kumar Singh, Presiding Officer 
Appearances: 

For the Employers : None 
For the workman. : None 

State : Jharkhand. Industry: Coal 

Dated : 28.11 .2019 


AWARD 


By Order No.L-20012/89/2002-IR (C-I) dated 26/07/2002 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub -section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of C.V. Area of M/s BCCL in not providing employment to 
Sri Chuloo Manjhi, as dependant of Late Sh. Lakhi Ram Manjhi in accordance with the provisions of 
NCWA is fair and justified? If not, to what relief is the said dependant entitled?” 

2. After receipt of the reference, both parties were noticed but both the parties didn’t appear before the Tribunal. 
However, regd. notice issued against union is returned with endorsement of “Insufficient Address”. Case is pending since 
02/09/2002 and union is not appearing before Tribunal, so, it is felt that union has lost his interest in this matter. Hence 
No Dispute Award is passed. Communicate. 


D. K. SINGH, Presiding Officer 
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717447 4^1 30.12.2019 47f OT7T f34 SR I 

[71. Rcl-20012 / 548/1998-3TTsj31R (Rfl-l)] 

R7T. 7ft. TIE, 3EJEFT 3lR4Tft 

New Delhi, the 6th January, 2020 

S.O. 29. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, Dhanbad 
(Ref. No. 95 of 1999) as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. BCCL and their workmen, which was received by the Central Government on 30.12.2019. 

[No. L-20012/548/1998 -IR(C-I)] 

S. C. RAY, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act, 1947 

Reference: No. 95/1999 

Employer in relation to the management of Barora Area of M/S. B.C.C.L. 

AND 

Their workman 

Present: Shri Dinesh Kumar Singh, Presiding Officer. 

Appearances: 

For the Employers : Sri D.K. Verma. Advocate 
For the workman. : None 

State : Jharkhand. Industry: Coal 

Dated : 29.11.2019 


AWARD 

By Order No.L-20012/548/1998-(C-I) dated 18/05/1999 the Central Government in the Ministry of Labour has, 
in exercise of the powers conferred by clause (d) of sub-section (1) and sub -section (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the dismissal of S/Sri Narayan Bhuia and Bharat Bhuia by the management of Barora area of 
M/s. BCCL is legal and justified? If not, to what relief the workmen concerned are entitled?” 

2. After receipt of the reference, both parties were noticed but both parties didn’t appear before this Tribunal. However, 
after a long time management appeared before this Tribunal. Thereafter, again regd. notices was issued to the union but 
even then no one appeared on behalf of the union. The Case is pending since 15/06/1999 and union is not appearing 
before Tribunal, so, it is felt that union has lost his interest in this matter. Hence No Dispute Award is passed. 
Communicate. 


D. K. SINGH, Presiding Officer 
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[41. W-20012/432/l999-3Tlf31R (4fl-l)] 
441. 4?1. 414, 3EJ4FT 3Tf£r44lfr 


New Delhi, the 6th January, 2020 

S.O. 30.—In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No.l, Dhanbad 
(Ref. No. 98 of 2000) as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. BCCL and their workmen, which was received by the Central Government on 30.12.2019. 

[No. L-20012/432/1999-IR(C-I)] 

S. C. RAY, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947 

Reference: No. 98/2000 

Employer in relation to the management of Simlabahal Colliery of M/S. B.C.C.L. 

AND 

Their workman 

Present: Shri Dinesh Kumar Singh, Presiding Officer. 

Appearances: 

For the Employers : None 
For the workman. : None 

State : Jharkhand. Industry: Coal 

Dated : 29.11.2019 


AWARD 


By Order No.L-20012/432/1999-IR (C-I) dated 02/02/2000 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub -section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Simlabahal Colliery of M/s. BCCL in not regularizing 
Sri Manoranjan Kumar Singh as Clerk (as he has been continuously working as Clerk since 15.05.95) is 
justified? If not, to what relief the concerned workman is entitled?” 

2. After receipt of the reference, both parties were noticed and both parties appeared for certain dates, but subsequently 
both of them left appearing before this Tribunal. Thereafter again regd. notices were issued to both the parties and one of 
the notices returned with endorsement of “Addressee Left”. The Case is pending since 04/02/2019 and workman is not 
appearing before the Tribunal. It appears that the workman has lost his interest in this matter. Hence “No Dispute” 
Award is passed. Communicate.. 


D. K. SINGH, Presiding Officer 
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[41. 444-20012 /269 /1999-34^344 (4ft-l)] 
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New Delhi, the 6th January, 2020 

S.O. 31. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, Dhanbad 
(Ref. No. 105 of 2000) as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. BCCL and their workmen, which was received by the Central Government on 30.12.2019. 

[No. L-20012/269/1999-IR(C-I)] 

S. C. RAY, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act, 1947 

Reference: No. 105/2000 

Employer in relation to the management of Dugda Coal Washery of M/S. B.C.C.L. 

AND 

Their workman 

Present: Shri Dinesh Kumar Singh, Presiding Officer 
Appearances: 

For the Employers : None 
For the workman. : None 

State : Jharkhand. Industry:- Coal 

Dated : 27.11.2019 

AWARD 

By Order No.L-20012/269/1999-IR (C-I) dated 04/02/2000 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub -section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the demand of the Bihar Colliery Kamgar Union from BCCL to settle LTC, LLTC, Medical 
claims and other claim bills witin 15 days is just and fair? If so, what directions are necessary in this 
regard?” 

“Whether the demand of BCKU for employment to dependants of the workmen governed under the 
SAIL terms and condition of service, dying in harness or declared medically unfit for further employment 
is just and fair? If so, what directions are necessary in this regard?” 

“Whether the demand of the Bihar Colliery Kamgar Union from BCCL for payment of interim relief and 
arrears to the workmen covered under SAIL terms and conditions of service and NCWA within a week is 
just and fair? If so, what directions are necessary in this regards?” 
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2. After receipt of the reference, both parties were noticed and both parties appeared for certain dates, but subsequently 
both of them left appearing before this Tribunal. Thereafter regd. notices were issued to both the parties but even then 
no one appeared on behalf of the union. Case is pending since 23/02/2000 and workman is not appearing before Tribunal, 
so, it is felt that workman/Union has lost his interest in this matter. Hence No Dispute Award is passed. Communicate. 

D. K. SINGH, Presiding Officer 

fte-eft, 6 2020 

w.arr. 32.—aMPl* ftqrc srfSrf^PFi, 1947 (1947 14) etttt 17 4) stjtrh trtr 
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7R47R 47t 30.12.2019 47) OT7T f3T SJT I 

[TT. W-20012/l22/2000-3TTf3iR (ift-l)] 
TTT. Tfi. THf, 3FJTFT 

New Delhi, the 6th January, 2020 

S.O. 32. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, Dhanbad 
(Ref. No.261 of 2000) as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. BCCL and their workmen, which was received by the Central Government on 30.12.2019. 

[No. L-20012/122/2000-IR(C-I)] 

S. C. RAY, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.l, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D.Act. 1947 

Reference: No. 261/2000 

Employer in relation to the management of Sijua Area of M/S. B.C.C.L. 

AND 

Their workman 

Present: Shri Dinesh Kumar Singh, Presiding Officer 
Appearances: 

For the Employers : None 

For the workman. : Sri S.C. Gour. Rep. 

State : Jharkhand. Industry:- Coal 

Dated 29.11.2019 


AWARD 

By Order No.L-20012/122/2000-IR (C-I) dated 14/09/2000 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Loyabad Coke Plant of M/s. BCCL in not regularizing 
Md. Salim as Foreman in Cat. “C” is justified? If not, to what relief is the concerned workman entitled 
and from what date?” 

2. After receipt of the reference, both parties were noticed and both the parties appeared for certain dates but 
subsequently workman left taking step in this case. Further in course of hearing of the case, the Vice President of 
Sponsoring Union has informed that union is not interested in contesting the case. It is felt that the workman has lost his 
interest in this matter. Hence “No dispute” award is passed, communicate. 


D. K. SINGH, Presiding Officer 
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TEjEE ftf?, 3T2EFT 3rR|7FT/F 


New Delhi, the 7th January, 2020 

S.O. 33. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 3/2018)of the Cent.Govt.Indus.Tribunal-cum-Labour Court No. 2, Chandigarh as 
shown in the Annexure, in the industrial dispute between the management of M/s. Food Corporation of India and their 
workmen, received by the Central Government on 06.01.2020. 

[No. L-2201 l/05/2017-IR(CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, CHANDIGARH 
Present: Sh. A.K. Singh, Presiding Officer 

ID No. 3/2018 

Registered on:-04.06.2018 

General Secretary, Food Corporation of India Shramik Union, 2715, 2 nd Floor, Gali No. 7, 

Chuna Mandi, Near Sangatrashan Police Chowki, Pahargunj, New Delhi-110055. .. .Workmen-union 

Versus 

1. Chairman/Managing Director, Food Corporation of India, 16-20, Barakahmaba Lane, New Delhi. 

2. General Manager, Food Corporation of India, Regional Office, Sector 31-A, Bay No.34-38, Chandigarh. 

3. Area Manager, Food Corporation of India, Distt. Office, Chandigarh. 

4. Area Manager, Food Corporation of India, Distt. Office, 

SCO-48, Ladowali Road, Jalandhar. .. .Respondents/Managements 

AWARD 

Passed on:- 03.12.2019 

Central Government vide Notification No. L-2201 l/05/2017-IR(CM-II) Dated 23.04.2018, under clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the Industrial Disputes Act, 1947(hereinafter called the Act), has 
referred the following Industrial dispute for adjudication to this Tribunal:- 

“Whether the action of Management of FCI to change the service condition of the DPS workers in Higher 
Godown Chandigarh and no work no pay system workers in CWC Godown, Bhogpur, Punjab is against the 
settlement of the year 1997? If it is not legal, fair and justified, what relief the workers are entitled to?” 

1. On the receipt of the above reference, notice was sent to the workmen-union as well as the 
managements/respondents. The postal article sent to the workmen/union, referred above, did not return back hence, it is 
presumed by the Tribunal that postal service remained effected to the workmen/union. However, workmen/union is 
given an opportunity to file claim petition but none turned up in spite of the repeated opportunities and claim statement is 
not filed on behalf of the workmen-union, resulting opportunity of the workmen-union to file claim petition is closed 
vide order dated 23.11.2019. 

2. Management-counsel Sh. Anil Shukla stated that as workmen-union have not filed any claim petition hence 
there is no need to file any written statement and award be decided accordingly. Perusal of the file reveals that 
Government of India, Ministry of Labour vide its order dated 23.04.2018 has made reference to the effects mentioned 
above but workmen-union did not turn up before the Tribunal to contest the reference thus it become the case of no 
evidence. 
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3. Since the workmen/union has neither put their appearance nor has they led any evidence so as to prove their 

cause against the managements/respondents, as such, this Tribunal is left with no choice, except to pass a ‘No 
Dispute/Claim Award’. It is also clarified that passing of the no claim award/no dispute award would not bar the 
workmen-union from approaching the Appropriate Government/this Tribunal for adjudication of this case on merits or 
filing any fresh claim. Let copy of this award be sent to the Appropriate Government as required under Section 17 of the 
Act for publication. 

A. K. SINGH, Presiding Officer 

^ ftc-efl, 7 ul'icixl, 2020 

^T.31T. 34.—aMfrch fefK 3rfSrf^PFT, 1947 (14 4T 1947) 4^ ETRI 17 ^ 3FJ7RH T^Pl 7TRFR 
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4^4 TRcfR Tpl 06.01.2020 47l TTRT f3TI Efl I 

[TT. W-22012/13/2011-311^31R (TfTtRT-Il)] 

argiiFT arf^rarft 

New Delhi, the 7th January, 2020 

S.O. 34. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 25/2011) of the Cent.Govt.Indus.Tribunal-cum-Labour Court, Bhubaneswar as 
shown in the Annexure, in the industrial dispute between the Management of M/s. M.C.L and their workmen, received 
by the Central Government on 06.01.2020. 

[No. L-22012/13/201 l-IR(CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL: BHUBANESWAR 

Industrial Dispute Case No.25 of 2011 
Date of passing of award 04.11.2019 

Present: Sri B.C.Rath.LL.B., Presiding Officer, 

Central Government Industrial Tribunal, Bhubaneswar 

Between:- 

The Chairman-cum-Managing Director, Mahanadi Coalfields Limited, 

Jagriti Vihar, P.O: Burla, Sambalpur. ...1 st Party Management 

Versus 

Sri Muralidhar Prdhan, Qrs.No.M/245, P.O. Bandhbahal Colony, 

Jharsuguda.District-Jharsuguda. ...2 nd Party Workman 

Counsels:- 

For the 1 st Party Management : Sri Debraj Mohanty 
For the 2 nd Party Workman : Sri R.N.Debata & Associates 

AWARD 

The award is directed against the reference made by the Government of India Ministry of Labour in exercise of 
its authority conferred under clause (d) of sub section(l) and sub section (2-A) of Sec. 10 of the Industrial Disputes Act, 
1947(14 of 1947) (hereinafter referred to as “the Act”) in the event of an industrial dispute arising between the parties 
noted above for its adjudication vide Order No.L-22012/13/201 l-IR(CM-II) dated 20.04.2011 and the terms of reference 
is 

“Whether the action of the Management of M/s. Mahanadi Coal Fields Ltd., Burla Sambalpur in terminating the 
service of Shri Muralidhar Pradhan w.e.f. 23.2.2007 is legal and justified ?To what relief the workman 
concerned is entitled to ?” 

2. The case of the 2 nd Party workman, in short is that being sponsored by the Employment Exchange, Jharsuguda 

as a Scheduled Tribe Candidate and selected by the 1 st Party Management, he joined in the post of Shovel Operator in 
the organization of the 1 st Party. He belongs “MATHUDI” by caste, which is sub-caste of “MATYA” comes under 
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Schedule Tribe. Appointment Letter was issued to him after necessary verification of his documents and he joined on 
17.5.1997. He continued and performed his duty with satisfaction to his authority till he was removed from service on 
23..2.2007. According to him he was awarded “Best worker seal” in 2006 by the Management. The service conditions 
of the workmen of the Management are governed by a set of rules called Certified Standing Order. The Chairman- 
cum- Managing Director/the then General Manager is the Disciplinary Authority of the workmen. At the time of his 
removal from service he was posted at open cast project of MCL.Lakhanpur. The Project Officer was the head of the 
Mining activities of the Project and he was subordinate to Chief General Manager. One Sri S.N.Jena was working as 
Superintendent of Mines in the said project and subordinate to the Project Director. It is the case of the 2 nd Party 
workman that on 20.1.2006 the Project Officer issued a Charge Sheet to him alleging that he was not a member of 
Schedule Tribe and at the time of his initial recruitment he submitted a false caste certificate to make his entry to 
the service. The charge sheet was not supported by any document. Pursuant to such Charge Sheet he submitted his 
explanation denying the charge and he asserted that he is a Schedule Tribe person. The Project Officer was appointed 
as Enquiry Officer by the Deputy Chief Personnel Manager.Lakhanpur and it was not intimated to him. It is the further 
claim of the 2 nd Party that the documents relied upon to sustain the charge were not communicated to him even after his 
representation. The Enquiry was held without conformity to the provisions of the Standing Order as well as the 
Principles of Natural Justice as the Enquiring Officer exhibited some documents suo-moto without furnishing copies 
of the same to him. The workman was not afforded any opportunity to cross examine any witness or to adduce his 
evidence. He was not given opportunity to defend himself in the enquiry. According to him the Deputy Chief 
Personnel Officer had no jurisdiction/authority to initiate departmental action and to punish him for any misconduct. 
He was removed from service on being alleged to have furnished a false caste certificate. It is his claim that he 
applied for a caste certificate to the Tahasildar.Chikiti his native place through an Advocate. The said Certificate being 
obtained through an Advocate was furnished to the Management at the time of his initial appointment. When a charge 
sheet was issued alleging that a false caste certificate was furnished in the initial appointment, he preferred a 
Civil Suit in the learned Court of Civil Judge (Jr.Divsion) Sambalpur vide C.S.No.10 of 2007 for a permanent 
injunction restraining the Management from removing him from service. The said suit was disposed of with a finding 
that he belongs to Schedule Caste Category. It is also his claim that he was issued with a caste certificate of 
Schedule Tribe by the Tahasildar.Lakhanpur since he is a Schedule Tribe person. It was never communicated to him 
that any report was called for by the Management from the Tahasildar.Chikiti, and pursuant to such report it was 
communicated that the caste certificate submitted by him at the time of his initial appointment was false. He was not 
also supplied with copy of any report submitted by the Tahasildar.Chikiti wherein his caste certificate was stated to 
be false or manipulated. Thus, his removal from service on being alleged to have furnished a false certificate towards 
his caste is not legal and justified and sustainable in the eye of law. Hence, prayer has been made to reinstate him 
with back wages and all other service benefits. 

3. The 1 st Party Management in its Written Statement has refuted the allegations raised by the workman and 
pleaded that the workman was given appointment on 17..5.1997 as Shovel Operator on being selected and treated as a 
Schedule Tribe candidate. His appointment was subject to verification of his antecedents /certificates etc. On 
10/11-January,2006 the then Vigilance Officer of the Management intimated the General Manager.Lakhanpur that a 
letter bearing No.2269 dated.21.11.2005 was received from District Welfare Officer.Ganjam in which it was informed 
that the Caste Certificate produced by the workman was a false one as no such caste certificate was ever issued in his 
favour. On the basis of such intimation and the letter of District Welfare Officer, Ganjam the 2 nd Party was issued 
with a Charge Sheet and asked to submit his reply. The 2 nd Party submitted his reply on 18.2.2006 and the same 
being found unsatisfactory an Enquiry Officer was appointed to hold an enquiry on the charges leveled against the 
2 nd Party workman. The Enquiring Officer conducted the enquiry in accordance to the provisions of Certified 
Standing Order and Principles of Natural Justice. On completion of enquiry he submitted a report and the 2 nd Party 
workman was issued with a notice on such enquiry report for submitting his show cause. As the charge of 
furnishing false certificate was established, he was removed from service keeping in view the provisions of the 
Certified Standing Order. The departmental enquiry was held in accordance to the provisions of the Certified Standing 
Order and Principles of Natural Justice. The workman was given due opportunity to defend himself in the 
departmental proceeding. Being found guilty of serious misconduct of giving false certificate at the initial stage of 
his appointment he was rightly punished with removal of service and there is no flaw in the departmental proceeding. 
Hence, the claim statement of the workman should be rejected. 

4. On the aforesaid pleadings of the parties the following issues are settled for proper adjudication of the dispute. 

ISSUES 

1) Whether the action of the Management of M/s.Mahanadi Coal Fields Ltd., Burla, Sambalpur in 
terminating the services of Shri Muralidhar Pradhan w.e.f.23.2.2007 is legal and justified? 

2) To what relief the workman concerned is entitled? 
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5. The 2 nd Party workman has examined himself as W.W.l and relied on some official correspondences and 

documents like Xerox copy of the letter dated.22.1.2007 along with enquiry report. Xerox copy of the Memo 
dated. 17.8.2006 of the Management issued to the workman. Xerox copy of the application dated. 14.8.2006, Xerox copy 
of the letter dated.5.8.2006 of the Enquiring Officer, Xerox copy of the application of the workman dated.l.8.2006,Xerox 
copy of the letter dated.3.7.2006 of the Enquiring Officer, Xerox copy of the letter daed. 16.6.2006 of the Enquiring 
Officer, Xerox copy of the letter dated.31.5.2006 of the Enquiring Officer, Xerox copy of the explanation 
dated.18.2.2006 of the workman. Xerox copy of the Charge Sheet dated.20.1.2006,Xerox copy of the Caste Certificate 
of the workman issued by the Tahasildar, Lakhanpur, Xerox copy of the application dt.8.2.2007 of the workman 
addressed to the Enquiring Officer, Xerox copy of the application dated. 14.2.2007 of the applicant to Project Officer, 
Xerox copy of the letter dt.8.2.2007 issued by the Enquiring Officer, Xerox copy of the order dated.23.2.2007 issued to 
the workman. Xerox copy of the Appeal petition dt.12.3.2007 of the workman. Xerox copy of the order dt.5.6.2007 of 
the Management, Xerox copy of the Review Petition of the workman. Xerox copy of the Judgment in C.S.No.10 of 
2007 and Xerox copy of the reminder dated. 16.11.2009 of the workman which are marked as Ext.l to Ext.20 
respectively .On the other hand the Management has examined its Asst. Manager Personnel and Chief 
Manager(Personnel) as M.W.l and M.W.2 and relied upon the documents such as Xerox copy of the sponsored list of 
names for the post of Shovel Operator by the Employment Exchange, Xerox copy of the recommendation of the 
Selection Committee with copy of the letter dt.16.5.1997, Xerox copy of the Caste Certificate and letter dt. 10/11 -01- 
2006, Xerox copy of the Charge Sheet, Xerox copy of the Written Reply of the workman. Xerox copy of the letter 
dt.8.2.2007 and copy of the enquiry report. Xerox Copy of the removal order of the workman dated.23.2.2007 and 
Xerox copy of the certified standing order of t he Management, which are marked as Ext.A to Ext.H to refute the 
claim of the workman. 


FINDINGS 

6. Since both the issues are inter related to each other, for t he sake of convenience they are taken into 
consideration simultaneously. The pleadings and evidence of the parties so far the invitation of the application for the 
post of Shovel Operator through Employment Exchange and selection and appointment of the 2 nd Party workman 
against such post reserved for Scheduled Tribe category is not seriously disputed. The appointment of the workman 
with effect from 17.5.1997 against the post reserved for Schedule Tribe category and his removal from service on 
23.2.2007 preceded by a departmental proceeding are the admitted facts. The evidence and pleadings of the workman 
reveal that he submitted a caste certificate issued by the Tahasildar, Chikiti showing that he belonged to Schedule 
Tribe Category at the time of his joining. It is the claim of the Management that the said certificate submitted by the 
workman at the time of his joining in support of his claim of being a candidate of Schedule Category was found to be 
false and forged one since the District Welfare Officer .Ganjam on being queried about issuance of such certificate 
informed the authority of the Management that no such certificate was ever issued in favour of the 2 nd Party workman. 
As per the pleadings of the parties the 2 nd Party workman was issued with a charge sheet wherein he was alleged to 
have furnished a forged and false certificate to show himself a candidate belonging to Schedule Tribe Category. The 
workman does not dispute that being issued with the charge sheet he faced the departmental enquiry and he 
participated in the enquiry held by Dy. Chief Personnel. The workman was informed about the appointment of the 
Enquiring Officer and the Presenting Officer. He was also noticed by the Enquiring Officer about the date and place 
of enquiry. It is the grievance of t he workman that in the enquiry documents of the department were exhibited and 
relied upon without supply of the same to him for which he was prejudiced . He was not allowed to cross examine on 
the documents exhibited by the Enquiring Officer. The main thrust in the argument of the workman is that he was 
not supplied with a copy of the letter of the District Welfare Officer, Ganjam whereby it was informed that the 
certificate submitted by the workman was found to be false as no such certificate was ever issued in favour of 
Muralidhar Pradhan. 

7. On a close scrutiny of the evidence of the workman it is seen that he was attending the departmental enquiry. 
He admits to have furnished the Caste Certificate obtained from Tahasildar.Chikiti. The certificate issued in his 
favour by the Tahasildar.Lakhanpur is a subsequent certificate obtained in the year 2006. It seems that the said 
certificate was obtained after initiation of the departmental proceeding. It is admitted by him in his cross 
examination that after completion of departmental enquiry he was removed from service on being found to have 
furnished a false/forged certificate at the time of his initial appointment. He was issued with a show cause before his 
removal. He preferred an appeal against such order of removal. It is elicited from his cross examination that in the 
said appeal he had admitted he was given due opportunity to defend himself in the departmental enquiry. In his 
cross examination he has admitted that all documents were issued to him and he was duly informed about the 
proceeding as well as the appeal preferred by him. Even, he has admitted that he was supplied with all 
documents which he asked for in the departmental enquiry though he claims that he was not informed or supplied 
with a copy of the letter of District Welfare Officer. It is emerging from the evidence of M.W.l and M.W.2 that 
charge sheet was issued to the workman and departmental enquiry was held in conformity to the provisions of the 
standing order and principle of natural justice. The Management has filed the copy of the departmental proceeding. 
On a close scrutiny of the proceeding file it is seen that the charges were specific and it was alleged therein that the 
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candidature of the workman for the post of Shovel Operator was sponsored by the Employment Exchange by 
showing him a candidate of Schedule Tribe Category. He was given appointment against the vacancy reserved for 
the Schedule Tribe Category. He filed an attestation for claiming himself belonging to S.T. category and he 
furnished a certificate in this regard allegedly issued by the Tahasildar.Chikiti. It was also specifically alleged in 
the charge sheet that on verification the District Welfare Officer, Ganj am,Chatrapur informed the Management that 
no caste certificate was ever issued in favour of the workman by the Tahasildar, Chikiti and the caste certificate 
produced by the said workman is false. It is seen from the proceeding file that copy of such letter was furnished 
to the workman. All the documents relied upon by the Management seem to have been duly marked in the domestic 
enquiry .There is no credible evidence on the part of the workman to show that he was not supplied with the 
correspondence of the District Welfare Officer.Ganjam. On the other hand he has not disputed to the claim of the 
Management that he submitted the alleged caste certificate . No where it has been pleaded or evidence has been 
adduced to show that the disputed certificate was a genuine one or it was duly issued or furnished to the 
workman on his application duly processed by issuing authority. In absence of any such specific pleading and 
evidence on the part of the workman it is deemed or it may be presumed that the workman furnished the caste 
certificate which was not issued by the Tahasildar.Chikiti. Be that as it may, the certificate is deemed to be a forged 
one .When such a certificate was submitted by the workman at the time of his joining he is deemed to have given 
false information as well as furnished a false certificate in order to secure his employment. As per clause-26(9) 
giving false information or furnishing false certificate is a misconduct. Therefore, the finding of the enquiring 
Officer as well as the punishment of dismissal imposed on such finding cannot be said illegal or unjustified. 

8. It is the argument of the legal representative of the workman that the Judgment of the Civil Judge (Jr.Dvn)- 
cum-J.M.F.C,Sambalpur in C.S.No.10 of 2007 Ext.19 and Caste Certificate issued by the Tahasildar.Lakhanpur in 
2006 vide Ext. 11 clearly establish that the workman belongs to Schedule Tribe Category and as such the charge 
that he secured his appointment by giving false information is not sustainable in the eye of law. But, on a close 
reading of the pleadings of the parties as well as the evidence including the copies of the departmental 
proceeding file it can be safely held that the workman was specifically charged and informed that the District 
Welfare Officer.Ganjam in his letter addressed to the authority of the Management informed that no such certificate 
was ever issued in favour of the workman and it was a false one. That being the allegation in the charge sheet and 
keeping in view the provision in clause-26.9 of Certified Standing Order of the Management, the question of the 
workman being a person of Schedule Tribe category or the question of a valid caste certificate being issued by the 
Tahasildar.Lakhanpur was not an issue in the departmental proceeding. Finding of the Civil Court that t he workman 
belonging to S.T. Category can not exonerate him from the charge that he furnished a false certificate. 

9. As per the settled principle the Tribunal can not act as a appellate forum against the finding of t he 
departmental enquiring Officer. When the finding is not perverse to the materials produced before the departmental 
authority or there is no violation of principle of natural justice while conducting or holding the enquiry. Similarly, 
the Tribunal has limited jurisdiction to interfere with the punishment imposed in the departmental enquiry and it 
can not modify the same unless the punishment is found to be shockingly disproportionate to the gravity of 
misconduct allegedly committed by the employee. The citations referred and relied upon by the workman are 
pronounced in different context and the facts and circumstances involved in the situations are not identical to the 
facts and circumstance of the present case. On the other hand it is well settled in a catena of decisions that caste 
certificate referred for verification after 10 years of joining in the service has no consequence in as much as such 
delay does not validate a false caste certificate. The workman had entered into the service by furnishing a Caste 
Certificate which he knew to be false and not issued by the authority shown in the certificate. Hence, he cannot 
claim equity and sympathy on the basis that he belongs to S.T. category. 

For the reasons discussed above the statement of claim preferred by the workman has no merit for 
consideration and as such he is not entitled to any relief. 

The reference is answered accordingly. The award along with its copy be sent to the Ministry for notification 
and necessary action at their end. 

B. C. RATH, Presiding Officer 

"Hj Reel), 7 ul'icix), 2020 
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New Delhi, the 7th January, 2020 

S.O. 35. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 34/2016) of the Cent.Govt.Indus.Tribunal-cum-Labour Court, Jabalpur as shown 
in the Annexure, in the industrial dispute between the management of M/s. N.C.L and their workmen, received by the 
Central Government on 06.01.2020. 


[No. L-22012/6/2016-IR(CM-II)] 
RAJENDER SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, JABALPUR 

NO. CGIT/LC/R/34/2016 

Present: R K. Srivastava, H.J.S..( Retd) 

The colliery Mazdoor Sabha (AITUC) 

SHF-253, Opp. Bus Stand 
Singrauli Distrrict 

Singrauli. (M.P.) ...Workman 

Versus 


The General Manager 
Northern Coal Fields Limited 
Bina Project, 

District Sonebhadra(U.R) 

(U.P.)-231 220 

The Chairman & Managing Director 
Northern Coalfields Limited, 

Corporate Office, 

District Singrauli, 

(M.P.-486 889) ...Management 

AWARD 

(Passed on this 3 rd day of December, 2019) 

1. As per letter dated 10-3-2016 by the Government of India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under Section -10 of I.D.Act, 1947 as per Notification 
No. L-22012/6/2016-IR(CM-II). The dispute under reference relates to: 

“Whether Shri Rambabu Singh, Sr. Mechanic-Cum-Driver, NCL is now residing in company provided 
quarter at LCH-56, BINA Project, Norther Coalfields Limited, Sonebhards, UP or not?If so, whether he is 
entitled for payment of 18% HRA from 1995 to 2014 or not." 

2. After registering the case on the basis of reference, notices were sent to the parties. 

3. The case is that inspite of service and several opportunity given the workman did not file his statement of claim. 
During the course of hearing, the workman absented himself, hence the Management was given opportunity to file its 
statement of defence which was filed by them. 

4. According to the case of the Management (para-13), “The workman was habitual offender, he was in the 

habit of remaining absent from duty without intimation and sanctioned leave. When he report for duty after 
marking attendance, he did not reach work place and perform duty. Such act on the part of the workman put the 
management to administrative inconvenience and that cause loss of production. When the workman do not 
report at work place the management find difficult to substitute him. Due to this the Dumper remain idle. 
Against such misconduct the workman was given several warning, wages were not paid on those days.” 

5. Details of the misconduct and punishments awarded were mentioned by Management in para-13 of statement of 
defence. The workman was issued chargesheet on 29-11-2000 for unauthorisedly absenting himself from duty w.e.f 
5-8-2000. Shri P.C.Singh was appointed as Inquiry Officer. The workman unconditionally admitted the charges and 
requested for pardon. The competent Authority vide order dated 11-5-2002 imposed punishment of reversion from 
Dumper Operator Gr.I to Driver-cum-Mechanic category. His absence from duty from 5.8.2000 to 12.5.2002 was 
treated as leave without wages. 
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6. According to the Management the claim of the workman is imaginarily illegal and without merits. The workman 

was paid wages as per his entitlement. Accordingly the Management has prayed that the reference be answered against 
the workman. 


7. The case was heard exparte against workman. The Management filed affidavit of its witness Shri D.K. Singh 
who proved the pleadings as stated above filed by Management. 

8. At the stage of argument also the workman did not appear hence, argument of Shri A.K.Shashi, learned counsel 
for Management was heard and no written argument was filed by the workman. 

9. The reference is the point in issue in this case. 

10. The burden to prove its case lies on the workman but he has miserably failed, hence there is nothing on record to 
hold the action of Management against law. 

11. On the basis of the above discussion, the award is passed as follows:- 

A. The Claim of the workman regarding payment of House Rent Allowance @18% from the year 1995 
to 2014 is held not justified in law. 

B. The workman is held entitled to no relief. 

P. K. SRIVASTAVA, Presiding Officer 


DATE: 3.12.2019 

■Tl) Rcrell, 7 2020 

w.srr. 36.— 3MtPp srfSrf^EPT, 1947 (14 1947 ) etri 17 argruu qp^rq qRtpR 
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7R47R 3fldlPch -HIHIcHH, 4144/7 4) (qfq4 tq7s4T 235/2003) 47l WchlPld 47Rfl t, Tjft qi^q 

7R47R 471 06.01.2020 47) PRcT §34 sq I 

[TT. Pel-22012 / 312 /2002-3TT^31R (RflTRT-Il)] 

qqipq fti?, spjqqq sifSrqTrfr 


New Delhi, the 7th January, 2020 

S.O. 36. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 235/2003) of the Cent.Govt.Indus.Tribunal-cum-Labour Court, Nagpur as shown 
in the Annexure, in the industrial dispute between the management of M/s. W.C.L and their workmen, received by the 
Central Government on 06.01.2020. 


[No. L-22012/312/2002-IR(CM-II)] 
RAJENDER SINGH, Section Officer 


ANNEXURE 

BEFORE SHRI S.S.GARG, PRESIDING OFFICER, CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/235/2003 

Date: 15.11.2019 

Party No. 1 : The Sub Area Manager, 

Mahadeopuri Colliery of WCL, 

P.o. Parasia, Distt-Chhindwara, 

M.P. 

V/s. 

Party No. 2 : The General Secretary, 

P.K.K.K.K. Sangh, 

P.o. Damua, Distt-Chhindwara, 

M.P. 


AWARD 

(Dated:-15 ,h November, 2019) 

In exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), the Central Government has referred the industrial 
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dispute between the employers, in relation to the Management of Western Coalfields Limited and their Union, 
P.K.K.K.K. Sangh for adjudication, as per letter No.L-22012/312/2002-IR(CM-II) dated 22.10.2003, with the following 
schedule:- 

“Whether the action of the General Manager, WCL in dismissing Shri Mohd. Idarish Ansari, Clerk of 

Mahadeopuri Colliery from services w.e.f. 31.08.2001 is legal and justified? If not, to what relief the 

workman is entitled?” 

2. On receipt of the reference, parties were noticed to file their respective statement of claim and written statement, 
in response to which, the workman Shri Mohd. Idarish Ansari, (“the workman” in short) through his union, “Pench 
Kanhan Koyala Khadan Karmchari Sangh”, (“the union” in short) filed the statement of claim and the management of 
WCL, (“Party No.l” in short) filed the written statement. 

The case of the workman as presented by the union is the statement of claim is that while the workman was 
working in Mahadeopuri Colliery of Pench Area, charge sheet dated 30.12.2000 under clause 26.13 of the Certified 
Standing Order was issued against him on the allegation of tampering with the record of the company with ulterior 
motive and the workman submitted his reply to the charge sheet, denying the charges levelled against him and Party No.l 
appointed shri A.K. Kapoor, the Sr. Engineer (E&M) as the Enquiry Officer and shri S.N. Bist, the Survey Officer as the 
presenting Officer to conduct the departmental enquiry against the workman and in the enquiry, the Enquiry Officer 
recorded the statement of the presenting officer as evidence and the Labour Welfare Officer of Mahadeopuri Colliery was 
examined as a witness by the management which is not permissible and the workman, who had been working as a Wages 
Clerk had prepared the pay fixation chart of the employees under National Coal Wages Agreement IV to V and the same 
had been checked and initiated by Shri Jitendra Singh, the Accounts Officer and shri P.K. Tripathy, the Welfare Officer - 
Cum-Office Incharge and as such, Shri Singh and Shri Tripathy were the real witness to prove the alleged charges against 
the workman, but they were kept away by the management from the enquiry and therefore, it can be held that 
management failed to prove the charges against the workman by examining the real witnesses and the Enquiry Officer 
without applying his mind and without any evidence, erroneously came to the conclusion that, the charges levelled 
against the workman were proved and therefore the enquiry proceedings and the enquiry report are vitiated. 

It is further pleaded by the union on behalf of the workman that, the service conditions of the employees of 
Party No.l are governed by the certified Standing Order and clause 2.3 of the said order defined “Competent Authority” 
for submission of charge sheet and clause 28.06 defines the competent authority for approval, above the rank of the 
charge sheet authority and according to the definition, the nominated authority is not competent to take action against any 
of the employees and under clause 30 of the said order, the General Manager and Chief General Manager of the Area are 
the appellate authorities and the Director-In-Charge of WCL is the approval authority, but in the case of the workman, 
the Chief General Manager has approved the dismissal order passed against the workman and the Party No.l only 
supplied the enquiry report to the workman without any show cause notice, so he could not avail the opportunity to avail 
the enquiry report before the disciplinary authority and due to non-service of show cause notice, there was denial the 
affording of reasonable opportunity to the workman and the workman was awarded with the punishment of dismissal 
after approval of the appellate authority on 31.08.2001 and therefore, the said order is illegal and the workman is entitled 
for the wages with all benefits of clerical Gr.III from 24.04.1992. 

3. The Party No.l in the written statement has pleaded inter-alia that the workman was employed in Pench Area 
and his past records were unsatisfactory and he was demoted from Clerk Gr.III to Clerk Gr.II w.e.f. 12.12.1999 and 
subsequently, his demotion was revoked and punishment of stoppage of one increment was imposed by modification of 
the order dated 21.01.1992 and the workman while working as a wages clerk manipulated the office records of his own 
as against pay fixation and fraudulently, he got his pay fixed at basic of Rs. 2790/-, whereas his actual pay fixation was 
Rs. 2690/- as on 01.09.1992 and thus, the amount of Rs. 100/- per month was being paid to him in excess and for the said 
misconduct, charge sheet no. 1065 dated 19.12.2000 was issued against him and the workman submitted his reply to the 
charge sheet and as the reply of the workman was found unsatisfactory, it was decided to conduct a departmental enquiry 
against him and accordingly, vide Office Order No. 53 dated 25.12.2000, Shri A.K. Kapoor and Shri S. Guin were 
appointed as the Enquiry Officer and management representative respectively and the Enquiry Officer conducted the 
enquiry legally, properly and follow the principles of natural justice and the Enquiry Officer submitted his enquiry report 
holding the workman guilty of the charges and vide letter dated 08.08.2001, the workman was issued with the show 
cause notice alongwith the copy of the enquiry report and the workman did not submit any satisfactory reply on the said 
enquiry report and the enquiry papers were placed before the competent authority and the competent authority came to 
the conclusion that the charges proved against the workman were grave in nature and in view of the seriousness of the 
misconduct committed by him, the punishment of dismissal from services was imposed against him by order dated 
31.08.2001 and the workman was holding the post of confidence as a wages clerk and he committed breach of trust and 
as such, it lost confidence on him and the punishment imposed on the workman is proportionate to the gravity of the 
misconduct proved against him and the punishment imposed against the workman is legal, proper and justified. 
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4. In the rejoinder, the workman has pleaded that he had been falsely implicated with false allegations and for the 
misconduct, the General Manager deducted Rs. 523.48/- from his wages as interest and also awarded the punishment of 
demotion and the Sub-Area Manager, who is the approval authority under clause 28.6 of the Certified Standing Order has 
no right to review the punishment awarded against him and the Manager of the Mine is not competent to issue the charge 
sheet and the punishment order was approved by the appellate authority and thus, his right to appeal was curtailed and 
thus, he is entitled to be reinstated in service. 

Pint of determination 

1. “Whether management proved charges to labled against the workman?” 

2. “Whether dismissal of the workman proper and legal?” 

3. “Whether workman is entitled to any compensation?” 

Reasons for decision 

5. On behalf of union, they examined workman Mohammad Idarish to prove statement of claim, but on behalf of 
management, they examined 4 witnesses namely Arvind Kumar (M.W.l), Rajendra Prasad Soni (M.W.2), Dinesh Kumar 
Chourey (M.W.3) and Jitendra Singh (M.W.4). Management filed 2 affidavits of Jitendra Singh dated 05.12.2013 and 
07.12.2013. They also filed affidavit of M.B. Kumbhare, which was not produced in the court, so he was not cross- 
examined. In my opinion, this affidavit was neither verified by the court nor he was cross-examined by the opposite 
party, so it is not read in evidence. Mr.Arvind Kumar (M.W.l), Rajendra Prasad Soni (M.W.2) and workman 
Mohammad Idarish, prior affidavit dated 14.08.2007 relating to validity of the Departmental Enquiry, on the basis of 
which my predecessor passed an order of validity on 27.06.2013. Now, I want to see the management’s evidence 
regarding misconduct of the workman. 

6. Mr. Dinesh Kumar Chourey (M.W.3) was working as Sr. Manager, who was posted at Mahadeopuri Mines of 
Pench Area during the year of 2000 to 2003. According to him, Mohammad Idarish was working as Wages Clerk and he 
had manipulated the office record of his own as against his pay fixation. He had fraudulently got his pay fixed at basic of 
Rs. 2790/- whereas actual pay fixation was Rs.2690/- P.M. as on 01.09.1992. Thus the amount of Rs. 100/- per month 
was being paid to him in excess and for the aforesaid misconduct he was issued with a charge sheet No. 1065 dated 
19.12.2000. Mr. A.K. Kapoor was appointed as Enquiry Officer, Shri S. Guin was appointed as management 
representative and Mr. Ajay Gautam was appointed as Co-worker (defence representative) of the workman. According to 
him, he gave personal statement on behalf of the management in Departmental Enquiry of the workman. 

7. Mr. Dinesh kumar Chourey (M.W.3) in his cross-examination admitted that, he has no personal knowledge 
about this case and he was not working in Mahadeopuri Mines in the year of 1991-92 or in the year of 1996. According 
to him, he was nowhere (no way) related to pay fixation of workman. The Account Officer and the Manager of the Mines 
are competent authority for approval and sanction of the pay fixation of the employees. According to him, after 
verification of the statement by the Account Officer, the pay fixation becomes final and accordingly wages are paid to the 
employees. According to him. Account Officer is final authority for making correction of the pay fixation. Ongoing 
above statement, he was deposing as on experience and on basis of the record, so his statement appears to be true. Now, I 
want to see the statement of Mr. Jitendra Singh. 

8. Jitendra Singh (M.W.4) asserted that, he was posted at Newton Sub Area of Pench Area during the year 1988 to 
1999 and also posted at Mahadeopuri Mines as a Sr. Accounts Officer. 

a. Jitendra Singh stated that, “I was posted as Sr. Accounts Officer at Mahadeopuri Colliery, Newton Sub 
Area of Pench Area. Shri Mohammad Idarish was working as Wages Clerk under my control. He was 
entrusted with the work of Pay fixation of all the workers. As on revised scale of NCWA V the pay of the 
workman was fixed at 2590/- The next increment was effective from 01.09.1991. The rate of increment 
was Rs. 100/- p.a. Hence his pay as on 01.09.1991 was Rs.2590+100 = Rs.2690.00.” 

b. “As the increment was withheld with cumulative effect, he was not entitled for any increment. Hence his 
pay as on 01.09.1992 was fixed at Rs. 2690.00. He was entitled for next increment onwards from 
01.09.1993, 01.09.1994 etc.” 

c. “However after my signature and signature of the other officials, the pay fixation records were received 
back by the workman himself i.e. wages Clerk Mohammad Idarish Ansari and he manipulated his own 
fixation by correcting the figure from Rs.2690/- to Rs.2790/-. Such corrections were made subsequently 
by putting the figures shown against the year 1993, 1994 and 1995. The workman had received the excess 
wages as per the manipulate pay fixation from 01.09.1992 to the year 2001. 
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9. Now, I want to see the facts came in cross-examination of Account Officer, Mr. Jitendra Singh (M.W.4). In para 
13, 14, 15 and 16, he admitted some important facts. Now, I want to reproduce these important facts in verbatim:- 

a. In para 13, “It is a fact that, in Exhibit M-I in line number five of paragraph 5, there is a correction in 
regard to the month mentioned therein. The correction was made by me. It is a fact that, the said 
correction was not initiated by me.” 

b. In para 14, “As the Accounts Officer, I was verifying the records prepared by the workman as wages 
clerk. At the time of verification of exhibit M-III by me, the pay fixation of the workman was correctly 
mentioned. The same was altered by the workman himself subsequent to my verification and signature 
and the workman himself has initiated such corrections.” 

c. In para 15, “The initial pay fixation of the employees of WCL is being done by the personnel department 
and the same is finally verified by the finance department. The copy of the initial pay fixation statement of 
the workman made by the personnel department has been filed.” 

d. In para 15, “In the copy of the said pay fixation statement in column 7, there is an over writing of ‘g’ and 
the same has not been initiated by anybody.” 

e. In para 15, “The pay fixation statement filed with my affidavit, exhibit M-I was prepared by the workman 
(The copy of the said statement is marked as exhibit M-IV on admission). It is fact that, exhibit M-IV was 
passed through another three signatures. 

f. In para 16, “After preparation of the pay fixation statement, wage sheets for making payment of wages to 
the employees are being made. It is not a fact that, at the time of making wage sheets, reference is being 
made to the pay fixation statement. The wage sheets are being generated from the computer. Computers 
were installed in WCL in 1990. 

10. On perusal of the statement of accountant, Mr. Jitendra Singh (M.W.4), it appears that, he denied all the defence 
raised by the union. Correction in M-3 i.e. the pay-fixation of the said workman was altered by the workman himself. 
According to him, he cannot say the exact date on which, pay fixation statement of the workman was made. He also 
denied that, "the evidence regarding the basic pay fixation of the workman was made correctly after scoring initial 
figures mentioned in Exh. M-2 and the same were not initiated by me”. He also denied that, “Figures were not altered by 
the workman after verification of the same by him”. In this way he remained un-rebutted in his court statement. It is 
correct to say that, Mr. Jitendra Singh (M.W.4) witness is belonging to management and he is also Account Officer of 
WCL but does not, so that he is not prejudice to workman or any malice with workman. Now I want to see the workman 
evidence. 

11. On behalf of workman, he filed rebutted evidence and affidavit on 14-10-2014. According to workman, 
punishment order for dismissal from the service dated 31-08-2001 is double jeopardize against a provision of law. 
According to him, he did not make any correction or alteration or tampering of any documents i.e. pay fixation statement. 
According to him, he cannot be hold responsible for it. In cross-examination, he admitted that, at the disputed time, he 
was clerk and Mr. Jitendra Singh was Account Officer. He also denied that, he made any tampering in basic of the pay 
scale; he also did not remember his pay scale on 01-07-1997. He also asserted that, “It is incorrect to say that, “my pay 
has been fixed by adding excess of one increment Rs. 100/-. I cannot say whether I have got excess wages. The pay 
fixation has been done by the accounts department. I do not remember whether my one increment was withheld with 
cumulative effect. I do not remember the pay scale as on 01-09-1997. I cannot say my pay scale as on 01-09-1992, 
01-09-1993, 01-09-1994 and 01-01-1995”. 

12. Ongoing above statement, it appears that, he conceals some facts, but he admitted that, he was a clerk in that 
mine. He did not show any enmity with account officer Mr. Jitendra Singh. It is also appears that, his interest record 
directly benefit by this mistake or fraud, his statement is supported by any reliable documentary evidence. In this way, 
management’s evidence appears to more in comparison to union evidence. It also appears that, workman was a wages 
clerk and Mr. Jitendra Singh was account officer. Normally it appears that, it will seem that, their very good relation 
between both relation and faith of the both party. It also appears that, workman was prior punishing for some mistake so 
management version is plausible. Now, I want to see the legal position. 

13. Management relied on following case laws 

(a) R. S. Saini Vs. State of Punjab and Others, (1999) 8 Supreme Court Cases 90 

(b) Workmen of Balmadies Estates Vs. Management, Balmadies Estate and Others, (2008) 4 Supreme Court 
Cases 517 

(c) West Bokaro Colliery (TISCO Ltd.) Vs. Ram Pravesh Singh, 2009-I-LLJ-220(SC) 

(d) Divisional Controller, N.E.K.R.T.C. Vs. H. Amaresh, (2006) 6 Supreme Court Cases 187 
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(e) Union Bank of India Vs. Vishwa Mohan, 1998ILLJ-1217 

In above case laws following principles are laid down 

(i) “High Court as well as Supreme Court within limited scope of their jurisdiction holding that 
disciplinary enquiry against appellant did not suffer from these infirmities - Hence no case made out 

for judicial interference - Administrative Law - Judicial Review - Held - -Interference in 

service matters - Disciplinary matters - Removal from service - Sufficiency of evidence alleged- 

— On facts found that appellant was heard by inquiring authority through his counsel - his grievance 
that he was not given sufficient adjournments for further hearing, held, did not constitute breach of 
natural justice.” 

(ii) “Departmental enquiry - Held, assessment of evidence in a domestic enquiry is not required to be made 
by applying the same yardstick as a civil court would do when a lis is brought before it - Also, 
Evidence Act, 1872 is not applicable to the proceeding in a domestic enquiry though principles of 
fairness are to apply - Again, guilt may not be established beyond reasonable doubt and the proof of 
misconduct would be sufficient - Moreover, all materials which are logically probative including 
hearsay evidence can be acted upon provided it has a reasonable nexus and credibility.” 

(iii) “Industrial Disputes Act (14 of 1947) - Section 11-A - Industrial Tribunal setting aside dismissal of 
workman - Interference by Tribunal with findings in domestic enquiry, not warranted - Standard of 
proof in departmental proceedings different from that in criminal case. Industrial Tribunal should be 
slow in interfering with conclusion in domestic enquiry.” 

(iv) “When an employee is found guilty of pilferage or of misappropriating the Corporation’s funds, there 
is nothing wrong in the Corporation losing confidence or faith in such an employee and awarding 
punishment of dismissal. In such cases, there is no place for generosity or misplaced sympathy on the 
part of the judicial forums and interfering therefore with the quantum of punishment.” 

(v) “Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970-Sec. 19-Union Bank of 
India Officers/Employees (Discipline and Appeal) Regulations, 1976-Charge sheets related to serious 
misconduct - Respondent unable to demonstrate how prejudice was caused to him due to non-supply of 
inquiry report - In banking business absolute devotion, diligence and integrity need to be preserved by 
every bank employee and in particular by bank officer - If this is not observed confidence of depositors 
would be impaired.” 

14. On behalf of workman it was argued that, workman while working the capacity of clerk he was charged for 
tempering of the documents of the company and he face the departmental enquiry after the completion of enquiry Chief 
General Manager has approved the dismissal order passed against the workman. According to the workman order of 
punishment has not been passed by the disciplinary authority but by the appellate authority the workman was deprived of 
his right to appeal and as such the order suffers from inherent defect and it is against the principles of natural justice. 

15. On behalf of workman it was also argued that, departmental enquiry held illegal and against the principle of 
natural justice. They also asserted that, Shri Jitendrea singh, Sr. Manager Finance has admitted that he has signed the Pay 
Fixation prepared by the Wage Clerk and the Personnel Officer. They also argued that, the workman has already reached 
to the age of his superannuation. He is the patient of Asthama and ailing from various diseases. He is bedridden and 
unable to move out of his house and as such he was cross examined by the Management before the Commissioner, which 
is filed on record. 

16. Workman also argued that, there is no possibility at all that the Pay Fixation Clerk has tampered with the record, 
while making Fixation Chart and prayed that, punishment of dismissal imposed by the General Manager is illegal, 
because he is not competent to issue the punishment order. All these argument are denied by the management. 

17. On behalf of management it was argued that, “he was entrusted with the work of pay-fixation of all workmen. 

As on revised scale of NCWA-V the pay of the workman was fixed at Rs. 2590.00.-As the increment was with held 

with cumulative effect he was not entitled for any increment. 

18. On behalf of management also argued that, workman gave evidence in rebuttal and stated that, “Para5....I was 
the wage clerk. While calculation the fixation of pay for himself, the authority would have checked the calculation” and 
also argued that, “during cross examination he has not specifically denied the questions put to him. He said he cannot say 
whether he has got excess wages. He does not remember his one increment was with held with cumulative effect or not. 
He does not remember the pay scale as on 01.09.1992.” It is also argued that, "in the case law Hon’ble High Court of 
Kerala in the case of P.V.Balan Nair vs. Supdt of Post Office 2001 LIC 3201 held - keeping deposited money 
unauthorisedly by him for about 24 days without credition the same in the post office account. Is a serious misconduct- 
punishment imposed by way of termination of his services proper?” 
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19. On behalf of management it was also argued that. The Supreme Court in the case of Regional UPSRTC vs. 
Hotital (2003 (3) SCC-605 held that - “not only the amount involved, but the mental setup the type of duty and similar 

relevant circumstances have to be taken into consideration to decide the proportionality of the punishment. -held the 

matter should be dealt with iron hands and not leniently” and also argued that, “various Court repeatedly held that re¬ 
fund of misappropriated money will not absolve the culprit from the charges. 1995 I LLJ-233-Bank of India vs. 
P. Padamanabhadu.” 

Now, I want to see the factual matrix with evidence and argument of the parties. 

20. Admitted fact of this case is that workman was wage clerk and Mr. Jitendra singh was Sr. Accountant Officer at 
that time. According to the management, allegation against the workman is that, “he manipulated his own fixation order- 
— workman has received as the excess wages as per manipulated pay fixation from 01.09.1992 to 2001.” 

Mohd. Idarish (PW-1) in chief examination support his statement claim but in para 23 office cross examination 

admitted that “it is in correct to say that my pay has been fixed by adding of one increment Rs.100/-The pay 

fixation has been done by the accounts department. I do not remember whether my on increment was withheld with 
cumulative effect. I do not remember the pay scale as on 01.09.1992. I cannot say my pay scale as on 01.09.1992, 
01.09.1993, 01.09.1994 and 01.01.1995.” On per usual office statement, it appears that he conceal some facts regarding 
access payment of and withheld of increment. He is a statement not corroborated by documentary evidence. In his 
statement he conceals the fact of excess payment even then he was wage clerk. 

21. Management’s witness (MW-4) Jitendra Singh asserted that “Shri Mohd. Idarish was working as Wage Clerk 
under my control. He was entrusted with the pay fixation of all workers.” According to Arvind Kumar Kapoor (MW-1), 
"he was demoted from Clerk Grade II to Clerk Grade III w.e.f. 21.01.1992. However subsequent punishment was 
modified by stopping one increment vide order dated 27.04.1992.” Defence of the workman is that, ‘he did not 
manipulate. He has no rights to change fixation order. It is liability of the accountant’ and also argued that, "therefore no 
possibility of at all that the pay fixation clerk had tampered with record while making fixation chart” (As per para 9 of 
written argument of the workman). 

22. Standing order filed by the workman (which is marked at C-l) shows that, appeal is to be filed to General 
Manager or Chief General Manager against the Supdt. (Mines)/Manager. If competent authority project officer appeal lie 
to Director/Project/Director Technical. Moreover no record shows that, workman filed any appeal before any competent 
authority after passing the order of the disciplinary authority, which was rejected on the ground of “no appeal is filed”, in 
this way argument of workman is not sustainable. As per argument of workman, he was dismissing from his service only 
by payment of Provident Fund and rest of the retirement benefit was not given to him, this fact is not contradicted. It 
shows that, he is not paid gratuity as well as other retirement benefit even long service render by him with party no. 1. 

23. On perusal of the record it appears (exhibit C-2 to C-5, which was filed by the workman) that letter dated 
10.01.1990, (exhibit C-3), shows that, previously workman misappropriated an amount of Rs. 63,690/- from unpaid 
wages of workmen. On the basis of this charge, disciplinary authority Sub Area Manager demoted him from Clerk grade 
II to Clerk grade III as per letter dated 21.01.1992 which was modified by Sub Area Manager vide order dated 
27.04.1992. (Exhibit C-4) It also appears that he did not mention any reason from modification of the punishment order. 
In my opinion same authority cannot be altered or modify his previous order without following proper procedure. 

As far as present charge is concerned, it is also appears that, no second show cause notice was issued to the 
workman by the disciplinary authority before imposing punishment. Which deprived the workman his opportunity of 
representing against the enquiry report. In my opinion first charge sheet dated 10/01/1990 is more serious than the 
present charge sheet dated 30/12/2000, because in previous charge sheet, he played fraud with balance amount of unpaid 
wages of workers, but the present case, there is no clear cut evidence of manipulation of record. My humble opinion, 
disciplinary authority did not follow the basic rules of punishment so in my opinion in present case punishment of 
dismissal is not proper and justified. 

24. Judging the present case with touchstones of principles laid down in the above case laws, my humble opinion is 
that, it appears that, he takes some benefits for extra wages, which he is not entitled. It also appears that, he is not in 
position to further work in WCL because he has completed the age of superannuation and he is also a patient of 
Ashthama and failing various diseases. It also appears that, he has family liability, but he is not entitled to reinstate in 
services with full back wages, because being a wage clerk he had knowledge for excess payment. Moreover, Accountant 
and Wage clerk has fiduciary relation. In this way, some extent he hurt to the faith of the management, which is based on 
belief and co-ordination of the subordinate. It is not possible for accountant or Finance Officer to check every entry of 
Salary bills. 

I also observed that previous misconduct was more serious than present misconduct, but present punishment 
imposed to the workman is not consonant with present misconduct. It also appears that he is not in position to remain 
further in service, but in my humble opinion this punishment is to be change from ‘dismissal’ to ‘compulsory retirement’ 
with full retirement benefits. Hence, it is ordered; 
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ORDER 

The action of the General Manager, WCL in dismissing Shri Mohd. Idarish Ansari, Clerk of 
Mahadeopuri Colliery from services w.e.f. 31.08.2001 is not legal and justified, so the punishment of dismissal is 
converted to compulsory retirement with full retirement benefits. The workman is not entitled any further relief. 
Management shall pay arrears of pensionary benefits within one month of the publication of the award and in 
default, workman entitled for six percent annual interest. 

S. S. GARG, Presiding Officer 

•is; Rceil, 7 wrrfr, 2020 

T71.3T1. 37.— 3M Rld> fcfcTTR AlfSrf^RR, 1947 (14 RR 1947) UTRI 17 R> 3TR/UU *T, Ri^i] RRR7R BREtf 
RRg cbKL|)^H 3TTO ?f%RT cf) RRERUl R) RTRlg RpiElREf WRR) RRfcbRt R^ efpcT, SigRSR R PlRkl aMRpT fcTcITR 
R R)^f|A| xH^cbK 3[)^R|cb -Ulilldil, tUefN R) (RTR^ WIT 65/2002) RTl RRRftlcT 

RTTfft t, Tjfl 7RTR R7j 06.01.2020 R71 RTRT §3R SR I 

[RT. Ref-22012/76/2002-3TI^3TR (R^RR-Il)] 
RIR/R RlR, 3EJRIR 3lf£rRR/r 

New Delhi, the 7th January, 2020 

S.O. 37. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. CR 65/2002) of the Cent.Govt.Indus.Tribunal-cum-Labour, Bangalore as shown 
in the Annexure, in the industrial dispute between the management of M/s. Food Corporation of India and their 
workmen, received by the Central Government on 06.01.2020. 

[No. L-22012/76/2002-IR(CM-II)] 
RAJENDER SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

BANGALORE 

DATED : 26™ DECEMBER 2019 

PRESENT : JUSTICE SMT.RATNAKALA, Presiding Officer 

CR 65/2002 

I Party II Party 

The Secretary, The Regional Manager, 

FCI Loading and Unloading Workers Union, Food Corporation of India, 

No. 28, Raja Snow Building, 10, P Kalinga Rao Road, 

S.C. Road, Seshadripuram, Mission Road, 

Bangalore - 560 020. Bangalore - 560 027. 

Appearance 

Advocate for I Party : Mr. K.T. Govinde Gowda 

Advocate for II Party : Mr. K.S. Bheemaiah 

AWARD 

The Central Government vide OrderNo. L-22012/76/2002-IR(CM-II) dated 09.12.2002 in exercise of the 
powers conferred by Clause (d) of Sub-Section (1) and Sub-Section2(A) of Section 10 of Industrial Dispute Act, 1947 
(for brevity ‘the Act’ hereafter) referred the following Industrial Dispute for adjudication. 

“Whether the demand of FCI loading and Unloading Workers Union claiming equal pay for equal work 
w.e.f. 01.11.1990 and re-introduction of monthly pay scale for DPS workers w.e.f. 01.09.2001 is justified? 
If so, to what relief the workmen are entitled?” 

1. The claim of the 1 st Party Union is. 

The 2 nd Party employs Handling and Transport Contractors in its Godowns and Railheads through Contractors, but the 
contractors are not implementing the benefits and various welfare measures stipulated under sec 16 of the Contract 
Labour Act, 1970; with the effort of the 1 st Party the 2 nd Party covered the contract employees under EPF Act and the 

Authorities allotted the EPF code and imposed certain conditions on the 2 nd Party. But the Contractors failed to comply 

with the provisions of the EPF Act. The Hon'ble High Court of Karnataka in a Writ Petition filed by the 1 st Party Union 
in W.P No. 3460/1986 declared that the Godown workers are the workmen of the 2 nd Party and the said order has 
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become final. The Government of India abolished Contract Labour System in the 2 nd Party w.e.f. 01.11.1990 by 
invoking sec 10 of the Contract Labour (Regulation and Abolition) Act, 1970 including the Godowns maintained by the 
2 nd Party. Thereafter extracted work through Workers Co-operative Society by appointing them as H&T Contractors for 
less wages; though these workers are working in par with regular employees they are not extended wages and benefits on 
par with regular employees. Subsequently they have treated the Godown workers as Direct Payment System workers 
from May 1996 under A.S.R.O rates which is a Minimum wage and equivalent to 1/5 th of the eligible pay scale amount. 
The Apex Court vide its order dated 28.12.1998 directed the 2 nd Party to pay salary at the rate payable to the regular 
employees, said order is implemented from January 1999 onwards. Consequent upon the judgment of the Apex Court in 
the matter of Steel Authority of India and others dated 30.08.2001 holding that, after prohibition of the contract labour 
concerned workmen do not automatically become employees of the principle employer and the workers have to approach 
the labour Union, Labour Court and Industrial Court for their absorption and regularisation, the 1 st Party demanded the 
2 nd Party to treat the workers as their permanent employees and pay on par with the regular employees. 2 nd Party 
terminated the services of some of the workers without settling their legitimate claims. The Godown workers are entitled 
retrospectively from the date of joining the duty for payment of monthly wages on basis of prohibition of Contract 
Labour System by the Government w.e.f. 01.11.1990, on the ground, that the 2 nd Party had not registered under Sec 7 of 
the Contract Labour (Regulation & Abolition) Act 1970, and the contractors are also not obtained license under Sec 12 
of the above Act; consequently there exists direct relationship of employer employee from the respective dates, the 
workmen joined duty in the 2 nd Party Godowns and Railheads in K. R Puram, Whitefield, Unkal Hubli, K.R. Nagar and 
Nanjangoodu. They have discriminated between Regular Employees, Direct Payment System Workers, Contract 
Labours and Casuals. The discrimination and the disparity in their pay scale is in violation of the Fundamental Right 
guaranteed under Article 14 and 16 of the Constitution. The 1 st Party workers are entitled for the pay scale w.e.f 
01.11.1990 to 31.12.1997 and a revised pay scale from 01.01.1998 onwards given by the 2 nd Party to the Sardar, Mandal, 
Handling workers and Ancillary worker. Now 2 nd Party intend to introduce DPS as per their letter dated 27.09.2001 
which is not permissible. They are liable to pay pay-scale wages and continue the monthly pay-scale from September 
2001 onwards. 

2. The counter case of the 2 nd Party is. 

In order to cater their enormous task, the FCI used to call tenders for appointing Private Contractors in respect of 
Loading and Unloading, Handling and Transportation of Foodgrains to the Godown for a period of 2 years upto 1991; 
after 1991 they encouraged their Labourers to form their own Co-operative Societies and has been awarding contracts to 
the Cooperative Societies. This policy was formulated to ensure that all the benefits as per the contract reach every 
member of the Co-operative Society and also to safeguard the interest and welfare of the workers. The 1 st Party Union is 
also having such society, which is encouraged and brought into field by the 2 nd Party. 

It is further contended the Government of India has not issued notification for abolition of contract labour in FCI form 
1965. Hence, there was no bar for FCI to get the work done through the contractor upto 01.11.1990. After the 
Government issued notification dated 01.11.1990 2 nd Party stopped Contract Labour System. With regard to their 
demand of EDF benefits from 1965 to 1984-85. The union has filed a Writ Petition before the Hon'ble High Court and 
the matter has become sub-judice. With regard to their demand for ESI benefits they filed a Writ Petition, in the said 
petition 1 st Party Union was directed to approach the Central Government for implementation of ESI Scheme in FCI and 
the Government has to issue notification under sec 1(5) of the Act extending the application of ESI Act to the FCI. 

It is further contended that labourers employed by the contractors’ right from 1985 are still continuing to work in view of 
introduction of Direct Payment System. The 2 nd Party is exempted from the Karnataka Shops and Establishment Act, 
1961 still they are extending the benefits to the workers under DPC Scheme like Sick Leave, National Holiday, Weekly 
Off, Gratuity, Provident Fund, First Aid Medical Facility, Compensation under Workmen Compensation Act, Ex-gratia 
in lieu of bonus and P.L.I as and when decided by the 2 nd Party Management, Benevolent Fund, FCI Group Insurance 
Scheme. It is further pleaded, load handling workers working in five notified Depots of Karnataka Region were being 
paid wages at par with the Departmental Labourers in terms of interim orders of the Hon'ble Supreme Court. 
Subsequently by its judgment the Apex Court reversed judgment of the Hon'ble High Court in W.P No. 24485/1994; 
consequently the 2 nd Party reverted the godown workers back to the same system of payment as was being granted to 
others workers under DPS in FCI; steps was contemplated to recover higher wages paid to them in accordance with the 
interim orders passed by the Apex Court. When they tendered the wages at DPC rates the workmen refused to receive 
the payment demanding continuation of earlier system of payment i.e. pay scales. Hence, the 2 nd Party has credited the 
wages of the workmen in their Bank Accounts whenever possible. Notice is issued to the workers to collect their wages; 
while paying higher wages as per the interim order of the Hon'ble Supreme Court, undertaking was obtained from the 
individual labourers that the excess amount paid will be refunded in the event of final disposal of SLP in favour of FCI. 
The 2 nd Party introduced DPS scheme to all the eligible labourers in the year 1996; DPS and pay scale status could be as 
valid as that of Mechanical Grade III and Mechanical Grade II etc., who are kept at different level though they are doing 
similar duties. Decision taken to extend the DPS labour system is not discriminatory and the same scheme is prevailing 
all over India and in entire South Zone. Under the DPS scheme workers are entitled for the security of tenure and 
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payment on the basis of the work performed by them, they get better wages for more work; even if there is no work they 
are entitled for minimum guaranteed wages. 

3. To substantiate its claim the 1 st Party examined its Secretary who clarified the demand as follows: 

i) To pay Equal pay for Equal work enshrined under Article 39 of the Constitution of India and the Equal 
Remuneration Act by extending the appropriate monthly pay-scale of pay. In other words the Scale of pay 
extended by the 2 nd Party to its Group “D” Employees to the Handling workers and Ancillary workers 
who had worked / working in the 2 nd Party Godowns at Krishnarajapuram, White Field in Bangalore, 
Unkal Hubli, K.R. Nagar and Nanjangoodu in Mysore District from 01.11.1990 and or date of joining by 
the respective workmen to the duty in the above Godowns irrespective of under DPS or Contract workers. 

ii) To withdraw the 2 nd Party Circular No. IR(L)/8(20)98-Vol.IV dated 19/27.09.2001 and direct to pay 
wages on the basis of monthly pay-scale system form September, 2001 and continue to pay the same in 
future to all the works working in 2 nd Party Godowns. 

The documents produced by him are Ex W-l the notification of the Central government Abolishing Contract 
Labour system in the 2nd Party, EX W-2 the Judgment passed by the Division Bench of the Hon'ble High Court 
upholding the judgment of the Learned Single Judge whereby direction was issued to the 2 nd Party to regularise the 
services of the contract workers; Ex W-3 is the order dismissing the Special Leave Petition filed by the 2 nd Party; Ex 
W-4 is the Gazette Notification of the Award passed by Industrial Tribunal, Tamil Nadu, whereby award was passed 
directing the Management to regulate the Contract Labourers engaged through the Co-operative Society; Ex W-5 is the 
inter office communication of the 2 nd Party to revert the pay given to the Godown workers (as per the interim order 
passed by the Apex Court) in par with Departmental Labourers and to initiate for recovery of the higher wages paid. 

During the cross examination he admits that during 1990 and 1996 wages used to be paid to the workers 
through the Society, from 1996 onwards after the introduction of DPS all labourers are receiving salary individually; 
they were getting Minimum wages under the supplementary agreement pertaining to the period 01.11.1990 to 1996 on 
introduction of DPS. 

4. Rebuttal evidence was adduced by the 2 nd Party through its Manager (General) Sh. B Ishwar Naik on 
01.11.2013, his examination in chief evidence was deferred on request. Thereafter though tendered for cross 
examination 1 st Party failed to cross examine him. In the given circumstance the cross examination was treated as Nil. 

5. Subsequently 1 st Party filed application seeking permission to cross examine MW-1; 2 nd Party filed its objection 
to the said application; though time was granted on two occasions to submit argument on pending I.A, 1 st Party did not 
avail the opportunity. Considering the fact that it is the reference of the year 2002, matter was closed and reserved for 
Award. 

6. It is also from records that the 1 st Party withdrew the claim vide memo dated 03.01.2005 stating that 1 st Party is 
impleaded in Reference No. NTB-1/2003 before the National Industrial Tribunal, Mumbai; consequent upon the orders 
passed by the Apex Court in C.A Nos. 6013-15 and 6020-22/01 dated 25.11.2014. Acting on the said memo my learned 
predecessor rejected the reference as withdrawn. However, by filing a Miscellaneous application stating that the memo 
was filed under mistake that similar dispute is pending before the National Industrial Tribunal, Bombay, but after 
receiving the Award of the National Industrial Tribunal the 1 st Party realised its mistake in filing the memo and sought 
to restore the reference proceedings. The miscellaneous application was contested; my learned predecessor observed that 
there was no semblance between the issue pending before the National Industrial Tribunal and the dispute referred to this 
Tribunal and thus the miscellaneous application came to be allowed and the proceedings was restored. 

7. I find from the file the Photostat copy of the issue referred for adjudication before the National Tribunal was. 

Whether the workers working under Direct Payment System, and the Management Committee System are 
entitled for the same pay and other benefits as are available to the departmentalised labours in various depots 
ofFCI throughout the Country? If so, what benefits they are entitled to ? 

8. The dispute is said to be pending before the National Tribunal in NTB 01/2003. It can be safely presumed that 
any award that may be passed in the above case by National Industrial Tribunal will be binding on the Godown Workers 
working in the notified Godowns of the 2 nd Party in our State. That takes away the question of wages on the principle of 
equal pay for equal work and reintroduction of monthly pay scale for DPS workers w.e.f 01.09.2001. Still the residue is 
the recovery contemplated by the 2 nd Party vide its notification 19/27.09.2001. A perusal of the said notification would 
make out that the 2 nd Party subsequent to the judgment of the Apex Court dated 30.08.2001 was given legal advice as 
follows: 
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i) As far as the erstwhile contract labour of Karnataka involved in the SLPs before the Supreme Court are 
concerned, FCI can take steps to revert them back to the same system of payment as is being granted to 
other workers under the DPS in FCI. 

ii) Steps may also be initiated to recover the higher wages paid to them in accordance with the interim orders 
passed by the Supreme Court during the pendency of the petitions before the Supreme Court over and 
above the DPS rates. 

iii) As regards the contract labour involved in the petitions from Bombay are concerned, since the workers 
have already been brought over to the DPS they may be paid the wages prescribed for such employment. 

iv) Steps may be initiated to recover the excess payments made to them over and above the DPS rates 
as per the interim orders passed by the Supreme Court. 

The FCI Regional Office at Karnataka and Maharashtra were directed to take action as per the advice given by the 
advocate and send the compliance Report to the Company’s Head Quarters. 

9. Apprehending the steps for recovery of the amount the 1 st Party sought to reopen the case, as could be found 

from the records. In my considered opinion the issue for adjudication referred to National Tribunals takes over the issue 
referred to this Tribunal. Until adjudication of the Industrial Dispute by National Tribunal 2 nd Party have to contain 
themselves from taking step as per the legal advice mentioned at Ex W-5. That is a letter addressed by the headquarters 
to the Regional Office dated 19/27.09.2001. It is admitted that so far no step is taken for recovery of excess payment. 
Still the apprehension of the 1 st Party about the recovery of arrears consequent upon the disposal of SLP No. 16122- 
16131/1998 and C.A No. 5798-99/1998 cannot be ruled out as sceptical in view of Ex W-5. To that extent relief needs 
to be awarded in this reference. 


AWARD 

The reference is partly accepted. 

The award that would be passed in National Industrial Tribunal, Bombay in No. 01/2003 shall be treated as the 
award in the present case. Until the publication of the award, 2 nd Party shall not take any action for recovery of 
higher wages over and above DPS rates (paid to the 1 st Party workmen) in accordance with the interim order 
passed by the Apex Court during the pendency of the Special Leave Petition No. 16122-16131/1998 and C.A No. 
5798-99/1998. 

(Dictated to o/s Steno, transcribed by her, corrected and signed by me on 26 th December, 2019) 


Justice Smt. RATNAKALA, Presiding Officer 


Rc'cl), 7 2020 

971.317. 38.— fcIcTR 1947 (14 99 1947) 9^ H771 17 9) 373/77H if, 9^4 977999 9919f 

973 cbKqj^H 399? ?felT 9) 99999 9) 91919 3fk W99) 9749991 9) #9, 3739 H 9 PlRte iijfe f^919 9 

hPld 977999 3Mte 31^9799-919-319 -NINIcHN, f9c#7 9l 9919 (73^4 WIT 9fl3177 148/2007) 97l 999%9 
9777ft t, vjfl ftFftftl 977999 9ft 06.01.2020 971 979 f3T HI I 

[97 977-22012/228/2007-311^3177 (9ft99-Il)] 
973/9 fftl9, 373979 3rfft99ftl 


New Delhi, the 7th January, 2020 

S.O. 38. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. CR 148/2007) of the Cent.Govt.Indus.Tribunal-cum-Labour, Bangalore as 
shown in the Annexure, in the industrial dispute between the management of M/s. Food Corporation of India and their 
workmen, received by the Central Government on 06.01.2020. 

[No. L-22012/228/2007-IR(CM-II)] 
RAJENDER SINGH, Section Officer 





96 


THE GAZETTE OF INDIA : JANUARY 11, 2020/PAUSHA 21, 1941 


[Part II— Sec. 3(ii)] 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

BANGALORE 

DATED : 20™ DECEMBER 2019 

PRESENT : JUSTICE SMT. RATNAKALA, Presiding Officer 

CR 148/2007 

II Party 

The Sr. Regional Manager, 

(Regional Office), 

Food Corporation of India, 

Near Carmel Convent, 

East End Main Road, 

4 th ‘T’ Block, Jayanagar, 

Bangalore - 560 041. 


3. Sh. S.N. Sudhakar, 

S/o Late B.G. Varadaraju 

4. Sh. N.V. Deepak, 

S/o Late B.G. Varadaraju 

5. Sh. N.V. Murali, 

S/o Late B.G. Varadaraju 

6. Smt. N.V. Mamatha, 

D/o Late B.G. Varadaraju 

7. Sh. N.V. Kamlesh, 

S/o Late B.G. Varadaraju 

8. Kum. N.V. Divya, 

D/o Late B.G. Varadaraju 

9. Kum. N.V. Harshitha, 

D/o Late B.G. Varadaraju 


1 Party 

Shri B.G. Varadaraju, 

Since deceased by LR’s 

1. Smt. Muninagamma, 

W/o Late B.G. Varadaraju 


2. Sh. V. Murthy, 

S/o Late B.G. Varadaraju 


All are residing at 
D. No. 236, 

Nagoandanahalli Colony Main Road, 
Immamdahalli Post, White Field, 
Bangalore - 560 066. 


Advocate for I Party : Mr. K T Govinde Gowda 

Advocate for II Party : Mr. B L Sanjeev 

AWARD 

The Central Government vide Order No. L-22012/228/2007-IR(CM-II) dated 25.10.007 in exercise of the 
powers conferred by Clause (d) of Sub-Section (1) and Sub-Section2(A) of Section 10 of Industrial Dispute Act, 1947 
(for brevity ‘the Act’ hereafter) referred the following Industrial Dispute for adjudication. 

“Whether the action of the management of Food Corporation of India in dismissing Shri B.G. 
Varadaraju w.e.f 14.12.2001 is legal and justified? If not, to what relief is the workman entitled?” 

1. The 1 st Party workman had raised the Industrial Dispute but during the pendency of the proceeding since 

expired his legal heirs are brought on record. His claim against the 2 nd Party is. 
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that from the year 1999 due to work hazard he suffered Nervousness, Skin allergy. Body pain and Muscle catch; he 
availed sick leave on various dates for his treatment. He had applied for sick leave along with Medical Certificate; 
during his sickness period without sanctioning the leave, 2 nd Party terminated his services without issuing Charge Sheet 
and without conducting Enquiry vide order dated 14.12.2001; his request to the 2 nd Party Officials to recall the order is 
not considered. His appeal also came to be rejected. His absence for the duty was not intentional but for Medical 
reasons. The action of the 2 nd Party is illegal and irregular. The Preliminary Enquiry is treated by them as regular 
Enquiry which is impermissible. The Disciplinary Authority accepted the so-called findings of the Enquiry without there 
being actual Enquiry and inflicted the extreme punishment of Dismissal from service. He is unemployed and unable to 
maintain himself and his family. Subsequent to his death his legal heirs got the claim statement amended to the effect 
that his date of birth is 01.07.1962 and he would have attained superannuation on 01.07.2020. 

2. The 2 nd Party in their statement countered the claim thus, 

1 st Party while working as a Direct Payment System (DPS) worker in the 2 nd Party remained unauthorisedly absent for 
520 days from 01.01.1999 to 20.06.2001, without submitting leave application; a Memorandum dated 04.10.2001 was 
issued to the 1 st Party, he did not receive the Memorandum and did not appear before the Enquiry Officer; again on 

27.10.2001 another memo with Articles of Charges and a direction to appear on 15.11.2001 before the Enquiry Officer 
was sent through RPAD, same returned unserved with the endorsement ‘always absent’. He was placed ex-parte and by 
completing Enquiry proceeding Enquiry Report was submitted by the Enquiry Officer. The Disciplinary Authority on 
going through the records and the Report of the Enquiry has imposed the penalty of removal from the service of the 
Corporation with immediate effect and passed the order dated 14.12.2001; the order was sent to him and was given 
liberty to prefer an appeal within 45 days. The punishment order is just, proper and commensurates with the gravity of 
the misconduct. 

3. On the rival pleadings touching the procedure of the Domestic Enquiry a Preliminary Issue is raised, tried and 
adjudicated by holding the Domestic Enquiry as not fair and proper. 

4. Thereafter no effort is made by the 2 nd Party to justify their action. Despite sufficient time was granted, 
evidence was not adduced by the 2 nd Party in support of their charge. In the given circumstance it is inevitable to hold 
that the action of the 2 nd Party in dismissing the 1 st Party workman from service w.e.f 14.12.2001 is not legal and not 
justified. 

5. Since the workman is expired the only relief that can be moulded in his favour is monetary compensation at the 
rate of 90% of back wages from the date of dismissal till the date of his death i.e. 27.07.2012 payable to his Wife 
Smt. Muninagamma. 

AWARD 

The reference is accepted. 

The action of the Management of Food Corporation of India in dismissing Sh. B.G. Varadaraj w.e.f 

14.12.2001 is not legal and not justified. 

The 2 nd Party is directed to pay monetary compensation in a lump sum equivalent to 90% of the wages 
the workman would have earned between the date of his dismissal from 14.12.2001 to the date of his death on 
27.07.2012 to Smt. Muninagamma. 

(Dictated to o/s Steno, transcribed by her, corrected and signed by me on 20 th December, 2019) 

Justice Smt. RATNAKALA, Presiding Officer 


Reel), 8 vrMq^l, 2020 

^>T.3fT. 39.— Rl<f> fcTcTTC STf^PFl, 1947 (1947 tpi 14) ^ ETT7I 17 ^ R d/Rld TRR7R RKcfld 

tRf $ RRRcfcl Rf RTRfg fail'llcb)' RRR^ RrWr) R^ flR 3RJRR if PlRtR sMRlcb Rrtr 3 R)R)i| 7RR7R 

aMRlcb 3ff£[RRR RReTH R) RRTR (rtr4 wit 42/2008) Rft RRTRIcT RRcfl t, Rfl RfR)i| RRR1R Rtf 08.01.2020 
RTRT fRI HI I 

[TT. Ref-12012 / 04/2008-3R^3TR (#T-l)] 
fl. RTT. 3fcR Tffxfcf 
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New Delhi, the 8th January, 2020 

S.O. 39. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 42/2008) of the Cent.Govt.Indus.Tribunal-cum-Labour Court Bangalore as shown 
in the Annexure, in the industrial dispute between the management of State Bank of India and their workmen, received 
by the Central Government on 08.01.2020. 

[No. L-12012/04/2008 -IR(B-1)] 
B. S. BISHT, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

BANGALORE 

DATED : 20™ DECEMBER 2019 

PRESENT : JUSTICE SMT. RATNAKALA, Presiding Officer 

CR 42/2008 

II Party 

The General Manager (P), 

State Bank Of India, Zonal Office, 

Church Street, St. Marks Road, 

P.B. No. 5014, 

Bengaluru -560001 

Advocate for I Party : Mr. B D Kuttappa 

Advocate for II Party : Mr. Ramesh Upadhyaya 


I Party 

Sh. K. Nagireddy , 

S/o. Sri. K. Shivareddy, 
Devanur Main Road, 
Devanna Complex, 
Tumkur, Tumkur Distt. 
Appearance : 


AWARD 


The Central Government vide Order No. L-12012/04/2008-IR(B-I) dated 04.04.2008 in exercise of the powers 
conferred by Clause (d) of Sub-Section (1) and Sub-Section 2(A) of Section 10 of Industrial Dispute Act, 1947 (for 
brevity ‘the Act’ hereafter) referred the following Industrial Dispute for adjudication. 

“Whether the action of the management of State Bank of India, Bangalore in dismissing Sri K. Nagireddy 
S/o S. Shivareddy, Ex-Sr. Assistant w.e.f. 16.02.2006, is legal and justified? If not, to what relief the 
concerned workman is entitled?” 

1. The 1 st Party herein / the former employee of the 2 nd Party, who has been dismissed from service claims that, he 
joined service on 04.02.1983 as Messenger and was subsequently promoted to Clerical Cadre. He was issued Charge 
Sheet dated 31.01.2005 on certain allegations; Domestic Enquiry was initiated, without providing necessary opportunity 
the Enquiry Officer submitted a biased and perverse finding. He was not provided with reasonable opportunity to have 
his say to the enquiry findings. The Disciplinary Authority without considering various contentions raised by him, 
without giving any reasons, mechanically adopted Management’s version and passed the order of dismissal. The 
Appellate Authority also did not consider his defence; the order of dismissal is liable to said aside. He is unemployed 
and finding difficultly to maintain his family. 

2. The 2 nd Party in their statement justified the Disciplinary Action taken by them against the workman. 

3. On the rival contentions touching the fairness of the procedure adopted during the Domestic Enquiry, a 

Preliminary Issue was raised, tried and adjudicated by holding the enquiry as not fair and proper. 

4. Thereafter though opportunity given the 2 nd Party did not come forward to substantiate their charges against the 
workman afresh before this Tribunal. In the given circumstance it is inevitable to answer the referred issue that the 
action of the management in dismissing the workman w.e.f 16.02.2006 is not legal and not justified. 

5. The workman superannuated long back, hence there is no question of reinstatement. 

6. However, since the Disciplinary Action taken against him since held not legal and not justified, 2 nd Party has to 

compensate the workman with monetary benefits equivalent to the salary and terminal benefits which he would have 
earned if he had continued in service up to his superannuation. 
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AWARD 

The reference is accepted. 

The action of the management of State Bank of India, Bangalore in dismissing the 1 st Party workman 
Sri. K. Nagireddy S/o. S. Shivareddy, Ex-Sr. Assistant w.e.f 16.02.2006 is not legal and not justified, hence set 
aside. 

The 2 nd Party / Bank is directed to treat the workman as on duty from the date of his dismissal to the date 
of his superannuation and pay the workman 80% of his Back wages with terminal benefits. 

(Dictated to EPFO (SSA), transcribed by him, corrected and signed by me on 20 th December, 2019) 

Justice Smt. RATNAKALA, Presiding Officer 


RoT’l), 8 vii'iqxl, 2020 

7ST.3TT. 40.—Rl<f> fctcTH? SlPfPPFT, 1947 (1947 ThT 14) eft SRTRT 17 7f> P P^PPl TRW 'HWdlil 

rPr: ftp wura Rpfg PpfrwRf afk cb^cbKl' cf> wpier P PiRte P P^PPi titwr 

3l1dlR|cb sPPwtjt pRcpR P) Pwr: (RTRp WIT 23/2006) y<blRld wrfl t, Rp ciWSk RN<bK ^ 08.01.2020 

TfTRT §3TT SIT I 

[RT. tTeT-12012/l77/2005-3nf31TR (Pl-l)] 

Pr. tjRi. ftps, 3 rr rtPrt 


New Delhi, the 8th January, 2020 

S.O. 40. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 23/2006) of the Cent.Govt.Indus.Tribunal-cum-Labour Court Bangalore as shown 
in the Annexure, in the industrial dispute between the management of State Bank of India and their workmen, received 
by the Central Government on 08.01.2020. 

[No. L-12012/177/2005-IR(B-l)] 


B. S. BISHT, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

BANGALORE 

DATED : 27™ DECEMBER 2019 


PRESENT: JUSTICE SMT. RATNAKALA, Presiding Officer 

CR 23/2006 


I Party 

The Vice-President, 

The Mysore Division General Labour Association, 
376/A, Swimming Pool Road, 

13 th Main, Saraswathipuram. 


MYSORE - 570009. 


II Party 

The General Manager (P), 

State Bank of India, Zonal Office, 
No.65, St. Mark’s Road, 
BANGALORE - 560001. 


Appearance : 

Advocate for I Party : Mr. S. Ramesh 

Advocate for II Party : Mr. Ramesh Upadhyaya 

AWARD 

The Central Government vide Order No. L-12012/177/2005-IR(B-I) dated 23.05.2006 in exercise of the 
powers conferred by Clause (d) of Sub-Section (1) and Sub-Section2(A) of Section 10 of Industrial Dispute Act, 1947 
(for brevity ‘the Act’ hereafter) referred the following Industrial Dispute for adjudication. 

“Whether the action of the management of State Bank of India in imposing the punishment of ‘Stoppage 
of Five increments with Cumulative effect’ on Smt. K.M. Bhagya, Cashier/Clerk, State Bank of India is 
legal and justified? If not, to what relief she is entitled and from which date?” 
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1. The 1 st Party Union has espoused the cause of the employee of the 2 nd party, Smt. K.M. Bhagya who is 
punished by imposing stoppage of five increments with cumulative effect as a measure of Disciplinary Action. The 
workman while working as Clerk / Cashier, was issued Charge Sheet dated 27.02.1997, which was followed by 
Domestic Enquiry. On conclusion of Enquiry, the Enquiry Officer submitted his report holding the Charge 2 as partly 
proved. Acting on the enquiry report the punishment is imposed on the workman by the Disciplinary Authority. 

2. The claim of the Union before this Tribunal is, the Enquiry Officer was totally biased and deprived her of fair 
opportunity and the enquiry was one sided, opposed to principles of natural justice. The Enquiry Officer’s finding is 
perverse without considering various defence, without giving personal hearing, to the workman and without application 
of mind. 

3. The 2 nd Party justified their action in their statement. Though, the 1 st Party had challenged the fairness of the 
Domestic Enquiry vide submission dated 28.05.2019 the Union gave up its challenge to the validity of the Domestic 
Enquiry. In that view of the matter, the Preliminary Issue which was raised in respect of the validity of Domestic 
Enquiry was answered, by upholding the fairness of the Domestic Enquiry. 

4. Written argument is submitted on the merits of the case by 1 st Party Union along with Certified Copy of the 
Death Certificate of the 1 st Party workman Smt. K.M. Bhagya. Accordingly, she expired on 09.03.2019 at Mysore. 

Oral Argument is advanced by the Sh. R.U for the 2 nd Party. 

5. Perused the records; in fact, as per the Charge Sheet allegation, the 1 st Party workman was alleged of two 
misconduct. After a full-fledged enquiry, the Enquiry Officer while bailing out the workman of the first charge, 
recorded his finding on second charge thus : 

“I therefore hold the charge II is proved to the extent that CSE brought pressure on the AGM through her 
Husband and accordingly conclude that the charge is proved partly 

The Disciplinary Authority while marking the Enquiry Report to the workman afforded her a personal hearing 
and fixed the date, time and venue of the said hearing. The workman submitted her remarks in writing to the Enquiry 
Report and sought for permission to be represented by a Senior Citizen at the time of personal hearing, but same was not 
entertained. Personal hearing was held on 09.07.2001 and during the said hearing she was informed as to how the 
Disciplinary Authority differed with the findings of the Enquiry Officer, on the charges the workman submitted her 
written representation. They proposed the punishment of discharge from service without notice, for which the workman 
submitted another representation. The Disciplinary Authority by reappraisal of evidentiary material rendered during the 
Domestic Enquiry recorded that, both the charges are proved and proposed reduction of the scale of pay with the salary 
being brought down to the lowest stage. The Appellate Authority reconsidered the punishment as a very special case and 
ordered for stoppage of five increments with cumulative effect. 

6. Without touching the merits of the allegation held proved by the Disciplinary Authority what catches my 
attention is, while marking the Enquiry Report to the workman for her response, the reasons on what ground they are 
disagreeing with the Enquiry Report and reasoning of the Disciplinary Authority for holding the charges proved against 
her was not disclosed to her until the personal hearing. 

7. The larger Bench of the Apex Court in Punjab National Bank and Ors. The ... vs Sh. Kunj Behari Misra, Civil 
Appeal No. 7433 of 1995 DD 19.08.1998 laid down that: 

"The result of the aforesaid discussion would be that the principles of natural justice have to be read into 
Regulation 7(2). As a result thereof whenever the disciplinary authority disagrees with the inquiry authority on 
any article of charge then before it records its own findings on such charge, it must record its tentative reasons 
for such disagreement and give to the delinquent officer an opportunity to represent before it records its 
findings. The report of the inquiry officer containing its findings will have to be conveyed and the delinquent 
officer will have an opportunity to persuade the disciplinary authority to accept the favourable conclusion of 
the inquiry officer. The principles of natural justice, as we have already observed, require the authority, which 
has to take a final decision and can impose a penalty, to give an opportunity to the officer charged of 
misconduct to file a representation before the disciplinary authority records its findings on the charges framed 
against the officer ’. 


The above principle was followed in the later judgment of ’S.P. Malhotra V. Punjab National Bank and others’ in Civil 
Appeal No. 5128 OF 2013 DD 04.07.2013, 2014 (9) TMI40. 
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8. From the available records, I do not find any such notice of disagreement being issued to the workman before¬ 
hand. It is for the first time during the personal hearing, she was apprised of disagreement to the Enquiry Report. Mere 
oral communication of disagreement is not a substitute for notice of disagreement with supporting reasons for such 
disagreement. In the claim statement it was alleged that, the Disciplinary Authority did not seek the explanation of the 
1 st Party before differing from the findings of the Enquiry Officer and without following the procedure has imposed the 
extreme punishment of ‘reduction of the scale of pay with the salary’ being brought down to the lowest stage ’. 

There is merit in the claim of the 1 st Party, since the punishment order has financial implication throughout the 
service of the workman it is a major punishment which is passed on the finding of guilt on both charges said finding is 
against the established procedure and in violation of principles of natural justice, same is vitiated. The Appellate 
Authority though reduced the punishment order by stoppage of five increments with cumulative effect, said order is also 
based on the finding of the Disciplinary Authority that both charges are proved. 

9. On a reading of the order of the Appellate Authority it appears that, the order of the Disciplinary Authority 
though was found in order considering the immediate reduction in the take home salary and the financial difficulties 
caused (to the CSE), the punishment of stoppage of five increments with cumulative effect was ordered. This order did 
not disagree with the punishment order passed by the Disciplinary Authority but was passed purely on humanitarian 
grounds. The order of the Appellate Authority does not indicate independent assessment of the material. Hence, said 
order cannot be endorsed as legal. In the net, the orders of the Disciplinary Authority and the Appellate Authority cannot 
be held as legal and justified. Consequently the 2 nd Party shall release the difference of salary withheld consequent upon 
the order of the Appellate Authority dated 29.09.2001. 

AWARD 

The reference is accepted 

The punishment imposed by the Disciplinary Authority which is reduced by Appellate Authority of 2 nd 
Bank on 1 st Party workman Smt. K.M. Bhagya is not legal. 

The 2 nd Party/Management of SBI is directed to release the salary that is withheld consequent upon the 
punishment order of imposition of stoppage of five increment with cumulative effect on Smt. K.M. Bhagya 
Cashier/ Clerk. 

(Dictated to o/s Steno, transcribed by her, corrected and signed by me on 27 th December, 2019) 


Justice Smt. RATNAKALA, Presiding Officer 


Rc'cl), 8 dFfd^t, 2020 

d>I.3TT. 41.—3MRl<b ftdTd 3TfSrf^RFT, 1947 (1947 dd 14) d?l dRT 17 ^ if d^q T-K<t>K dRcfld 

fd? d) Wfcfcl ^ dfd/g Pi41 Vdchi' afft ddd) qpcbK) cf) tfm sparer if PPtri aMPcb fcfdTd if d^ld 4Nd>K 
3MP<b srfgpRH ddefp dJ Wd (dfd4 WfT 01 /2008) d^t dddPld d^cfl t, Wl d^q dRddd d/f 08.01.2020 dFcl 
fdT SIT I 

[TT. W-12011/28/2007-3TT^3TR (#T-l)] 
fl. ddl. ftps, 3RR dlPld 


New Delhi, the 8th January, 2020 

S.O. 41. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 01/2008) of the Cent.Govt.Indus.Tribunal-cum-Labour Court Bangalore as shown 
in the Annexure, in the industrial dispute between the management of State Bank of India and their workmen, received 
by the Central Government on 08.01.2020. 


[No. L-12011/28/2007-IR(B-l)] 
B. S. BISHT, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

BANGALORE 

DATED : 24™ DECEMBER 2019 

PRESENT : JUSTICE SMT. RATNAKALA, Presiding Officer 

CR 01/2008 

II Party 

The Deputy General Manager, 

State Bank of India, 

Zonal Office, Sholapur Road, 

Keshwapur, 

Hubli - 580 023. 

Appearance 


I Party 

The Regional Secretary, 

State Banks’ Staff Union, 

P.B. No. 98, State Bank of India, 
Zonal Office, T.S. Complex, 
Keshwapur, 

Hubli - 580 023. 


Advocate for I Party : Mr. B D Kuttappa 

Advocate for II Party : Mr. Ramesh Upadhyaya 

AWARD 

The Central Government vide Order No. L-12011/28/2007-IR(B-I) dated 07.01.2008 in exercise of the powers 
conferred by Clause (d) of Sub-Section (1) and Sub-Section2(A) of Section 10 of Industrial Dispute Act, 1947 (for 
brevity ‘the Act’ hereafter) referred the following Industrial Dispute for adjudication. 

“Whether the recovery of 25% of the salary for a period of 10 years from Smt. Prabhavathi 

R. Rayannavar by the management of State Bank of India, is legal and justified? If not, what relief the 

workman is entitled to?” 

1. The 1 st Party Trade Union has espoused the cause of Smt. Prabhavathi R Rayannavar who is presently working 
as Award Staff under the 2 nd Party. The fact is, late husband of the 1 st Party workman namely Sh. Rajendra S 
Rayannavar, was appointed by the 2 nd Party from June 1990 to May 1992 as Field Officer, and was looking after 
advances portfolio in the Branch. On allegation of irregularities committed during the course of his duty while working at 
Chineholi Branch, he was issued Charge Sheet dated 25.03.1994. But before logical conclusion of the Disciplinary 
Action he expired on 30.03.1994 in a road accident. Consequent upon his death his wife / workman herein submitted an 
application to consider her for appointment on Compassionate grounds. The 2 nd Party Bank considered her request in 
terms of the Scheme of Appointment on Compassionate Ground. After getting approval from Government of India, she 
was appointed in the Clerical Cadre. Her appointment was subject to the condition that the loss suffered by the Bank 
would be recovered at 25% of her monthly pay and allowance for a period of 10 years and the balance of loss if any, left 
at the end of 10 years will be waived by the Bank and the said condition is already complied. Now the 1 st Party contends 
that the condition set out in the letter of her appointment for recovery of 25% of her monthly pay and allowances for a 
period of 10 years is illegal; the irregularities alleged to have been committed by her late husband was not proved till his 
death. They could have proceeded against late Sh. Rajendra Rayannavar by recovering employees’ portion of the 
Provident Fund which was not done; except for issuing charge sheet there was no other Report against her deceased 
husband for misappropriation of amount to the extent of Rs. 3,71,491/-. The very purpose of appointment on 
Compassionate Ground is defeated because of the recovery of 25% of her salary and allowances. On 16.08.1999 the 
Deputy General Manager, Hubli wrote to General Manager recommending to take lenient view and waive the recovery 
from her salary; on 19.08.1999 the Circle Development Officer had addressed a letter to the Deputy General Manager, 
Zonal Office, Hubli expressing inability to waive the recovery and in view of the hardship of the family, approval was 
obtained from Government of India for her Compassionate appointment with a condition of recovery from her salary. 
On 04.10.1999 the Branch Manager, Chincholi Branch addressed a letter to Chief Manager (Personnel and HRD) 
admitting that there is no irregular account in the name of late Rayannavar; vide another letter dated 12.01.2000 he has 
stated that there is no involvement of the Official with regard to the irregularities in various accounts. The Deputy 
Manager has written that there is no irregular loan account in the Branch involving the deceased employee. The action of 
the Bank in recovering the amount from the salary and allowances of the 1 st Party workman is not justified. She is the 
only earning member of the family and the recovery is illegal. The 2 nd Party has recovered Rs. 1,84,406.55 from her 
salary between 15.04.1996 to 31.03.2006. 

2. The counter of the 2 nd Party to the above claim is, the amount recovered from her salary and allowances is 
adjusted towards the loss suffered by the Bank; her deceased husband was punished for misconduct on earlier three 
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occasions; the Scheme disqualifies an application for compassionate appointment in case of blemished service. The 
Bank considered her case sympathetically and recommended to the Government of India for her compassionate 
appointment in terms of the Scheme of the Bank by invoking Para 5(d) of Scheme. Since, charges under the Charge 
Sheet dated 29.03.1994 stood abated while approving compassionate appointment the Ministry imposed the above said 
condition of recovery; she is appointed in the Clerical Cadre with the said condition and she has accepted the same 
without any demur. She has raised the dispute after a lapse of 10 years. Without the Central Government being made 
party, the dispute cannot be adjudicated since the Bank has acted in accordance with the terms of her appointment, now 
she is working as an Assistant Manager on promotion w.e.f 12.08.2009 in the Bank attached to State of India, Gokak 
Agricultural Bank. Her grievance ceases to be an Industrial Dispute on her assuming the role of an Officer; what is 
recovered is less than the loss caused to the Bank; the short fall is waived in terms of the Central Government directive. 

3. To sustain and justify their action, 2 nd Party adduced evidence of their Chief Manager who reiterated the stand 
of the 2 nd Party. Among other things he produced the application submitted by the workman in the prescribed form for 
appointment on compassionate ground. Scheme of appointment on compassionate ground, appointment order and her 
recent salary slip. During the course of cross examination, he states that no action is taken by the Bank for recovery of 
the amount alleged to have been misappropriated from his P.F and Gratuity amount or directly from the 1 st Party 
workman. 

The workman during her rebuttal evidence among other things produced charge sheet issued to her deceased 
husband. During the cross examination she admits that while according permission for her compassionate appointment 
the Central Government has put a condition that Rs. 3,71,491/- alleged to have been misappropriated by her husband 
should be deducted at 25% of the salary payable to her; no one brought pressure on her to accept the condition; the 
recovery stopped after completion of 10 years of her service. 

4. Apparently the dispute is raised after the recovery is stopped. The Scheme for appointment on Compassionate 
ground / Ex M-4, at clause 5(d), contemplates 

‘In cases where Disciplinary’ Action had been taken against the employee or Disciplinary’ proceedings were 
pending or contemplated against him/her, appointment of a dependent on compassionate ground may be 
considered only after obtaining prior Government concurrence’. 

The permission accorded by the Central Government (Ex M-5) reads thus: 

‘I am directed to refer to you bank’s letter No. ADM/4/13/26988 dated 10.1.95 on the above mentioned subject 
and to convey the approval of the Government for the proposal of the batik for appointment of Smt. Prabhavati, 
W/o late Rajendra S. Rayannavar in the clerical cadre of the bank on compassionate grounds, subject to the 
condition that the loss, if any, suffered by the bank and established would be recovered @25% of her monthly 
pay and allowance for a period of 10 years and the balance of loss, if any, left at the end of 10 years, will be 
waived by the bank’. 

Thus, it is clear the losses suffered by the Bank due to the irregularities committed by the deceased was to be established 
for recovering the 25% of the monthly pay and allowance of the workman for 10 years. 

6. It is not the case of the 2 nd Party that the loss suffered by the Bank is established and no office order appears to 

have been passed assessing the financial loss suffered and the workman was not notified about the alleged quantification 
of the losses suffered. Ex M-5 does not impose a precondition for recovery of the loss, the language used is the loss, if 
any suffered by the Bank and established. Mere issue of charge sheet to an employee / workman does not presuppose 
his/her complicity in the alleged misconduct unless and until those charges are proved in accordance with the established 
procedure by conducting Departmental Enquiry. The 1 sl Party workman being a widow having responsibility to maintain 
the family was at the receiving end when she was informed by the 2 nd Party vide Annexure Ex M-6 that the Bank is 
agreeable to consider her application subject to the condition that the loss suffered by the Bank on account of 

irregularities alleged to have been committed . would be recovered at 25% of monthly pay and allowances 

payable . for a period of 10 years. 

The acceptance given by the workman cannot be imagined as given out of free will and volition. It is not the 
case of either of the parties that the approval accorded by the Central Government was communicated to the workman to 
let her know the nature of the condition. The workman has endorsed her consent on the offer for appointment at Ex M-6 
indicating that she was not given space to ponder over the condition the Bank was contemplating. While Ex M-6 is dated 
11.03.1996, the appointment order is issued on 15.04.1996 there is not even a spell about the contemplated recovery from 
her future salary. In the given circumstance it can be safely said that the recovery of salary was not the condition of her 
appointment to the post of Assistant (Accounts / Cash). The consent given by her at Ex M-6 was not out of her own, 
since her appointment on compassionate ground was used as a bait for future recovery. What is interesting is the 
quantum of the alleged financial loss caused to the Bank due to the irregularities committed by Sh. R.S Rayannavar is not 
mentioned at Ex M-6, the 1 st Party appears to have been kept in dark about the dues. Hence, the recovery of 25% of 







104 


THE GAZETTE OF INDIA : JANUARY 11, 2020/PAUSHA 21, 1941 


[Part II—Sec. 3(ii)] 


salary and allowance caused on the basis of the so-called consent given by the workman at Ex M-6 is unilateral and not 
legal. 

7. Now it is contended for the 2 nd Party that her husband did not fall under the category of workman and now she 
is promoted to the Officer grade post and no Industrial Dispute in the nature contemplated by sec 2(k) of ‘the Act’ is 
available for adjudication. But this contention is misconceived; we are not concerned about the post held by the deceased 
official Sh. R.S Rayannavar. The entire recovery is made from the salary of his wife while she was working in a 
workman cadre post, her subsequent promotion as an officer have no effect on the Industrial Dispute referred to this 
Tribunal for adjudication. 

8. It is also a fact to be noted that in respect of the alleged financial loss of Rs. 3,71,491/- within a span of 10 years 
they recovered Rs. 1,84,406.55. After the recovery period the Union has raised the dispute. Now the prayer is for refund 
of the said amount along with interest calculated at Rs. 2,36,794/- but such demand cannot be endorsed having regard to 
the delay in raising the dispute. While the recovery stopped on 31.03.2006 the dispute is referred to this Tribunal on 
07.01.2008. There is no valid reason for her demand for interest. In the nut, 

AWARD 

The reference is accepted 

The recovery of 25% of salary for a period of 10 years from Smt. Prabhavathi R. Rayannavar by the 
management of State bank of India, is not legal and not justified. 

The 2 nd Party Bank is directed to refund Rs. 1,84,406.55 recovered from her salary and allowance within 60 days 
of publication of the Award otherwise the amount shall carry interest at the rate of 6% per annum. 

(Dictated to o/s Steno, transcribed by her, corrected and signed by me on 24 th December, 2019) 

Justice Smt. RATNAKALA, Presiding Officer 


Rcrel), 8 dptorf, 2020 

dH.3IT. 42.— ftold ATtotol, 1947 (1947 dd 14) d?l £TR1 17 7^ 3PJRRU 3 dtod 7RTR dto 

TrpfUT fd? d) ddtof di tog Piiflvdchi' dto <tod>K)' di to 3Tdto 3 PRte sMte B toto WR 

sMfto 3ltoRU tocto d) tod (tof WIT 36/2009) to dddfto dtofl t, to toto 4U<bK to 08.01.2020 to 
Wd §3d SRI 

[TT. W-12012/l5/2009-3(to(R (to-l)] 
to WFT. tod, 3RR tod 


New Delhi, the 8th January, 2020 

S.O. 42. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 36/2009) of the Cent.Govt.Indus.Tribunal-cum-Labour Court Bangalore as shown 
in the Annexure, in the industrial dispute between the management of Pragati Grameen Bank and their workmen, 
received by the Central Government on 08.01.2020. 

[No. L-12012/15/2009-IR(B-l)] 
B. S. BISHT, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

BANGALORE 

DATED : 24 Th DECEMBER 2019 

PRESENT : JUSTICE SMT. RATNAKALA, Presiding Officer 

CR 36/2009 


I Party 

Sh. S. Chandranna, 

R/o Hanagal, Molaklmur Taluk, 
District 

CHITRADURGA - 577501. 


II Party 

The Chairman, 

Pragathi Grameen Bank, 

Head Office, 

Post Box No. 55, Gandhinagar 
Bellary-583103. 
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Advocate for I Party : Mr. S.T. Sathish Naik 


Advocate for II Party : Mr. N. Srinivas Rao 

AWARD 

The Central Government vide Order No. L-12012/15/2009-IR(B-I) dated 07.07.2009 in exercise of the powers 
conferred by Clause (d) of Sub-Section (1) and Sub-Section2(A) of Section 10 of Industrial Dispute Act, 1947 (for 
brevity ‘the Act’ hereafter) referred the following Industrial Dispute for adjudication. 

“Whether the action of the management of Pragathi Grameena Bank in terminating services of 
Sh. S. Chandranna, is legal and justified? If not, to what relief is the workman concerned entitled?” 

1. The 1 st Party workman is the former employee of the 2 nd Party Bank who is removed from service as a measure 
of Disciplinary Action, on certain allegations made against him came to be proved during the Domestic Enquiry. 

His claim before this Tribunal is, 

he was appointed as a Messenger cum Sweeper on 07.05.1997 and he was placed under suspension w.e.f 06.08.2005 and 
a charge memo was issued alleging fraudulent withdrawal from the SB Account of a Customer. The Enquiry was 
concluded on the ground that, he had admitted his misconduct unconditionally; in fact, an impression was given to him 
that the Departmental Enquiry will be dropped and he will be reinstated to his original post with imposition of minor 
penalty if he admits the allegation unconditionally. Believing the promise made by the 2 nd Party, he signed in the Blank 
Paper and the same is made use of. Alleged admission letter was secured under threat and coercion; there is no written 
complaint against him for the alleged misconduct, on the date of issue of charge memo dated 13.08.2005 and he has 
remitted the alleged amount of Rs. 2,334/- on 11.02.2005. He had denied the allegations to the charge memo; satisfied 
by his reply he was reinstated and was transferred to Obalapura Branch on 19.09.2005; during the Departmental Enquiry 
he was denied reasonable opportunity. The Report drawn by the Enquiry Authority is perverse and lacks acceptable 
legal evidence; he had submitted his remarks to the Enquiry Report. The Disciplinary Authority has relied on the alleged 
confession statement without appreciating the legal contentions put forward by him and dismissed him from service vide 
order dated 02.05.2007. The punishment is harsh, excessive and grossly out of proportion. His appeal is not disposed 
of by the Appellate Authority. 

2. The 2 nd Party in their statement justified their action and would contend that the punishment is just and 
appropriate. It is also contended that, the Customer had orally complained to the Manager about the discrepancies in 
their Account, when enquired by the Manager he had admitted the misconduct and remitted Rs. 2,334/- to the 
SB A/c No. 2409 on 11.02.2005. He had addressed a letter dated 11.02.2005 to the Branch Manager admitting 
misappropriation of Customers Money. He has misappropriated customer’s money for his personal use and betrayed the 
trust imposed on him by the customers and the 2 nd Party. 

3. On the rival pleadings by the parties about the validity of the Domestic Enquiry a Preliminary Issue was tried 
and adjudicated by upholding its validity. 

4. The workman has adduced evidence stating that after dismissal he is not gainfully employed despite his effort. 

He has produced Carbon Copy of the letter dated 19.09.2005 marked as Ex W-2 addressed by him to the 
2 nd Party stating that, he had no intention to misappropriate the amount but delayed to credit the amount; he has 
mentioned in the said letter that, the amount was to be credited in the Pass Book and also made entries in the Balance 
Sheet pertaining to the SB A/c and he regrets for the same; the customer has no complaint against him. He has produced 
Photostat copy of another letter dated 08.06.2007 marked as Ex W-5 addressed to the 2 nd Party wherein he had 
categorically denied the allegation of receiving the amount from Smt. Ratnamma the Representative of the Dhanalaxmi 
Self-help Group. 

5. Both parties have submitted their argument in writing. 

6. The gist of the allegation against the workman is, 

he received Rs. 1,890/- on 29.12.2003 and Rs. 444/- on 19.07.2004 from Smt. Ratnamma, a member of Dhanalaxmi 
Self-help Group A/c No. 2409 for the credit of her Account at Hanagal Branch; without remitting the amount he has 
made fictitious entries in SB Pass Book of the Account Holder as if amount is actually credited; he made alterations in 
the SB ledger sheet to make it appear that SB Head are tallied. He remitted the amount of Rs. 2,334/- on 11.02.2005. 
Thus, temporarily misappropriated the amounts, tampered the Books of Accounts, made fictitious entry in the Pass Book 
and tarnished the image of the Bank. 

7. During the enquiry four witnesses were examined for the prosecution. MW-1 was the Manager of the Branch at 
the relevant point of time, he had deposed that the CSE had written the confession statement MEX-26 in his own 
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handwriting and there was no pressure on him to submit the same. He produced a statement given by the CSE on 
11.02.2005 admitting that he had utilised the amount of Rs. 1,890/- plus Rs. 444/- received from the customer and had 
made credit entries in the Pass Book and tampered the ledger sheet and Balancing Book. He credited the said amount of 
Rs. 2334/- on 11.02.2005. 

MW-2 is the Investigating Officer who had recorded the confession statement of the CSE and the said statement 
was marked as MEX-2; MW-3 was the Clerk cum Cashier of the Branch at whose instruction CSE had done balancing 
and made entries in the Pass Book; MW-4 is the Handwriting Expert who had submitting his Report MEX-21. He 
compared the specimen signature of CSE with the questioned signature and opined that the questioned signature and the 
specimen signature are made by the same person / CSE. He also opined that the alleged original letter MEX-26 (the 
Carbon Copy of the same is produced by the 1 st Party) is by the 1 st Party workman. 

8. The Enquiry Officer has gone on analysing the evidence adduced by each of the witnesses and has noticed that 
the defence did not adduce rebuttal evidence denying the deposition of MW-1 and did not dispute his letter MEX-2. On 
a thread bare analysis of the evidence he has found the CSE guilty of the charges. The misconduct of the workman was 
not only admitted during the enquiry itself but also proved by independent evidence. 

9. Before this Tribunal he has raised two legal contentions that, 

i) there is no complaint against him by the customer. 

ii) as on the date of issue of articles of charge the amount since had already been credited to the Account of 
the Customer, alleged misconduct did not survive. 

Of course, there was no written complaint by the customer but MW-1 has categorically deposed before the 
Enquiry Officer about the oral complaint received by him from the customer. Subsequent credit of the misappropriated 
amount will not absolve the workman from the misconduct of misappropriation and tampering the records. It is also to 
be noted that he had not submitted his remarks to the Enquiry Report. Now he is offering clumsy reasons for not 
responding to the opportunity offered by the Disciplinary Authority to make his submission on the Enquiry Report. The 
Disciplinary Authority however after giving personal hearing has acted upon the Enquiry Report and passed the 
punishment order of removal from service which shall not be a disqualification for future employment. The punishment 
order has not seized the career opportunities for the workman. The punishment cannot be attributed with harshness or 
excessiveness. It commensurates with the gravity of the charge proved. Though the punishment order is not a detailed 
one, since same is founded on the Enquiry Report which I find neither arbitrary nor perverse there is nothing to find fault 
with the punishment order. 

AWARD 

The reference is rejected. 

(Dictated to o/s Steno, transcribed by her, corrected and signed by me on 24 th December, 2019) 

Justice Smt. RATNAKALA, Presiding Officer 


4^ fclccff, 8 vipfcT^t, 2020 

47T.3IT. 43.—SjkfrPBb fcTcTP? 1947 (1947 44 14) 4^ URT 17 4) 3RTRH if 4^q 4R47R 4R[fc44 

TTPfRT t47 4l 444744 4l tqrpg f^RTRRpf sffc <b4<bK)' 4) SRptsq 3 PlRki aMRlcp fcRlTR if 4)^4 7RTR 
3MRl<b 3rf§T4RU TPTefR 4) W (wf WIT 02/2015) 47t 44>lRld 4Rcf[ t, Wl 4^4 TR47R 471 08.01.2020 47t 
4TRT §34 SRI 

[TT. W-12025/0l/2020-3n^3TR (#T-l)] 
fl. tRI. ftps, 3RR 


New Delhi, the 8th January, 2020 

S.O. 43. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 02/2015) of the Cent.Govt.Indus.Tribunal-cum-Labour Court Bangalore as shown 
in the Annexure, in the industrial dispute between the management of Karnataka Gramin Bank and their workmen, 
received by the Central Government on 08.01.2020. 

[No. L-12025/0 l/2020-IR(B-1)] 
B. S. BISHT, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

BANGALORE 

DATED : 17™ December 2019 

PRESENT : JUSTICE SMT. RATNAKALA, Presiding Officer 

11) NO. 02/2015 
II Party 

1. The Manager, Karnataka Gramin Bank, Kumbalur Branch, 
Kumbalur (TQ), Harihara, 

Davangere - 577530. 

2. Chairman, 

Karnataka Gramin Bank, 

Head Office, P.B. No. 55, 

Sangankal Road, Gandhinagar, 

BELLARY-583 103. 

Appearance 

Advocate for I Party : Mr. A.V. Srinivas 

Advocate for I Party : Mr. B.C. Prabhakar 

AWARD 

1. It is an Industrial Dispute raised by an Individual Workman Under Section 2-A of the Industrial Dispute Act 
1947 against his employer Pargathi Krishna Gramin Bank which now on amalgamation is Karnataka Gramin Bank. 

Case of the 1 st party workman is, 

he joined the service of the Pragathi Krishna Gramin Bank on 06.08.1998 as Daily wager. He was entrusted with the 
work of cleaning, providing water, ledger books etc. He was a matriculate and was doing the works of entry in the pass 
books, ledgers, tappal entry, writing Challan, bringing cash from the safe to cash counter and vice-versa, escort to cash 
remittance and discounts, cheque book issuing, slip bundling, accompanying Manager and Staff for filed visits. He was 
assured of permanent post in the due course but when there was a permanent post of Messenger Cum Sweeper during 
2010 in the Branch, they engaged another person in the said post. To pursue appointment of daily wagers as permanent 
employees along with other daily wagers he formed a Trade Union namely Pragathi Gramin Bank Daily Wagers Workers 
Union. The Trade Union raised Dispute against the 2 nd Party seeking regularisation of Daily wagers but the Conciliation 
before the ALC (Central), Hubli failed and the dispute is referred to this Tribunal and is pending adjudication in CR 
22/2013. With a view to victimise the workman for his trade union activities the 2 nd Party refused employment w.e.f 
28.07.2013, without prior notice or compensation. He has worked continuously for 15 years with the 2 nd Party till the 
date of his termination. The action of the 2 nd Party is illegal; his services could not have been terminated without giving 
him a notice of one month or wages in lieu of the notice and retrenchment compensation for service rendered by him. He 
has no other source of livelihood. 

2. The 2 nd Party countered the claim, they engage Coolies occasionally for doing menial works in the Branches; 
their engagement is only for few hours depending on the requirement of the day for the works of cleaning, sweeping and 
watering. The 1 st Party is one such coolie engaged for cleaning, sweeping and watering work; his work is not regular; 
they do not engage daily wagers, coolie charges is paid proportionately depending on the number of hours worked by the 
person engaged. For engaging such coolies, they need not fulfil the conditions with regard to the education or age. 

He approached the Bank on 28.07.2013, since there was no requirement he was not engaged. His engagement 
was not through Employment Exchange and he has not competed with other eligible candidates. The allegations made in 
the claim statements are denied. 

3. Both parties have adduced their side of evidence. The Senior Manager of the 2 nd Party was their witness and the 
1 st Party workman adduced rebuttal evidence. Both have reiterated their stands as pleaded in their respective statements. 


I Party 

Sh. N. Anjaneya, 

S/o N Nagarajappa, 

C/o S Annagowdara Jayappa, 
Nittur (Post), 

Harihara Taluk, 
DAVANGERE - 577 530. 
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MW1 / Senior Manager of the 2 nd Party during the course of the cross-examination admitted that, presently the 
workman is serving the 2 nd Party, consequent upon a Tripartite Settlement between the parties and he is a concerned 
workman in CR 22/2013 where the issue is regularisation of servicers of the casual workman. 

The 1 st Party to substantiate his claim produced the documentary evidence (Ex W-l to Ex W-19). Vital among 
them are the Certified Copies pertaining to a dispute raised by him before the Gratuity Authorities, Cash Receipt 
Vouchers and the copy of the Tripartite Settlement (Ex W-19). 

4. The Tripartite Settlement dated 21.11.2016 was between the Pragathi Krishna Gramin Bank Naukara Okuta and 
the Management of the Paragthi Krishna Gramin Bank. As per the terms of the Settlement, the Management agreed to 
enrol the servicers of the 1 st Party workman along with seven others who were earlier called as coolies and they would 
report to the respective Branches on or before 25.11.2016. Under the very same Settlement, it was also agreed between 
the parties to continue the present Industrial Dispute. The Management have agreed not to proceed with the Gratuity 
case pending before the ALC (Central) and the controlling Authority under the payment of Gratuity Act 1972 Since the 
Management agreed to provide work in terms of settlement. 

Another important terms of Settlement under Ex W-19 was, 

“8. Both the parties agreed to incorporate circular No. 131/2016-2017 dated 25.10.2016 with regard to 
engaging of casual workers by branches / offices as part of this settlement which contains the maintenance of 
attendance register for casual workers, extending the benefits of PF, Bonus and other statutory benefits to the 
casual workers w.e.f. 02.11.2016 and rename the ‘coolies ’ as ‘casual workers ’. ” 

5. The identity of the 1 st Party workman not disputed, the 2 nd Party by their own action i.e., entering into 
Settlement, vide annexure W-19 have agreed to recognise the 1 st Party workman as casual worker and extend all the 
statuary benefits w.e.f 02.11.2016. As per the submission at the Bar, consequent upon the Settlement the 2 nd Party took 
him on duty and he is serving from 21.11.2016 that being so no Industrial Dispute contemplated Under Section 2-A of 
the ID Act ensues between the Parties and no relief in exercise of jurisdiction under Section 11-A of the industrial 
Dispute Act, 1947 is warranted by way of Award. 

AWARD 

The petition filed by the 1 st Party workman Sh. N Anjaneya, under Section 2-A of the Industrial Dispute 
Act, 1947 for reinstatement to his original post is dismissed. 

(Dictated to o/s L D C, transcribed by her, corrected and signed by me on 17 th December, 2019) 

Justice Smt. RATNAKALA, Presiding Officer 


4^ RoT’l), 8 RETR^f, 2020 

471.31T. 44.—sMlRl<h ftqR 1947 (1947 44 14) eft EJRI 17 4> 3TJH4U B 4^4 4NcbK 4Hfe44 

TTPfFT #4? 4l tqrpg Pl4)«14>T 3fk W44^ ddWuf 4^ 3T44S4 3 PlRte sftdtte ft4T4 if 4)^4 4U444 

aMRlcb srfShTTU, TFTefU 4 ) WR (TPUf 7Us4T 05/2014) 4>f 44>l^ld 4^cff t, 4Tl 4)-sfl4 TR444 47t 08.01.2020 47f 
W7T §3TT SRI 

[TT. W-12025/01/2020-3T43TR (ff-l)] 
ff. WFT. ftps, 3144 4jf^T4 


New Delhi, the 8th January, 2020 

S.O. 44. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 05/2014) of the Cent.Govt.Indus.Tribunal-cum-Labour Court Bangalore as shown 
in the Annexure, in the industrial dispute between the management of Karnataka Gramin Bank and their workmen, 
received by the Central Government on 08.01.2020. 

[No. L-12025/0 l/2020-IR(B-1)] 
B. S. BISHT, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

BANGALORE 

DATED : 17™ December 2019 

PRESENT : JUSTICE SMT. RATNAKALA, Presiding Officer 

11) No. 05/2014 

II Party 

The Chairman, 

Karnataka Gramin Bank, 

Head Office, P.B. No. 55, 

Sangankal Road, Gandhinagar, 

BELLARY-583 103. 

Appearance 

Advocate for I Party : Mr. A. V. Srinivas 

Advocate for I Party : Mr. B.C. Prabhakar 


I Party 

Sh. Thippeswamy H., 

S/o Sh. H. Anjanappa, 

R/at 4 th Ward, 

Near Ramulu Temple, 

Nelludi Kottal Village and Post, 
Bellary Taluk and 
District- 583 113. 


AWARD 


1. It is an Industrial Dispute raised by an Individual Workman Under Section 2-A of the Industrial Dispute Act, 
1947 against his Employer / Pargathi Gramin Bank which now on amalgamation is Karnataka Gramin Bank. 

Case of the 1 st party workman is, 

he joined the service of the erst while Tungabhadra Gramin Bank on 01.01.2004 as temporary employee on daily wage 
basis and worked in various Branches. It was a Regional Rural Bank established by Government of India and was 
notified by the Reserve Bank; vide notification dated 12.09.2005, Chitradurga Gramin Bank, Kolar Gramin Bank, 
Sahyadri Gramin Bank amalgamated with Tungabhadra Gramin Bank, consequently Pragathi Gramin Bank came into 
existence w.e.f 12.09.2005 and is sponsored by Canara Bank. The services of the permanent and temporary employees 
in Tungabhadra Gramin Bank were transferred to Pragathi Gramin Bank w.e.f 12.09.2005. The 1 st Party rendered more 
than 20 years of service continuously in the 2 nd Party Bank. The temporary workman in the 2 nd Party formed a Trade 
Union in the name ‘Pragathi Gramin Bank Daily Wager Workers Union’ and the 1 st Party workman was elected as its 
General Secretary. An Industrial Tribunal raised by the said Union seeking regularisation of service of the Temporary 
Employees is pending adjudication before this Tribunal in CR 22/2013 and the 1 st party workman is one of the concerned 
workmen in the above dispute; with a view to victimise the workman for his Trade Union activities, the 2 nd Party refused 
employment to him w.e.f 29.04.2012. The action of the 2 nd Party is illegal; his services could not have been terminated 
without giving him prior notice of one month or wages in lieu of the notice with retrenchment compensation for service 
rendered by him. He has no other source of livelihood. 

2. The 2 nd Party countered the claim contending, 

they engage Coolies occasionally for doing menial works in the Branches; their engagement is only for few hours 
depending on the requirement of the day for the works of cleaning, sweeping and watering. The 1 st Party is one such 
coolie engaged for cleaning, sweeping and watering work; his work is not regular; they do not engage daily wagers; 
coolie charges is paid proportionately depending on the number of hours worked by the person engaged. For engaging 
such coolies, they need not fulfil the conditions with regard to the education or age. 

The question of refusal of work does not arise in respect of coolies, as their engagement is passed on 
requirement. On 29.04.2013, there was no requirement hence, he was not engaged. His engagement was not through 
Employment Exchange and he has not competed with other eligible candidates. The allegations made in the claim 
statements are denied. 

3. Both parties have adduced their side of evidence. The Senior Manager of the 2 nd Party was their witness and the 
1 st Party workman adduced his rebuttal evidence. Both have reiterated their stands as pleaded in their respective 
statements. 
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MW1 / Senior Manager of the 2 nd Party during the course of the cross-examination admitted that, presently the workman 
is serving the 2 nd Party, consequent upon a tripartite settlement between the parties and he is a concerned workman in CR 
22/2013 where the issue is regularisation of servicers of the casual workman. 

The 1 st Party to substantiate his claim produced documents Ex W-l to Ex W-23. Vital among them are the Certified 
Copies pertaining to a dispute raised by him before the Gratuity Authorities, debit vouchers pertaining to the wages paid 
to him by the 2 nd Party and the copy of the Tripartite Settlement (Ex W-23) dated 21.11.2016. 

4. The Tripartite Settlement dated 21.11.2016 was between the Pragathi Krishna Gramin Bank Naukarara Okkota 
and the Management of the Pragathi Krishna Gramin Bank. As per the terms of the Settlement, the Management agreed 
to enrol the servicers of the 1 st Party workman along with seven others who were earlier called as coolies and they would 
report to the respective Branches on or before 25.11.2016. Under the very same Settlement, it was also agreed between 
the parties to continue the present Industrial Dispute ID 05/2014. The Management have agreed not to proceed with the 
Gratuity case pending before the ALC (Central) and the controlling Authority under the payment of Gratuity Act 1972, 
since the Management agreed to provide work in terms of settlement. 

Another important terms of Settlement under Ex W-23 was, 

“8. Both the parties agreed to incorporate circular No. 131/2016-2017 dated 25.10.2016 with regard to 
engaging of casual workers by branches / offices as part of this settlement which contains the maintenance of 
attendance register for casual workers, extending the benefits of PF, Bonus and other statutory benefits to the 
casual workers w.e.f 02.11.2016 and rename the ‘coolies ’ as ‘casual workers ’. ” 

5. The identity of the 1 st Party workman not disputed, the 2 nd Party by their own action i.e., entering into 
Settlement vide annexure W-23 have agreed to recognise the 1 st Party workman as casual worker and extend all the 
statuary benefits w.e.f 02.11.2016. 

As per the submission at the Bar, consequent upon the Settlement the 2 nd Party took him on duty and he is 
serving from 21.11.2016. That being so no Industrial Dispute contemplated Under Section 2-A of the ID Act is ensuing 
between the parties, no relief in exercise of jurisdiction under Section 11-A of Industrial Dispute Act, 1947 is warranted 
by way of Award. 

AWARD 

The petition filed by the 1 st Party workman Sh. Thippeswamy. H, under Section 2-A of the Industrial Dispute Act, 
1947 seeking reinstatement into his original post is dismissed. 

(Dictated to o/s L D C, transcribed by her, corrected and signed by me on 17 th December, 2019) 

Justice Smt. RATNAKALA, Presiding Officer 


■T/ Ro'C'l), 8 vfFfcl/l, 2020 

^>1.311. 45.—PlP) Rl <t> fpET srfSrf^PPT, 1947 (1947 4T 14) Pt RRT 17 P 4Hfdcbl 

TTUfUT pR P WRUf P PTg P|ijjvr|<Ul' PN WdP <b4<bKT P fPl SfgpT P PlRtE PlPlRcb fpfTR R tRRRR 

aMRcb stPrrr PichP P wr pRP wit 07/2014) Pt ipttPict ^urcTt t, Pi PRPi r^ftr Pr 08.01.2020 ara 
fRT SR 1 

[TT. W-12025/01 /2020-3Tp3TR (P-l)] 
P. tRT. PpS, 3RR tqpRT 

New Delhi, the 8th January, 2020 

S.O. 45. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref.07/2014) of the Cent.Govt.Indus.Tribunal-cum-Labour Court Bangalore as shown in 
the Annexure, in the industrial dispute between the management of Karnataka Gramin Bank and their workmen, received 
by the Central Government on 08.01.2020. 

[No. L-12025/0 l/2020-IR(B-1)] 
B. S. BISHT, Under Secy. 
































[«1PT 11—^5 3(ii)] 


^TRcT WT5T : ^cpct 11,2020/'Tfa 21, 1941 


111 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

BANGALORE 

DATED : 17™ December 2019 

PRESENT : JUSTICE SMT. RATNAKALA, Presiding Officer 

I D NO. 07/2014 


I Party 

Sh. T. Shivaraj, 


II Party 

The Chairman, 


R/at Hosahalli Village, 


Karnataka Gramin Bank, 


Hovindu Post, 


Head Office, P.B. No. 55, 


Hosadurga Taluk and District. 

Appearance : 


Sangankal Road, Gandhinagar, 
Bellary-583 103. 


Advocate for I Party 
Advocate for I Party 


Mr. A.V. Srinivas 
Mr. B.C. Prabhakar 


AWARD 


1. It is an Industrial Dispute raised by an Individual Workman Under Section 2-A of the Industrial Dispute Act 
1947 against his Employer / Pargathi Gramin Bank which now on amalgamation is Karnataka Gramin Bank. 

Case of the 1 st party workman is, 

he joined the service of the erst while Chitradurga Gramin Bank on 08.07.1992 as temporary employee on daily wage 
basis and worked in various Branches. It was a Regional Rural Bank established by Government of India and was 
notified by the Reserve Bank; vide notification dated 12.09.2005, Tungabhadra Gramin Bank, Kolar Gramin Bank, 
Sahyadri Gramin Bank amalgamated with Chitradurga Gramin Bank, consequently Pragathi Gramin Bank came into 
existence w.e.f 12.09.2005 and is sponsored by Canara Bank. The services of the permanent and temporary employees 
in Tungabhadra Gramin Bank were transferred to Pragathi Gramin Bank w.e.f 12.09.2005. The 1 st Party rendered more 
than 20 years of service continuously in the 2 nd Party Bank. The temporary workman in the 2 nd Party formed a Trade 
Union in the name Pragathi Gramin Bank Daily Wager Workers Union and the 1 st Party workman was elected as its 
General Secretary. An Industrial Tribunal raised by the said Union seeking regularisation of service of the Temporary 
Employees is pending adjudication is pending before this Tribunal in CR 22/2013 and the 1 st party workman is one of the 
concerned workmen in the above dispute; with a view to victimise the workman for his Trade Union activities the 2 nd 
Party refused employment w.e.f 07.05.2013. The action of the 2 nd Party is illegal; his services could not have been 
terminated without giving him prior notice of one month or wages in lieu of the notice and retrenchment compensation 
for service rendered by him; he has no other source of livelihood. 

2. The 2 nd Party countered the claim, 

they engage Coolies occasionally for doing menial works in the Branches; their engagement is only for few hours 
depending on the requirement of the day for the works of cleaning, sweeping and watering. The 1 st Party is one such 
coolie engaged for cleaning, sweeping and watering work; his work is not regular; they do not engage daily wagers; 
coolie charges is paid proportionately depending on the number of hours worked by the person engaged. For engaging 
such coolies, they need not fulfil the conditions with regard to the education or age. He approached the Bank on 
07.05.2013, since there was no requirement he was not engaged. His engagement was not through Employment 
Exchange and he has not competed with other eligible candidates. The allegations made in the claim statements are 
denied. 

3. Both parties have adduced their side of evidence. The Senior Manager of the 2 nd Party was their witness and the 
1 st Party workman adduced his rebuttal evidence. Both have reiterated their stands as pleaded in their respective 


statements. 
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MW1 / Senior Manager of the 2 nd Party during the course of the cross-examination admitted that, presently the workman 
is serving the 2 nd Party, consequent upon a tripartite settlement between the parties and he is a concerned workman in CR 
22/2013 where the issue is regularisation of servicers of the casual workman. 

The 1 st Party to substantiate his claim among other things, produced the documentary evidence (Ex W-l to Ex 
W-23). Vital among them are, the Certified Copies pertaining to a dispute raised by him before the Gratuity Authorities, 
his account extract maintained in the Bank and the copy of the Tripartite Settlement (Ex W-23). 

4. The Tripartite Settlement dated 21.11.2016 was between the Pragathi Krishna Gramin Bank Naukarara Okkota 
and the Management of the Pragathi Krishna Gramin Bank. As per the terms of the Settlement, the Management agreed 
to enrol the servicers of the 1 S1 Party workman along with seven others who were earlier called as coolies and they would 
report to the respective Branches on or before 25.11.2016. Under the very same Settlement, it was also agreed between 
the parties to continue the present Industrial Dispute ID 07/2014. The Management have agreed not to proceed with the 
Gratuity case pending before the ALC (Central) and the controlling Authority under the payment of Gratuity Act 1972, 
since the Management agreed to provide work in terms of settlement. 

Another important terms of Settlement under Ex W-23 was, 

“8. Both the parties agreed to incorporate circular No. 131/2016-2017 dated 25.10.2016 with regard to 
engaging of casual workers by branches / offices as part of this settlement which contains the maintenance of 
attendance register for casual workers, extending the benefits of PF, Bonus and other statutory benefits to the 
casual workers w.e.f. 02.11.2016 and rename the ‘coolies ’ as ‘casual workers ’. ” 

5. The identity of the 1 st Party workman not disputed, the 2 nd Party by their own action i.e., entering into 
Settlement the vide annexure W-23 have agreed to recognise the 1 st Party workman as casual worker and extend all the 
statuary benefits w.e.f 02.11.2016. 

As per the submission at the Bar, consequent upon the Settlement the 2 nd Party took him on duty and he is 
serving from 21.11.2016. That being so no Industrial Dispute contemplated Under Section 2-A of the ID Act ensues 
between the parties and no relief in exercise of Jurisdiction under Section 11-A of the Industrial Dispute Act, 1947 is 
warranted by way of Award. 

AWARD 

The petition filed by the 1 st Party workman Sh. T. Shivaraj, under Section 2-A of the Industrial Dispute Act, 1947 
for reinstatement to his original post is dismissed. 

(Dictated to o/s L D C, transcribed by her, corrected and signed by me on 17 th December, 2019) 

Justice Smt. RATNAKALA, Presiding Officer 


■T; Ro'C'l), 8 wl'l't'5), 2020 

qfr.arr. 46.^1 d)Riq> ftqiq siRPurn, 1947 (1947 qq 14) q?r envr 17 q> sejtuu d qiRlq ut^cTut 
fq? q) qqqcUf # 7Tq;q Pl4lw14>')' qrfcbRf ql dtq 3^qer 3 PlRtE afldlPlcb Rqpq fi qiRk 4U4>k 

dldlRcb stPeru qi w (pqd wit 2/2018) qd qqqRid qrpfr t, qfr q)R)q Tuqqq qd 08.01.2020 ara 
|T3TT UTI 

[P. W-12012/77/2016-3T43TR (#T-l)] 

fr. qqi. Ppq, qPrq 

New Delhi, the 8th January, 2020 

S.O. 46. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref.2/2018) of the Cent.Govt.Indus.Tribunal-cum-Labour Court Chennai as shown in the 
Annexure, in the industrial dispute between the management of State Bank of India and their workmen, received by the 
Central Government on 08.01.2020. 


[No. L-12012/77/2016-IR(B-l)] 
B. S. BISHT, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 
Present : DIPTI MOHAPATRA, LL.M., PRESIDING OFFICER 

I.D. No. 2/2018 

17 th Dec., 2019 

Sri T. Kathirvel 

Nlo. 210, North Street 

Karuveppilankurichi Village & Post 

Cuddalore-606110 : 1 st Party/Petitioner 

AND 

1. The Regional Manager (Disciplinary Authority) 

State Bank of India, Regional IV 

Trichy-620001 : 2 nd Party/1 st Management 

2. The Dy. General Manager (Appellate Authority) 

State Bank of India Disciplinary 
Proceedings Cell), Administrative Office 

No. 21, Me Donalds Road 

Trichy-620001 : 2 nd Party/2 nd Management 

Appearance: 

For the 1 st Party/Petitioner : Advocate, M/s K.M. Ramesh 

For the 2 nd Party/Respondents : Advocate, Sri S. Makesh 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No. L-12012/77/2016-IR (B.I) dtd. 
19.12.2017 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is: 

“Whether the action of the management of State Bank of India, Region-4, Tiruchirappali Zone, in awarding a 
punishment of “Removed from the Service w.e.f. 23.03.2015 to Sri T. Kathirvel is appropriate and justified? If 
not, what relief the workman is entitled to? ” 

2. On receipt of the above reference from the appropriate Government, the dispute on reference is registered in ID 
No. 2/2018 and notices were issued to both the parties for their appearance. 

3. Both parties accordingly entered appearance. The Learned Counsel for the petitioner files a Memo to dispose of 
the instant ID case i.e. 2/2018 on the ground stated therein. Heard. It is submitted that the petitioner, T. Kathirvel initiated 
the dispute in ID No. 36/2016 vide his 2A Application challenging the legality of the action of the Respondent by 
removing the Petitioner him service. The Petitioner prays for an order of direction of the Tribunal to the Respondent for 
his reinstatement in service and consequential benefits. The said ID case was disposed of by this Tribunal on 20.07.2017 
on merit holding that the Petitioner was not entitled to any relief. The Award dtd. 20.07.2017 was challenged by the 
petitioner before the Hon’ble High Court of Madras in WP No. 5675/2018 which was dismissed occasioning the 
petitioner to file a Writ Appeal before the Hon’ble Court in WA No. 2108/2018. 

4. It is further submitted that basing on the Failure Report of the ALC the Appropriate Government has made the 
reference for the same cause of action directing the Tribunal for adjudication. Since the Tribunal has already adjudicated 
the 2A Application vide its Award dtd. 20.07.2017 in ID 36/2016, there exists no dispute for adjudication. Hence prayed 
for disposal of the instant ID 2/2018. 

5. The Counsel for the Respondent raises no objection to the submission. Perused the record of ID 36/2016. The 
Petitioner, T. Kathirvel is found to have moved the Tribunal vide its 2A Application challenging the order of his 
dismissal from service by the Respondents. The Petitioner approached the Labour Machinery raising the dispute but as 
the dispute could not be resolved before the Labour Machinery, the Conciliation Officer Chennai (C), he approached 
this Forum within the stipulated period vide 2A Application which was accordingly registered in ID 36/2016 which was 
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adjudicated by the Tribunal vide Award dtd. 20.07.2017 against the Petitioner. The Applicant-Petitioner being aggrieved 
with the Award, he approached the Hon’ble High Court of Madras vide WP 5675/2018. The Writ Petition was dismissed 
vide the Hon’ble Court’s order dtd. 14.03.2018 (the said order of the Hon’ble Court finds place in the ID record 
36/2016). It further appears that 5 months after the Award was passed in ID 36/2016 on 20.07.2017, the reference dated 
19.12.2017 of the Appropriate Government, on the same subject was received by this Tribunal which was registered as 
ID 2/2018. It reveals perhaps the Petitioner T. Kathirvel was not aware of the reference. Besides, after registration of the 
ID case on the basis of the reference the case is listed to several dates for appearance of the Petitioner. Ultimately, the 
Representing Counsel for the Petitioner appears and clarifies the status of the case praying to dispose of the matter as 
there exists no more dispute. In the circumstance, taking into consideration the entire fact as discussed above, it is felt the 
submission of the Learned Counsel on behalf of the Petitioner and the facts mentioned in the Memo deserves careful 
consideration as got sufficient force. 

Thus, in view of the Award passed by this Tribunal vide Award dtd. 20.07.2017 and the order of the Hon’ble High Court 
of Madras in WP No. 5675/2018, it is held that there exists no dispute for adjudication in consonance to the reference. 

In the result the reference is answered against the petitioner. 

An Award is passed accordingly. 


DIPTI MOHAPATRA, Presiding Officer 

(Dictated and transcribed by PA and 
corrected and pronounced in the open 
court on this day the 17 th Dec., 2019) 

'Tij Reel), 8 TETTft, 2020 

45T.3JT. 47.— 3il til Rid, tcfcTR 3lfftfft44, 1947 (1947 44 14) ftft 4I7T 17 ft/ SEJTTTU if ft/R|i| 717447 3Tlft 7ft 
3Tlft 7ft 3Tlf t41 fel. ft/ 44444 ft/ 71414 fftftft44ft affc U4ft/ 4lft447f ft/ ftftl 3T§44 ft RRa; ft)tl)Rcb [ft4I4 ft 
4/RR 717447 ftltilRcb 3ftft4!7U ft. 2 §?4ft ft/ 44T4 (TRft TTT^JT 48/2017) 4ft 444 Rid 4177ft t, 4ft ft/ Rid 717447 
4ft 08.01.2020 4Ed §34 SJT I 

[71. 4eT-12012/20/2017-3nf3n7 (ftf-l)] 
ft). 471. 3147 7lfft4 


New Delhi, the 8th January, 2020 

S.O. 47. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 48/2017) of the Cent.Govt.Indus.Tribunal-cum-Labour Court No. 2, Mumbai as 
shown in the Annexure, in the industrial dispute between the management of I.C.I.C.I Bank Ltd. and their workmen, 
received by the Central Government on 08.01.2020. 

[No. L-12012/20/2017-IR(B-1)] 


B. S. BISHT, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 
PRESENT: M. V. Deshpande, Presiding Officer 

REFERENCE NO.CGIT-2/48 of 2017 

EMPLOYERS IN RELATION TO THE MANAGEMENT OF I.C.I.C.I BANK LTD. 


The Regional Head, 

I.C.I.C.I. Ltd., 

Panandikar Chambers, New Fatima Cinvent, 
Muguel Loyola, Fortado Road, Margao, 

Goa-403601. 

The Zonal Head [HR], 

I.C.I.C.I. Ltd., 

Bandra Kurla Complex, Mumbai, 
Maharashtra - 400 051. 
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Shri Sarvesh Anant, 
Gawas Saleli, 

Donda Valpol, Sattari, 
Goa. 

APPEARANCES: 

FOR THE EMPLOYER 
FOR THE WORKMEN 


AND 

THEIR WORKMEN 


Mr. R. S. Pai, Advocate 
No appearance 


AWARD 


Mumbai, dated the 9 th December, 2019 


1. This is reference made by the Central Government in exercise of powers under clause (d) of sub-section (1) and 
sub-section (2A) of Section 10 of the Industrial Disputes Act, 1947 vide Government of India, Ministry of Labour & 
Employment, New Delhi vide its order No. L-12012/20/2017 - IR (B-l) dated 17.10.2017. The terms of reference given 
in the schedule are as follows : 

“Whether the action of the management of ICICI Bank Ltd., Regional Office Panaji, Goa in terminating the 
service of Shri Sarvesh Anant Gawas by treating his absence as voluntary abandonment of sendee w.e.f. 
24.10.2016 is legal, justified and proper ? If not to what relief Shri Sarvesh Anant Gawas is entitled to ?” 

2. After the receipt of the reference, both the parties were served with the notices. 

3. On going through the Roznama, it appears that the concerned workman is absent since 28.12.17. He has not 
filed statement of claim to substantiate his contentions. 


4. Hence the reference is liable to be rejected for want of evidence. Hence order. 

ORDER 


Date: 09.12.2019 


Reference is rejected for want of evidence. 


M.V. DESHPANDE, Presiding Officer 
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